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T P eafgarey, e
(3remeyr ve fafawe)

At
e faeelt, 10 srFqa, 2025

(FT wEpa feafieaey affgs, 2020 $ 4wy 29, @3 39 T 40)

1. F. 27021/2025-F41./%.9.f4./3rewmeer (98 Se-1l).—FEa Teaa faeafdearey, e
(@ & e WFpa TEU=), Tgoll 3ggan # Rfdse smer 12 ot i a8 feeehr Fare
afgd, " wEed faeafdeae sffagd, 2020 - @@ 5" & Heddid §UG G@NT WIRd &
AR & [T 7 fgRd den-3iva-3-25032020-218961, i 25 AT, 2020 3R Efads
HoN-3ITe-5-24042020-219135, f&ais 24 e, & T feifAd Ao & &7 & wafa fear
T g1 I8 Afufawa 30 3dte, 2020 T FE USad FOESr HEAr Weh-3vd-8-17042020-
219068, fe=ish 17 3l 2020 & ACAH F 9] §3|

7192 G1/2025 1)
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1. (1) 31 3rearcell vd fafaaAr # 39 @ Fh @hd favafdeare, el

& sregrcu/fafeaad Fer suen|

(2) ®RASAT URYE & Yd efAleT & HY Fodld @Rl GUH et
vg fafagAr & Ao fhar aem ik §fefer carr e /fr &
FENT INVE garT fFd off g7 38 yeR AfAT srearced g
et & g, oRTs a1 Taree o R ST aehar g1

(3) FREHRT URWe EaRT T A Fedeh I Td [AHATH Red T8
o o gl

2. yfefags # 3fcaf@a gl ot &1 348 9eR grad fRar SEr
oIfRT, S a& & TesT 3wgar fEd o g
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yegeer €. 06

Rfrcar o=t @

(Frr w¥pa Reafearea sfafags, 2020 @ arr 6(1)(XXI) 3k 29(1)(0)
F @3 12(2)(vii) 3R 12(2)(xxii) F sHF gyx7 FRAWAT F AT BT W)

1. (cHasrdd)

5o AT F Fedd WEhd favatacare, fiee & Rfdhcar aR==t Faw
&gl ST HeheT &

11

1.2

I Rafrear Tae @l qdadt s, aRust it gerafas sepeet anfy
F T | A AIH A GAT-EAT W EART Feard qare
(Rrfrcar aRerl) oAt @ faw aw § S T & S @& pd
faafdeare & FaA=niat o¥ wmey g

¥ g feaflcge & wAwREl, wrl/aEfRes gaf w®
FfAfAgfFa/3eqeer & MUR W Aged FfFaat 3R darfaga
sl qx o gier|

2.  gfvemsr

2.1

2.2

2.3

2.4

2.5

g1 Tl & 3iaeta, 9 de foh deey & 3regam 3mferd o e

"I @ dead @vauaT FgAt & 3idea aRenia et s
AT 9Ted 369dTel 3R 31 fATAT & g3t & fov faeafacare
AR ARG 3Tl A &

"gRar" &1 37 § afd/ g, 3nfaa arar-fRar 3R s 3nfe, s e
TAT-gAT R AeauaAT fAgat & FuRa far = §)

"R Rfhcar aRERE (TuA.w)" &7 dead R off Jea ik
Uolth Tfhcar sqaarll @ 8, fods 9@ Ttedf@s gomelr &
TA.S.E.0F. F HA Ja1 1 gFATS AR AR Rifercar veufa &
TS THRE HAAd urcd Rfecar devgar & ik oS 3@
fareafacarer & warer wieRT ganT segAtfed &l

"R BT AT SR FLR AT T THR & &, SHar ot e 8l
ST & aread R o e 3R 3Te aRaR & e A
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2.6 "N @ ATCHY S ATAT & T AT oot arel wreredt A g
2.7 TAfhcET gR=d #T 3 § Wit fafehcar o=t & wey 3R

IeTATEd 3rEddTel 7 TR

2.8 "EAVA" FT drcad fRET 3TaTer # SRR foRdY afea @ &, e
st oft enfAer & 3 St Reergrer foelt TRERY 3rEadTer a1 HET
A&l TaRafdedTerd SaRT 3eTATTeT 3 ETdTel & fohdy faQiy fasrmer &
HIeH gl

2.9 "Rfcar 3TER" & AT § 3Eqde # Ao afed & fov 3ueey
Tl Fafercar 3R erear Rafecar glawnsit &1 3wz, Sad el @
sdf X @ SEew W & w0 FA sar FAr Fmar § @y @
T.UA.C. /TS garr R ansit v 3ngfd, S 3w el A
Eufa 7 fORTae F Aehat T7 & Bl & fAT 39T+ AT £

Rfercar rerem

S FISToll 7 JALT IRIST o ATl IX G ST AT GaRT JIeed defel o
TR W BT 3R ITE eI TIHR o HHAATRAT T HoTaud gaRT off ST
I &l & s gler A1l

372ETe ST &Y 50 UFR &:-
daa AfeFw TR dar A
aifds AfAge
1-5 T. 250/-
6 T. 450/ -
7-11 F. 650/-
12 3R 399 31 ¥. 1,000/-

Qarfagd cafedd st g+ ATt & dga Rfhcar giaunsit r amer 3arer agd
g, 3 aTi¥eh 3MUR TR I7 JToliael JEaT & T ThHRe (10 ) &M 3RIGT HY
gohd gl

Y ST & GAY-HAY I AR BIHR GaRT FAere & 3l ghafl|
ert R gl

4.1 ferws gameet

g TUAC H 7T A e Wi @1 Aer TEr Y yhia @ g 38
3% 3Tl RY 3 IRTATT H RIfhcdT ST I ERIFT &, df 98
el A =T TATE! 9T ST Hepar &
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(i) e, 3rgdies 3R AT Jomel Higd 1S o FIHRY I ETTe |
(ii) SrFEME 3rETT.

(1ii) TR PR GART HAT-HAY I AT 3Eqcrer|

5. AN FFqaTel

5.1 HTHUAT HGAT & dad IIRATT fohdy o AIAr wied 39dieT &
3TelTaT, 3EAATel, SAdAEeeh Hex, EUAT H 7l gl W gl aTel
Rafhcar sag &1 gfagfd & fov, g0 faeafdegre & FHordfd garr
THI-FHT W AT T SMUaT| 38 3682 & fav, IRET &/ AR
AT TR I TARA FIATTET 7 araeT fanar S|

5.2 R TR W T Uit Rifccar afafa afsa fr amweh, Sadr

T fAEfaf@a gef:

&) IR & ASAH . 3regeT

g) 39 &9 & U faowar - e g
(frcere ganr sirfaq)

) IR & IRNTEIH TR TG - HET

i

) Ueh Hh1T Fe & (Afge)
[aREX & fAceres ganT A1fAd)

3) TR HorHTId /I IR (FATH) - HeET-Hd

5.3 9RE TR R Ty Rfhear afAfa sreadret, Rfhear e el
I ATHS Fet /Gl AT Wit Ffehcam aReRet 1 f@gfed &
UReT T ST HYI AT dheary TR Ffhcar afAfa @y et

Exe)il
5.4 HEIC™ & hegrg TAr Rafhcar afAfd &1 s fohar sieam, foraehr

T fArafafad gefr-

&) Ferara - 3reget

T) Rfhcar &7 & fadwa - e
(Ferafd earT A1fAC)

M) fo ARy - &g

) qeT fedae - ey

$) 39 Feratad /37 e (ImEe) - HgeEg-afaa

5.5 %earm TR Rfycar afafa, cuaret, Rfscar e s &
AR FeA/gld dur Wifdpd  Rfhcar  aRERer &
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fAgfed & goat qar TRET TR R TRl RAfhcar afAfa & RwRat
T ST

5.6 Tefd TR Rfhcar afafadi @ dow & fov afafaar fr smeh g
 HIA QT G|

5.7 dhearg TR Rifdhcar At & AwRel i sRieRr aRkve ganr
3feAfe foham Seam|

Are (feoaofi):

(1) FET TEhd faRafacare & FHamdl/dareiga sadadr & foe
rgANee 3rEddrell, fhear FerT $heal dur faffies faRrveransi
(BIAR/ AT gfsharsil) # Rfrcar 39ar & v eIt T 3feddaa
AT, FAT-HAT R Foald TIHR TAELT AltelT & 3ddd fauiRa
r STuaty|

(2) TeT ToRdT TR &7 e i HFaH AT Fee T TWHR TAELT
AT & AN HA g T I3 ¢, To1 <aF Hr FfaAqfed aredias
SIY & AR T S0

6. 3SR FTATH IYAR

6.1 ATl H AT T IJNAIHAT Tl ITAR F AFS A, FAT HEH

faeafacare & Faill/dafaga cafea rafaf@a Rfwar giaemsit

& §haR gial:

() G TP IrETCre:

(i) fordr o eTAIfe 3reddrer | greilieh, fhdl 3efAlfed reaare &
37ER & fow, gfagfd dsivary emenfil i @ Ta@a-g61g W
HRl TR SaRT IegAifeed TR Qoh hr AT o efieT gra|

Are (feogoft):

JMaTchrel fafq &, Sel TuA.v. ¥ WA THT o g, 3MaTchlollel
Pufd & @dcan frdr off SReRY 3eadrer/3fAlfed 3adie &
Fafercar WAL urca fFar ST Thar g1 graliioh, "3TdTcshlel” ST JHTOT 9
AT T & fafhear s & qid a1g 3R fandt off Pufa &
3UUR & GRTeT Yo Sl g

6.2 FET TIHR ORI JIolal F It & fov gag-gag w [ulRa
$ISR 3UUR & AT UTl & TR TR YeTol hr ST |
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10.

11.

Arg=or s

HegTd, Holdld H Blshy Tl HAaRAT & Fa & Fihear <@g H
gfaqfd & T gral @ 9Ra ¥ & v &aor sifgsry gy, fSes fow
EGEICREREREIBEII i

st i s rEar

Ife 5o AIAT it ST F FEY T HIS U 35T § Al 3 Forard A AT
ST, foietent oy 3ifae g

HRT TIHR & TR HT ITaareT

s oAt & Afcse 78 e a1v 3= el Awel &, S aare (RfFcar
o=l FEe 3R deivarg annfdat & g &= g @t
g, S8 6 gEg-gay ) anfea R 3 § 3R s dga Il [k
T der/3eer, HA HEpa [Aeafdemes & wHwial W aRads= afea
e giet, Rar 37 weaTiat & oot 3ot st & dga Oy &9 8 amee w@n
AT E

$H ITARY F ded fafhcdr aREAT e Qeafdcarea & waamiar,
T/ 3af et W gfafgida/ ey & uR W Sged safFaar sk
Aarfagd eafFadl w 3a fafy @ g g, foa Al & 08 s gefeor
Il § 3R FAfehcaT 3iIeTe T $[aTellel Xt 8|

IRIFA GRI3MT & daer A fonely off gpR 1 fagerfa ar geg W Hedta
HIHA T GoIsTal T ISR G|
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yegIeer §. 18

A-freror FHERET F1 TR gfaAeT

(F wFpa Reafegae sfafaas, 2020 # arr 6, 9 (8), 18, 27 ()
3R 29 (2) F @3 12 (iv), 25 3 39 A WS yyw WRAWA F Y ger
i)

. Taeafaczrery &I & 370 HRARAT A FgFd e &1 JRHR ¢ G
AT ganrr 3r9a 3RS AT fRar ST g Bl

. TeIfher Sfa#de, dde TP, 9Edr, Jar e, $aed 3R SR
o fAfagAr 3R 6RA @R 3R favafacarey garr §HT-8a g
ST ATESt & TR IR-RAGToT FHATRGT W e giaf|

. o /fAeT HACR/HRT TWHR @Rl Fehd faeafaearea iR 3@s
et & IR-Retor et & ot gt Ak Far oat & FuiRa Fgar &
IgaR favafdearod A IR-Rewr wAAR ghE, e HT-EE W
genfea ferar smoem|

. AT get wWoaedt 3R weewta Leieh At ik e
WHR AR faeafacarey ganr ¥#g-ga9 W AuiRa fFgaAr & FuiRa
wfshar 3R erdl & 3gER @ Seet|

. (1) emRr 3R e AeATIF FATRAT & femar Feafaearea & ol
FAar, el gfdeer sregeer & 3memma A, Far & adt 3R IR A
ganr enfaa g, otar e aRfaar, et 3R fafagat & fdse §
(2) Ruerei 3R 3T AerfOrn wafeRAT & sreliar FAWRGT H FgFT
AR affAes &1 aler tar ger S 6 srearget gar fAuifia fear
ST el &

. wmmﬁarﬁ%m%@ﬁ@aﬁ,wmﬁqw
qUT 3= IETUROT Heal H Folsla & AT 3aeash 39T T Fehdl|
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eI . 34

FAARET $r ot e 3k dar od

(F wFpa e sfafaas, 2020 # arr 18 3t 29 (2) ¥ @3
24, 25 3T 39 F FHF vyyH wRARAY F T T FM0)

1. HeTH 9IOaRI & 3fAled & 3R, favafdcarey 9Rd axsr/gsier
& foAl/feanfadet & iaeld e FaaiRal & d@ey & Faot sl e
TAR T 3R AR |

2. o1l & 9fhar vd AGs, TEfther YiaAe, dde G3eT, 9rEan, dar g
dur Fded vd fSeAemar [eafacames & ot acdt st 7 Afdse
3TAR gt

3. wmﬁarﬁﬁ@m?aﬁgm,wmﬁqm
qUT 3= IETURYT Heal H FolsTa & fAT 3aeas 39T H Fehdl|




10

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART HI—SEC.4]

Rfags g - 01

i wFpa frafigae
56-57, WiTdTfa® &1,
S gl, 7% feeell-110058

I-frator uet & faw
"9 odf e [T, 2025



[\ HH—aTs 4] BIESEEIRISEE S RIEIEU

11

T @ pa Rreafigamey, e

IR-fRreqor et & forw Faer 7t fazreT - _AfaTs, 2025

% H. faor YsS HEAT
1. A AT 3-32
TET T AR
HTIT-37

T wEpa Reafigge, Red # wiga w6 § Pv sgafa d@9 sdf P, S o & et
ot ot foret & sfaeta e €

TS HelT Add AT F 7 ey
G T AT wog | Ay | SRR AET a5 dmr | L0
& = ds Isy | Aeww

werafa® / sqafadiy dard
L et & 1 37400-67000 | 10000 | Saer14 | 33-34
2 |fye iR & 1 37400-67000 | 10000 | oraer14 | 2036
3. - - 37.38

qdieT e 1 | 37400-67000 | 10000 | oraer14
4. 39-40

3FT3TeT JTfEHRY g 24 9300-34800 | 4600 dael 7

3TETT TR g 41-42

[SFhal Plotal, TATAPIAR T 2ATET
> e (B, gUr (HERTSE) A 01 9300-34800 4600 oladl 7

T ETAR) el

faeafaezrera & ag & fa)
O RE g 2 9300-34800 | 4200 Agere | B
7 \gax Aof R T 31 | 520020200 | 2400 dgera | 4046
8. |3rax oo fafaes T 55 | 520020200 | 1900 Agern | 4778
O el T (THdTE) a 95 | 520020200 | 1800 | wE@er1 49
R o
10\t weras @ 6 9300-34800 | 4200 agere | 0001
I oot T 9 5200-20200 | 2400 dgers | 0¥
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TS FAT AT HAT F | s poca
— a | T A | TR A A | | TR
T | s | oasa | MmO
TEAHTAT WAt
12, |oraranores agras @ 12 9300-34800 | 4200 | waere | 249
3. | cereprerer afeR el 8 520020200 | 1800 | dder1 %6
TH=ThY/ TR NTRITAT AaTd
14, (TR Ferah (Remere/ R |- 2 520020200 | 2800 | waers | 57
CRICKIE)
15 | qemtdr e (degex 3 & 5 5200-20200 | 2800 | daE5 | 58-59
qRags darw
16 | et a1 aTers or 4 5200-20200 1900 CECW 60
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T wEpd Reafagamey, e
IR-FRraTor vt & forw Haet ¢t faga - ldfag#, 2025

HAY fras

FErT TEHd fazafacarer, feeh Hr sRENT aRve, faxafaearer sfafawe 6
YT 29, FAIT H¥hd farafdearer sifafazs, 2020 & qad seqgeh & w@fafer 12, 20 3l
39 & ITHR T ATFAIT T TATT I §T, PRGN TRV & T Alofer 7l oz,
ST, 3reanet / faeatdemery fafaws w1 JRHHT Fd §U, Jerrafas e
TEAT 34 & dgd favafaegrey & IX-RAST0r wat W el A f[Afaa@d &= & fav
et forae e &, St oM & 3mae’ Faet #t fzaAT & 3iaerd 3ma
1. wfared efde 3T arer:

11 3o faforaat s waet a7l fer sher smeen S eeahd farafaeare,
feeelr & “IN-Tefor ug - fafera#, 20257

12. 3 fafra# faRafaerery garT = Y glet i fafd & o gl

2. gfsmm:

3o fafaaaAl #, ST de foh Tea7 & s=g2r 3nfaa T an:

21, 'yfAfAEE @ dcTd FHT-EAT W GAAT $eard TEhd [aeafdearera
sfafags, 2020 & g

22, "HrESNT ARVE HT ACUd Fead FEhd favafdearer, el dr drisr
aRwe ¥ grem|

23. faeafaerery & fdh oft 9 & @y & fAgfFa sl @ daed 39
IR ¥ 8T it faRafaezrery & srfafaas/ afaflr/ sreancer/ dimsm
/THI-FHT R FAMRAT R_fATaAT & 37T 30 g W AgFd w1 & faw
qaTA R

24.  'HEA AT ACHY QAT HT HEIT IT HaTl & Teh HAET A g1 510 Teh JUeh gehts
& &9 H el T AT 1|

25. e el @ M ey dEhd faRafdedrer, ool & fohelr
#iferer g W faRaidearod # @A TR W HEd HAART 4 8, fhed
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2.6.

2.7.

2.8.

2.9.

2.10.

2.11.

2.12.

2.13.

2.14.

2.15.

2.16.

2.17.

2.18.

5O dcd, ¢ ad=, Tfder a1 AR MUR W HRRT HHFary anfde
ST81 giat|

el o7l @ e geleaAfa, IfAfagiehe a1 3maeleT & 3Telrar 1 a1g o1cii &
gram|

'GIHR T dTcIT AR TIH T gIam|

IR-FRreT0T FFERY T AT AeafacgameT & R 3R 3T et
HHATRAT & 3errar faeafaearer & fordl waar § gl

THIfAT qar & aread fRel FATRY garT HaeT 7 HATAT 3mer 93 $r a1
Jar A g1 JuT 39H Tfder/&fae adet/ 3Eamft/deel 3R X & 315 Jar
QfHT sTer graft|

ST & AT 5 AT @ Heteet 3gq(3M) A grem|

ager wfAfa @ aread arfafags, wfafe, srearger, e fafaas, e
fcer ar faeafaearery & daet #idf gt & Afése auer afafa & agear
T FITAT I g |

faemier yele=tiar @fafa ik fermeia giSeator @fafa &1 arcad sweaer
fasmi veeafa afafa ik femha qRewor afafa @ g, Sar &
ITEE 11 # gRem fohar aram g

wlafer, areager 3R RAEEE #wT aedd HAET deard HEhd
farafacarey sfafaw#, 2020 & 3iada faeafacarey & @fafer sreacer
3R fafaaer @ g, St adee A7 o § 3R gA-aag @ g e
S &l

TaRafdeamera & dread S T farafderera AfRIA, 2020 & dgd
T S Ghd favafdearer, e & gham|

3T/ AT 311 7 fdse S 3wy der @ grem

g fafr & arcad sfgaen & ffdse fafdr & gl

T T dTead Foer HRTITH, 1956 & AN T faeafdedrera
37IeTel JTET & gla |

THEAT T I I ST, "THET T I AT Sevollicl, T
7Y 3 Mosr g9, dissegaier & 37 A [eeirar arer safed,
SSSogUH T 3 3NTF I § FHSAN F97 g
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2.19.

2.20.

2.21.

2.22.

2.23.

foraY safea & Ty & IREET W F dread 3«7 f3gaAr 7 Afése et gg
aREETT TR fAgerd saferd & grem|

Hereld AGFT T dIcad 7T e | AT 3muR W) Agfed @ gom,
TSTs gREreT & are TARNET T enfAe g1

() 31 fraAl & 3ecrated €l o1t & o gt o qar & srgerar feiRa
foram aram &, 3@eRt dread fohdlt ge ) fAgferd & faw e & giom, et ag
Hafer GiFAted gl S saferd o T8 fae=TaR 9g o & fonam ghem|

(@) 31 TG & AN STeT et gelewifcl & foT et A1 31gera e
forar aram §, 39T aread fHE 3Taa’ ug WX YgledATd & faw erd & g,
a1 gaA a8 afy wfFafed gefl, Bad cafea o Fafaa smm o« &
fAFTAT Ug W SR S fahaT gemm |

HeTH PR & drcad 57 IAT F 3dd [Affea afeaat 3R st &
TITIT et o oIt TaTe arfdenrdy & glem|

SHH TgFd 3= Hel ereg 3R ifdreafaraar, s s+ forzaAr & aRenfa wgf
g, ST doh foh TET T 32T 31978 o 81, 3AHT agr 312 g1 S 3o hard
q&hd favafacarery sifafaas, 2020, 3@& e s=w arv d@fafeRd,
3rEATERIT 3R AT AT a1 §AT-HAT 9T HART R AR GIRT §A10 377
grEfes @t &7 Rfése e

3. 3rded $r @

3.1.

3.2.

¥ fge favafaegrers ganrt faafAd,/ safey/ gfafagied/ eieafa & smar
o IR-feTor gt Hr geft AgfEaat o e gl

IR-TRTETOT Ha=TRT Y ForgfereT, Fam & 2Tt 3R Feh Ry aRerferrat 3nfe &
T 3 AR TR/ I GaRT FAT-TAT T AR FohT 7T g er wryamn
URE & HeTHIG @ TUTaRTH TRAAT Higed AL E1T|

4. Y& F FaffRIor:

4.1.

4.2.

4.3.

HHE &' (A odel 10 3R 388 IW)

HHE 'T' (ATl oldel 6 H 9)
HEI-CITEhIT T (VHETH) Higd HHg 91" (Aciol oldel 1 4 5)
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g Aot uel & fov geb &t g, guffentor, doe-Afeard, Jeardr, 31397,

Hlt &1 geufd, 3y War 3nfe 1 fAaRoT JUr g1 gt § T 3T AR
eI # [AfEse T S Bl

ﬁ'gﬁ'_d'm:
faeatacarera # faffiet gt & deer 7 g ferd FiRnry f@wgar g -
g sty L[]
A. | ¥ aRve a3l §o ‘& val W R g &g
B. | eufa (i) @3l dg '@ yel W T fagd 8q
(ii) T3l qog '&'/THg W' del W IEUrl Agfaa
gdl
C. | pordfaa (i) @l THg T vel W TR AT &q)
(i) T3 THE a1 gel W AR fAgfFa &q|
LG IR CAIGH

fAgid mfrRY garT fafdiee get o srcif fAeafaif@d adrent @ & sreet:
7.1. refy erct
7.2. YdledATd
7.3,  gidfAgfeFd/ 3maerT
74. 3a@AgEd

faffiear et & et gel H srftrpd weliga ge:

8.1. 3T T Tl Y Yedeh Hadl & 3HAeTd Yai 1 3feiehet Fllehed HE&AT 5o
Tt & 37T IreTgEh-1 A fRfése 3regar giam |

8.2. ol TAIAT hY ITRFHAT & TR, Yoirdt/ RIGT HAerI G@NT FAT-HAT T
Eiepe fondll 8t AT ug 1 favafaedmer $ SRIGRT aRve & HejAlesT 4
T Hlt o 37cteTel 31fRhd Feliehel Tal # ST Srear|

Ha/qEl 1 $Tet TEETE:

9.1. 3o AT T AT & d1G, TaRaidedrery # HIH-7 & Hddd feafad
ot aeefd & AT A Fr 718 Hf AYFFAAT dharer 37 I & graensi &
3TTHR & T STV | Foirer/ fRAGT HaTerd ganT fehdll 7T ue/Fast &t Ediehe
fPT It W ISR aRwg g 3T g 3R/IT Hast SIS FHhdr g
i/ fRU&T HATeT SaRT AT Fel i Tdlishid & Aol H, 08 el o forw srcf
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9.2.

fAaH Sl (ST8T 3maeder @) Sl 3ravas SisharcHs uaredart g
el Bl 3 TAGT HATT T 3HeTHleeT ol LT G| HRIGRT TRwe
FEME T AT I gV Tl Y T bt FATC T Fehell ¢ | GTeATTeh, fohall ol
e, &l GEN UG H Seelel o lT il &t qa Feiiepicl HTaeTeh gra |

s fagat 7 fAfcse gcde TaeT/de & FHaariar i alkssar faeafaeareaa
& Fodd AR/AT FETH AR GaRT 30 Tl g Wt 3T
3TTOPRY CIRT ST T STestT| w3 ffee fomel oft a1 & g1 go o, foma
o aat a1 Joft & uel 3R 37 geraRET #I Ferafd a1 Feafa &
AT A1 fafArse 3nger ean, Furfedfa, fady ot srater ar ufasser &
@71 ST FhT g |

10. YRIAS ST

10.1.

10.2.

o1 i@l & o] gl & 9 Tl @@t & ]8R Haffd 3R ) 9g
YROT el dlel HAATRIT &l o1 THAIAT o AT o TR gl foham
IT HTAT SITUIT |

URIAS 5T & g 3ufamd (1) & 3T 3feaf@a wifas & Fafag
foea] dar, IR 31afY, geledtd & foIv 318 daT, TATHOT AR dar
H YT o] YRAeT ATSTAT o FATSTeT o TelT [t St

11. <l & T IS = arelt gfRaT:

I.

IEEIRGRSIIETCIR

T yaptar o Rt e, Tt wapfar 1 fafRrse Arsreatt & 3ideta w&gd e,
3Rl i & wefad gel, T/ yfafagfed uat 3nfe & fasme sfaa
TFY 9T f&ar e, foas Rt i iy S TAaR 99 # 7 § & T
gfafe/ faamusr 3k favafaere $r dsarse w e wfafe /o= fear
S| 3t faeataearery gart et ufshar & e fuiRa smdes
U S, AT, 33T AR 3 HTaRTh 13 1 o 2 gu, fauiRa
TG o, ATG H1S g, & Y, FH J&hR & U7 et o freifa ava &
R STAT Y Tt B |

e (feoqufl):
() [FoTTeT B ST HH FNet & [T, [@airdeT H 3desT S Hid# 318 alea

Sl & HATET Facr Haedqa [@avor & gfe sredl) Ferqld Aglad
faderar  GRITTT 1 HTaedehdl & AR, del dadise TX Flad
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faeafagarersr &1 daaise @& aNaR dqe H X 8197/

(b) ITIFT R 11 () # 3fecal@d FIaen=7 & JHfaRFd, [Feafagarery 39
1@dFrarR, fAEiRT deiford F1addr, Jiasd ifa F Hdr dal & fv
3FHIGAR]T @1 FIIANAT #e @ 61T TR BIATer & HoRIeT 3 FHAl &

1. srclf uferar & g @ar

fareatacarera a8 FATRad Y foh faarder & et Tl aliatr 3maford e
T FIETTHR TN ot Afga g o7cif wfehar o7 7 & o gt g1 Jrw |
(@eeT: FfAw 3R uferor fumer & ey AMe e fafy
14017/15/2015-FT.(IRAR) fe=eh 11.01.2016 T Eirer o @l &
faeafacarerl & oo Tear uh.74-1/2017 (1Y) & 16 ey, 2017 &
ded Taf9ad 3a™a fRargl)

qerdt & afe gorafar v A aRfeufaar & &F ar ag axcdlf ufsear & faw
TAI-HHAT Y HIAFAH B AL d el Thd 2

I11. 3Tdee B

(F) 3rafT ot faeafaearer $r dadse & 3H1AGT I SBAAIS AT Gramm
372aT TR T T & 3ieTellse et JEd e glan|

(@) T ger & AT e haa AURT ue (ATAs/ Ahasa) J &
TR TohT STUaT, A1y &1 AR Qe o hedra T&hd faeaidegrery,
feelt & 9&T & 3HieTollsel/ HThellgeT §ITeT o HETH § &I grar|

(1) 3MTdeet 97 & ToIT o i I 3R AR e FHordfa ganT T@g-
AT W AR fham Siren| 3rdest/9fshar - o & ge, S8l el o
SETeT T ST, R FIPR & HITGST & AN g1 |

(=r) 3ifaer fafr & arg wrea 3mae:

o 3MTdcel UTed ahie i 3Ta# Tl A favafdearer $r devarse
TR FaaATTeT ST glet bt faf2r & 30 f&t & #fier g1ef| greiiien, FHhorafa,
391 faaeprTaR, fEufa &1 msiiRar 1 eare 7 w@d g, 3ifaw Al
AT glet & Ugel 3TTdce e ahdal i 3ifad TAfd &t e &1 [
o T &1 3T 3maear R uilRa A & ar grea 3mdeat )
fora 8T foram Suem|
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o grelifeh, Forafd 3ifde faf & are ure fonddy i JmdeeT & TR

YA I HTAT & Hebel &, I Tob I 379l HJfSE & foIw g AT
TEI A foh 3TdesT, Horerehl 3 Yeeh-IvoT faavor Higd, Iie IS
g1, ar 3=t gany Aifa# faf2 r a1 3898 Iger die foham aram |

afe sifas faf sraerer & & @), ar 3merem sdifeaw sifaq fafy
AT ST | 3YOT 3HTdes, AR 9T & G&Jd o fohv 1T 37rdesT,
fAeTRe Qo & AT of R 1T 37TdesT, T9-TATOIT Heldalh 3711 I
TIE AR IR 3R X fear sreem|

(%) 3MdesT U HT Teh dc fIhh & Hoald, Head TEhd [aeaiderey,
ool & AT W FST I T80, T W "o % Ug & fou
3TdeaT" Tor@r gier a1fg vl

(=) Torfad/ierer adiatr 1 3t

el o7clt & g ual i 91 §HY, faeafaczrey aslt wog '@ 3R
"37" IR-FRASTOT get & forw faf@a 30/ ar shiterer oedr 3ma S e

ff@a oie & d% &TAdT, Ee 3HAT0d, BH FATT, TATIAT H
SRS A, o, A&, 3 3R S 7 o gatan, anfe ser o
AL gl sifder (feoaun) AR SIfRdar (3rerae) 3nfe 3iR/AT e
qdYator, a1 a‘?ao-i’r T HTERIHATIT (S8 aaﬁh@r/mam {ar3t,
ST, Faarr 3R FaR e, geEadrod qansit e &
ded 9g) & IR W faeafacares garr fauiia forw et arer fored
Y 31T hR & TIETOT ATTAST g1 Fehd & |

faraiaearery ar =Ron # fafld 9dieT 3&Afed & @6 § ()
gE(Ss GehR 1 e (IR 1) fSEA 100 3 g, 3R (i)
qUTATcHe JehR I TI&TT (YO 1) fa# 100 31k gier|

UW I H 9o fRU ST aTel sgTda 31geh 3k 40% gieT| aofelicHeh
et & fAT 3FlcarT &1 3R GREAHI3IT T Hedihed Had 3ol
3FAGART & YR I AT ST St G0 1 H 7T H 316eh 3eh Tred
HLT| IR 1T H 50% 37k GTed ¥ dlel SFHIGART I, STl Y +I19] &1,
ShiereT TRYETT/ ATETceh o eIl JeIrT SrwaT |

ohiRTel TIETOT & feIT 3rmafed 37eh, STeT &t o) &l 50 &ler 3R shierer
TRIETOT & =GeTaTd 376 3ieh 25 gi9l| 3FHIGaRT T ART T I
(EEIASS TehR GL18ToT) 3R 9o 11 (GoieAieAeh q1eTon) 3R Halch
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(STeT 8ff oY &) & yedel o MUR I R Hr Sead, Sir et
TTETOT H 3EAT IToT hlel oh 37elleT &, STeT oY o9y &l |

3RIFT 3 Faafe, [3ealaqaerd 379+ 1% dR, STgT # &I1] 81, 33-a1dar
I GEI AP B IHTIHASN (S dHADY THITIAT A3,
SHANAIRT, Tl IR AR Gl GETehierd Har3il Jifa & Jeiale
q96) & TR 9¢ Vel [elf@c GeT (Folaica® qeed) 3N @erer aerm
IS X T &1

(@) WEITHR & ToIT JTafed 3ih, STgT 8 o1a] &l Foel 37hT T 20% 1M 3R
AR g R # & AT 3@ 90X 1 3R 9 11 a1 vohel fof@a
(TUTATCHS TETT) TAGTT H UTed 3hi H ST ST |

(37) T3, ierer TEToN, TAETHT & FaTereT & dR-ale, et 1S
o foIT ITaTshal TRIR &=t 8] HaTH TITRIhRT FHorafd g1l

(71) FRTET A0 & fow 3Ee 37T 7 T 1 e H F15 37 Te, TG FS
g, ol FAT-HAY W HAT HRA TR & femiareelt & 36gar &
ST |

(1) TaRafdererd 319« fadsharR Heg ‘&' IR-RAGTOT yef o orcdt & ferw
SR &Y TS ol R 3UGeFcT TTshdTT 37T Hehell ¢ |

12. Ta< GfAfa i s3gen ik st

121 =g "Afd # w@Een  wiafty e/ e i, siReEen
/TeRmierdar /HINRIR T 1T A TR 3gar g

122 = GfAfa $r @wmet Hyfea gitar #F TR ud s gq T dd
I STt

123 afg go=r afafa eanrr o ar s gt fr RAwier & s & ar
FAwIRET ToTdr & sher & Fr FATTT|

124 TI=1 AfATT @RI Rl o & a1 15 RAwmiver gt it Srwef|

13. ZrTgdn 3R e

3T Fegar (ifAard vd aioe) Ud 3esd e H giT 3eTHN gl
T UG & Torw 31eTqa # freiRa derar & =gras degdr gref
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14. 3g WAT:

fafdeet gel R AgFd & forw S8 3y A g & fAfese sgar gl
31y freficor g Ao fafdr smaee i sifas fafar g

15. 92T T HETT:

15.1. Taafdearer #1dt/ gelefa 3ie # fafdest A0t & fow 31y, 36 3,
37eT8Td/ ek 3TTTe § HeTT 3RETOT/ B/ RATIA & Fa H HRA TIHR
& TAI-THAT W G TAELT FT H3S T UTeled HT|

15.2. ARfaTT AT @ Gafd 3FAGaR & R SR ganT [FuTiRd ae 7
T&TH ISR & 9red STt/ d9r AT 99 3iR/ar Rfshear gamor g9
(Aeseg@sr 3Fcart & AFS # fasarirar & f3afr & faeior &
T Hr TT-Teaid faar Tevd FaT gl (S16 7 TcdTde] o 37Efle),
VAT 7 ¥l TR 3G IEAIHR T AT ST |

15.3. ITERIA SAIfd/ 3 Sheielia/ 3T oSt a9/ e §9 & SR
I ($5eegUH) U HETUd HIS 3FAGaR, foreer adel |rAea Aol &
3FHIGART & forT Ae] ATl & TR 9§ &1 3R S WA AT
T A Ao gl 38 T&-ARIAT 9Ied 3FHIGIR AT STeEm| o
3FHIGAR T RETUT AT o IRETT 37ehl & HTAR FATAISIT Foham
SITUATT | Q&Y el H, 3TRTET RisFd & [a%eer 3Tdcs! hist aTel 3FAIGaN
ol el it e & forw faam =1t famar e

15.4. ST ToRET 3T SiTict/ 3T STetailict/ 37 TUesT a9t/ 31 &9 &
FHSIN T ($SecgUH) & IFAIGAR & TIT H T & ATIGs o] fahT i1
8, 3aTe0T & AT 3y |, 31e7Hd, AdaT, ARMET 3eieant & fow
feTRe @A & o371 fourela & 3nfe, ar seggad S/ 3R
Seenfa/3ea  Wosr  FE@/3dsd & F FAAR 9T
($3eequd) /el (fissegae)) 3Ficart & 3R RiFaar &
e Siwen| W 3FEAeaRt @ ERTE Riddar & fav faur gq
3TITSE AT ST | Tellich, feediaTstel SFHTGaRT &l & 1S 3 H B
ol 3UNeFcT 36629 & TolU B o HIeTeh oh §9 H Fg! HAT ST |

e (Reqo): 3o7 1795 #1 I 8t 17 3gfad Siiadl Jqarad sasiiadl 3T
S [N 9011 3 cqfFTI] F THIGHI G g1 TRPBR GIRT STRY 37ael 3
AR GaT [0 5ilet dTet JRETOT, AT HAT H S T 373 RIFcAl H1 JHfIT 781
M
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J7AT 375 BT YT 1ETLT bl WiETehR & ToIv R T4 3R 679 W 39 T
W 3UTEA GBIl G| gTellieh, 3eTgfaa St A 3eTgfea Seteid
9T & TR 3FHICIART Y haol TIH BIT AT F 3TA-SATe T el FoRra
(FeITOR Felrr) FTaqfct foram Srvem| afe g weoet Yo & 37 78 8, a
feehe fE@e o a8 I AR § YR a9 1 farr & sireer|
39 RARI 367 3eqgfad STfa/ e Sieollia & 3FHIGaRt &l
€T FAel S gger I & hg/ToT TAXHR T AT 7 &/ 3T ATdSTTaAeh &1F
& 3YhAl/TATAT TIHRT/TAR™IAT & AT PIg 3T ASHIR HT
w®el

16. Thifeier afAfa =1 e iy sforer:

o Felafd HTARF Tl & HTANF, TEAT &7 & FH Q FA U Tgd faAwa
Y AR Fah Teh ThITAIT FTATY T 3T T Fohdl

o TR AfAfT & aerg-afaa #r Fedfd garT ATfad fRar seen| g @
Hetere grafareh aEarael/ e/ feenfaider anfe e afAfa & awet g&da
AT HGET-ATAT &l hicd g1l |

o TR HALT AT Fr St el 3R faas # AuiRa am=ar AeEst 3k
37l Tl & HTHAR SFAIGART T Seatl el | Horgrad, fa 3feepr, gl
fore=en & gal @l BIsH, TE ARad fhar S =g foh o1 ST arer Reret
gl T @&ar 3N HETeHR & fIv el STt arel 3FAgant i Fear &
317Ut 1:15 & 3718k 1 g1 | 3TAHAH TITCT T $H IMTLYhcT T TTelel Hlel &
fore, Ehifeler AT 379a fAdeTaR 3Frleart & fov 3Ta Alcs FeUiRd #
ETIN

o Ife forell RiFT & forw faf@a glietr/ @eiichR & =geTa#d dlel 917 3deh
39l LT g, dl Ug 1 HF F A & aR Ya: fa=iad farar smeen, e
geaTd faeafacarery aae o He # 3d FIRars & FohdT|

o viafAgfFa ([N 3AEe) W =heT & AT A 38 AT W AR g1 fear Sear|
{3t vet & fov e A fAfad glem 3RfSd wa @ graee g, 3«8
=geTaH 3 3FHIGART & 37elieT T8l ura Seeieart o 3ferehad fHuTRe sreara
o STarele T TRIET & ToIT ST ST Hehcll &1 glellien, Tl adietr & Hher
3EHICART i, STET HTaTh g, AT shaf & HTARAH 1:15 & eI o 37efaT
HIETTchR o [T FoIrdT ST Fehell &




[9TT Hl—@ve 4] ST T TSI © STETET

o ThIfciaT ATATH(IT) 3TdeT TIARTAR, HAT MR TR 3FHIGAR ol AR F:X
TohdT g 3R 3Fegar o1 farfaa odieTr/ slerer areTr/ anetiee R, Sidr 8 ffafa
g1, ¥ Ugel Al T dreled el glem| 0 Feufa ae, 3Figar fr 3edigany
AT oit M|

e (feequly: Frdates THRT Feraid T - deiford gal 9¢ g faglFd g1

FI grelila;, FriaigdH IHRT FeI9ld, AlAd FHTET [@FT HFerd (39 RN

HATY) & G HEAT 19-58/2014-3FF () faeTiah 09/01/2014 & IFAR, FTHHRT

TRYG & Al & AT Gl W AGFT & ferv vk TSIl afAfq)/ aaT

TIRIT FT 7137 I b &1

17. == wfafadl/ fsmiha weewfa afafat/ famir gite afafaat # e *

T9 FfAfaat IR el gdeafa afafaar @)/ famia giseanor
AT T ST ITTEE-11 7 fafese B FHordia, 3r9et faaeh=anR, faeafaezrea
# fordll 81 Ug W =T/ Jeloticl & FHYT HAT Sh1s o W@ AT fohdll 37 aRss
HEHT (5h1S Y@ 1 3equieafa #) 1 =g« afafa)/ Ramhy weeafa afafa &
AT Y TF §1 R TR/ FaRatacamery 3qere I & feenfadet &
IIER, 9I AT/ fQemia weleafa afAfa # e 37 dera/aeeat i &t
QTR T ST TheT 1

(*TeaT: DoPT O.M.No.AB.14017/21/2011-Estt.(RR) f&Tier 107 &S, 2013)

afe; g cafd fonelr 3rerf &1 ReAER & a1 TeT Ifharm & 38 o3 gled W g
fodl &7 T BT &, af 38 57 [Tt & 3iaeid ford off waer/ i ueeata
aAfa IR el warfierer afafa & geeg & &9 &7 doa 3R o off
T /eIl TThdT H H19T ot & forw 3rae e e e Sirwem | 39 gaet
o foIT, faeafdearerd R TR & AICST & ITER T ishar IE g & Tgel
T GSET A 3 37T HT Ueh TITIT UTod haT|

18. A

18.1. =¥« gfafa /ey ge=fa afafa/Aamia gteceor afRfa & fav
gairar Ttz sifReaesi/ faafacaea & @asAl/Ada &
ded WUTRT SRA FAT-TAT W NI JYrEaTeh IRAcTe Al a9

g1
18.2. 31¥ el & foIv, 3ufeyd gerat # ¥ Q)-8 Jerg Iu=T giAfa fI do &
fore aroTqfet e, Toree 3reet, Srolmegel qaRT AT chiehd (ST8T 8T o] 8l),
al faAWail & & & e Th ST (AT AT dieT [AATAT H F heT & A ar
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STEY fAATH TUT HRA FIHR & HATAGST o HTER Fereid iR Aof & v
gfafafer enfaer grem|

19. FFT TAA garT Hieft orcdf:

19.1. STgT el o fordr faQ R-fReTor ug & deer & geirelr & feenfaider 3uerstr
el § a1 IR Agr forw 91w g, agr faeafacarey ug &ir smaegednsit 3k
3G & TR AT, 37737d 3R hered! i Fepfet 3T HuiRa s
§U 379 ¥ & T foda JIR Y|

19.2. favafacarera # frdl off fafAa ug @ &l s @l & gga =HuRa
faferaq aifsa aarer afAfa Fr Awiet o Fr areef)

19.3. 37EUsT &l IIT FIATT I Sk H ATETT Hel T HTUSR I AT SRS A
giet T FeAfay 7 3¢ fuiTaes A &of &1 31RIFR gl |

19.4. e gfed & fow & a1 3ifte 3regiat & faorier & S § o [ ier
NTIAT o A H hr ST |

19.5. aurfaish gel & forw T2t AfAfa i AR srgatest & faT sy aRve &
THET @ Sual| Ife AT aRwe =3 FfATT garT i a1$ fawriei
THHR e F IJFAY §, A7 98 3797 HROUT & gof w3 3R A A @fafer
& 3icard feiRa 3ifaer ancder & fore spemeget & waet wedd Ham|

19.6. IR-wifafts dog '+, '@ 3R THE ‘I yel & AT w1 GfAfT r FAwriRet s
forzret & siqeta fAeiRa wems wifds & @#et faar vd segses & &
Stdatr| afe aer afafa H RwERe TR a8 6 ardr §, ar o fawiReat
oY IR &l oh SHRUI Y Gof Fleh BRI TRVE I TEJCT T ST |
a7 AT S AR 1 3EdFR 3 @7 HfUHER FRISR 9Rvg & o
1T 3 R aReg 1 fAuTr 3ifa grem|

20. afsedr:
TafST T H U 3FAICaR T asaar Reafaf@a & 3R w FuiRa &
U= HATT @R 3ERIAT AT gl # 3qh1 T T AR
AR/ Gl & JrEfaeh et & 3HTaR gl

21. fAYFd v FRINR TE0T FIA HT HA:

21.1. fordll 31egelt T AT 3Heh Yaiga, A&TiOen A1aaa, 317era 3N Rfehear
YT & FedTdeT & 37efeT gt
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21.2.

21.3.

faeafacarerd gart S fAgfed wedra # Tuse &9 & g8 3afe e g
AIRT (ST FHTT: Th AT &l FAgll F 318 ogr gl oae a1 afe
3797t [Afése 3afr & R PR TAGUT T8 T § dl 9 d Tad: &l

gHTCT g S|

Ife, grefifeh, fAfese 3af® & sfiaR, THY TR & forv 3eilgar & 3y
Ted BT &, o favafdearery gany 38 W fa9R fohar o dehdr g, oifdhe
T FSIT & 31T &1 fATaAR AR R AT &A1 ST | gTelifeh, 39 HeTH
WITIRY GaRT hadl 3(dIG & &7 H JaTel fohdT ST HehdT & STel a2 3
qRTEATAT THT ST S 81 ey ot A A fAgferd & o geara &
SIRY glet b aIE & 31TARdH B AglA doh &l g1 AR [&aT ST Fehl & |
frgfed @1 seda Ao TgRT Jeda IRy g i aE & O JAge 6
AT & dTe Tac: & FHTC gl ST | St 3FAIGaR O Helel i 3uder
37aTY & HTR PRIHR AGUT AT g, 3T IRSSAT 30 JaTad TAT/96 W
] aRSAT [T & g HuTRa T Smest, fore W ag foigerd fovam aran
g, aitsaar & T off g i frae & &ar|

22. ¥t & A A ve o

22.1.

22.2.

22.3.

St 3FHcar Ygel ¥ & AaT H 8, 3o¢ 31941 3dea 3Ra Areysd O gerd
TR T AToel HelehdlT AT FATOT I 3 AT T FelT 8131 | FTelliah,
d 39T 3MdesT 1 3 ufa O T § 3R afe TRt off FROT & 371
3 fofaa odieT ar arefichR & 98T deh 3T F8 gar §, af 3=
fAeFdr & "3TIRY GHTOT 97 AR Tdhdr IRy AT 99, Hicteig, ot
' I AT BT

fdfegied 9 [Agfed & forv 3rdes alerdr garT o 9w ast & arfdes
fersaTesT Hedishet ROIC (THUIR) / THIAR 3R q&TH7 WiRwRY ganT faftad
THATTOT HelehdlT Fo{! FHATOT O & AT ST SIeeT|

g 3FAICaR &Y fFeRer) gl for ag 59 ue & forv 3mdea X w1 8, 39
fore e Fegdr, 3regera 3nfe & 3TER 370el ar=ar giaed Y 3R
faarge & & 15 geaT FaeRy 3R eraet & @y [Affaa iR’ g3
3AC STAT FY | TLATHS SATABRT FFUTAT, STell ATt TEIT FT, TS
AT HTHS SATeThRT ST IT fHET 1 aRE & TIR AT 3FAIGAR Sl I dr
T HROT 1917 | Afe; 7™y &, g & e ofY, Tl off T g amam e
¢ T 3FHIGAR 31197 T, oY 56 WS & AN 3HeA! g el deshrer FHATC
Y & ST | SEcTd 3R Aiebed T H SHeAT TS Soold glell AMB T
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22.4.

22.5.

22.6.

22.7.

22.8.

22.9.

22.10.

3Tdesh SaRT TEJd cEdTdoil T THId, WSTIR TG0 =l & dTc 8T, foha
ot o GeTH ISR GaRT HedTaT o 3iefeT gleft| afe g & gger a1
a1e # Hig 31 GEATAST SIoT/Aeholl /I IIAT ST 8, & TSt i I
EAIRR T fEIT AT AT 3FAIGaR & fa%eyr FIRars T 51 Fohll &, Torddh
TROTFEaE 38T g w@g of gt aanc 2

forell o e W fAged gfdd favafdcarem & ifafaws /e
/ 3TETTERT/ T FUT HrETH (3R HG4#H, 1964, @Ty (H0) @34,
1965 IT AR TIHR & fohdll 3 9, St GAT-I0T W GAfed fhe e
g, gt faeafaearery fr wEIwRT aRue garT SAarRIT & HTGROT I 91T
@ & oIt fauy &7 & fauiRa et 33 forast/ denea garr enfad ghem|

forelt 3Feficar 1 g e TIRreRY aRT aRT 3R &g & 19
o 37T giT| ST s aRT 3R qagd Feamasl RUIE gred #7gT g1 Sirell, e
oeh g Y JreAfde AT SiTeem| afe 3Heh 3TeRoT, TR, Jaqd 31 &
oty # Rure/ Raré 3 dsTotes 918 Sl 8, o g e deehrel Teg/ F#ATed
& SrwEn| |

fordY ot 37aficar 1 3R & TRt Y T & TaR AT I AT AT ST,
o IRUTATIERT 3FAGART Xag < & STesiT|

AT GO e #FIed (Taae & R8T FIed) & 9T TE&IAT 19-
50/2015-3€h-7, featieh 22.12.2015 & &R0 &, HHg a1 3R '@ dal W
fgfea & foT #1$ AreTcshR gl g1 AeaIaR, THg a1 3R o '@ val
TR Agiebel & ToIT IS AT&TTcehR ARSI g1 fehaT ST |

eI 36T BT HAE @ 3N a7 g & TIT HfRd fAfder Hoiel AT HeferT
3T & FAafRcar et/ fagers gant faftiaa afagedetRa TRt
HEGATA /AT TR/ A SATaTE FAIEY ATl @l S AfSehel
et JHTOT TF GEIT AT G TAUT HHE & UG o ToIT, SHaT o Areer g,
THRT 3ETel/ AT TN/ HSTavd Feleey 3l garT SIRT
AfShel SIS A TATUT T, 3Heh HIAHR TGUT it A TG ol T el grar|

forgfee & et T afad sedigart i @gfed yeama & &9 7 FRad &
S| afe 3FAgaR fAUiRd @og @ & i) Agfea geae &
3feaf@a ordf 1 TR et AT &, A TedTd arad foram g3 AT Sfream|
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2211

2212

22.13.

22.14.

22.15.

wafad 3+AfSAt &I [Aeafdcarerd & gAT-gAT W gMfed @aAr &
3eTHR ahelcdl T UTelel el gaT| faeatderer, aRTEufd T sraeaehdr
& ITER, fordl i Tog, JET deh o IR Foa/ gefedt & aRkr o, IS
3 St luat & fIT Tada g1am, TS FAaT 1 fha o Jregerd=iicAs
AT ¥ T & folT 3felard &9 § QU L1 gl

porgrdd, fad JfOelr v qder FuEe & gal 9w el st ar
TG TeTicl /SR T ATl o Tl #geAcd A&TToTeh A1adqar Td 3He]ed,
T FATT HT 751, AR Sler, st geufa a1 FIg 3T IrIdr AlAgs
3nfe, STet T off o g, Fehe & feenfadel/ fAfFast & sear e @
efad giar| Hiasg H RIS TR Hr
st/ afaeat/ Rt & F15 ff g, s s 7 ugar @
HYATT 7T 3R AT fhT 1T Hisfer wratnet & sifaswaor #, faeafacarera
AT AT g AU TR Hlged AT S|

Holt & FAY, favafdeared 3R G AUy & &9 Uh Gar eatr
faearfed foham STeam 3R 38 vk 9fd Ferafaa & g @ seef) 3|
YT IS I AT &30 o AR fAfRae Hg oS Sieaf|

33T I qQ&T AT AETIchR & FALT, STgl 817 o9 g, 37sir 311, AT,
3THT 3G Faftra @it Fer JATOT OF Wi A gl Al 3t e
3MTdce & AT Heldol HeldeTehl ol TATIOIT TN & FeATdeT g Hel c&crdol
TEAT e A TAhel & 8, i 3 TRV6TT/ AETcohX H e T AT =gl &1
ST Hehell & 31X 30 HaY H 30 g Felr BT foar 37 37figany eg
AT ST Hepell &1

(i) et &1 faaxor faamraeT & geifar sireen| farafaezrery 39 af fadw &
FHARY/FHATRAT BT TG & HROT 3ot glot dTell T RiFaai
o1 faaor off AT T FohdT 8, AT Tdeos Qariagia AT cmerad & fonedr
AFC, s foT Ay o g S gl @ ugel gaar & & @1, &
deshlel faamaet #H fdAer fohar Sireen| faRafdcarerd fodl ot sRor &
T Tl ot 10T 1 o 3R o7 TR FRI&T TG & | BTeleh, R ST
dTel 9GT sl T&AT TR RiFadt afgd f[a=iad gt s J&dr & 8 g1
gl

(i) faeafacarey fandl ug @ #Re & foIT Ueh 3RTATT YTl S HehT B
Ife ITIAR AT aTell s 3FHICAR B8 HGlA T 319 & Nl FRIART
JEUT FXAT WesleTeh ¢ AT HIAHR TGUT XA o 91¢ Teh a¥ T 31af & iR
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T & &l &/ Fcg 81 AT &, o Rt 1 $1et 7 giet arelt &t & &t
A & forw, Qegdar & 7 3t 3FAIGaR @ gEara e sreer (3fg
=TT A H gl V8 RiFd I g RiFd AGT AT ST1AT AR

(TCaT: HITHS U YTRAETOT TTHIT T FIATT ATIT T&AT 41010/18/97-
&1 (1) fe=ireh 13 5+, 2000)

(iti) TaRafacarey et off Ay 9T IS HROT garv Ry e &
311 AT ot §9 & ATIH o F1 AHRAFR FRIATT @ B

(iv) ITe Taeafacarery eant fe ug & forw 1 Taamdet argd forar smar g,
oY 3Tt @ foram 1T 3irdes Yoo 3R FHITET & e arod Y fear
S|

(v) TordY ¢ Uq & TIT qTdT ATeles & Hafod fondl 8 3reqsedr & AT H,
HISRT 9Rwe & fAvTT 3ifas ghem|

23. YgledAfa:

23.1. daledtd & fou faar fhe ae arer 3reafiat i srfegaer S g
At g UTRT ITHar ATIEST &7 9TeleT ST gleT|

232. YeleAlcl 3T HAgeld, 37T HTROT 3N TRUMHHET FeleT & Fof W IIed
gich &, St foh aries r-fasureat RAE (Thieam) # geifar arm g1 Sy
CaRT shadl TUGel 91 au1 & SPTAR "3l (I3 9Isc 5)" ddel oidel 11 JTel
el W & faaR f3Ram STuer| adeT didel 12 A1 389 3T are JHg &
e & ATHC H, hael "9gd 3eoT (IS 915 7) dTel AfFadt W faar
farar Siruan| "3ted geder arer, St i gfdser feoqolt w7l 8, Srdedt ganr
Telesiia & fov faar 787 frar streen| faeafaezrer sma wafaiat $r
qaleeticl o TFAY ol &d/ierel T AT H Tohell & AR [USer aut
$1 aTi¥e FRI-fAsdes HAediehsd RUE (TATHR) S Bhifelar & 3rarmar,
TGl @aT HT IAT & HUR W, Holdol AT & AR 3Heh 37h
iR X Fahar 1 a1 Fr-fAsarest Fearest RArE @ hifeer s
axy, faeafacarea e & AR #1837 AWgs o uiRa &
T g

233. ST H FHAARAT T GElewiid & [T SUFFIAT HT ITehelel 3ol Jar

Rers 3 Rl arer ast i arfds fasures gearea RAE & 3mur W
AT AIRT, ST o R @s 23.2 F fAfese forar s g
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23.4.

23.5.

23.6.

23.7.

ITE T hr-feTsdrest Hediehe! RUIE (THTIR) # FIS Gideher Hlafee §,
T TAUHR A AR 37 81 8, T Igleotad & ATHS W a9 de [aar «g
foham ST ST Ak o Hate Tty Ol gfciehel UTAfSe Y ger o < afe
ETH TR RT i fafse &l oIgl gerdm & a1 Iishdl & TR -
fAsaTEeT 1 HHIGT & §1¢ 37 81 Jeidm ¢, al Hafid saan &I 3«1 fAgAt
& AT Ug & foIT 3maegs uTRa Aest arell 3faid dear & R
3TeT ek UiaTT el I8 Tl & |

Tl & fov f[TaR e St arer 917 saaniar @ aissar g@r 3R
foaf@a adem (afe faeafdcarery garr 3mafaa $r 18 g & aRomaAT &
aryr g g @ faffad &9 @ qul fhU 310 9T AEs, Haehar Holr
ROE 3R ThUaR siforR, Ridadt i dear, g S/ e
STt/ feeameratat & forw 3Rfaa ueh & gear 3nfg & fqavor & @y
HRT THR & fAF@AT & HTAR fIaR & fow Srdrd sy gere fohu Srea|

TG & ATHC H, T HTUFIRAT & faaR &7 (3 Sl g
Setatital/ feeamersr=ir & forv faeaiRa &) 3IRf&d FIT & 37deTd daleatd
& TR AT F & T, ST earr Rt & dar Rels &
3maR WX AR fFar smeem) gy &7 3R JeaRa 87 9IRa TWaR
& fg#T & 3TaR gl |

fqemelar odien aer 3éw gfa i gl S 3w 1 39T
HedieeT SN 3R Teleatta & T e fohw 31 3§ @l it Jreaar &
fAeRoT "3eeT AAF & Tl H N, IJUTT ddsT odel 11 do & Faft
3R & fAT =geTd# 37 5 AR g reor, A dd ader 12 AR
3H I & Tl THE &' el o [T oeAcH 37eh 7, ACTHR, ITRhTRT hr
hadl 'The T '3AThe & F9 H A3 FENT| [Seg 'The' & 9 H A5 Tohar aram
2, 3¢ afAa RiFaat i 3uerstrar & e, Frst 95 7 3o greaikes
IRESAT & HH F T Uaa 7 enfAer fhar seem 5 s &
AN @nrT IR Az fRar T &, 37 TI d7ar F anfder AT fomar
SreaT| e el &Y 'fhe A5 3 91T &, 39T geleaia 7 s 3ifeshaT
o161 g1 | ATST 3R TR el 3y 8

#F. 9. TR 7 AT yorrel 3t TR

i 8-10 & &I I3 AT 'Ichse' AT SN qAT A/ FeleaAfa &
fore 3iaa 31 Y 11T F TS 9 37 T ST
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ii. "6 & 8 & " I3 Y 'TEA TS HAT Sean AR g/ deletfa
& forw 3iFa 315 T ITUTaAT & JAISTATY 7 3k few Saar|
iii. "4 FH AT AR 6 T FA" AT H TOr AT SN iR
fogfea/ geleafa & T iaa TR T 0T & TS 5 37
few Smaa|
iv. 49 5 arel & 'Y 37 T S|

(&)

fasmel geleafa afafa @R $r ok aAIT: a8 & 7 & FA Th
SR geolts SITean, S RIFTT hr 3qerstrar o skt )
wRafAs TfReR aAEgd: I8 gARad w7 & asmhy geeta
fAT &Y &1 a1 FaeT Fail AHC H TET 3R 3T ha H g1 dUT 38 TATofeT
& foT afAa 3R garr [Affaq gedeia 39 31 I A9
fasmei ueles1Tar GfATA & forw feoaur &1 ue s1met ghem |

1fHe Td giA&ToT fasmar & fenfadelt & 3gam, fner it genr 1 (937) &3

eloadid AT TATHRIOT & Toiv fohdl safed fr araar oX U o9 |

glellieh, "feieT" T BIeT &3 Yaleaticl /TATIHIOT & FiTslel g e 3R

IR 9 s AGT AT, SIS deh Toh 31 H UTHdT W 59 i & Iidead &

IR H Y §T & 3eor@ o fhar IrAT 81

AT ATl S1.UL.EY. & €T H ofTT ST

() fefod FAary;

(i) Tooeh TeY F IFRT-9T SR AT ST gl § 3R ITgemdeicsh
FRIEE dfaad §; 31k

(iti) ToTeToh Taeeyr =amaTer & RIS AT ofad g

STIIHT TeTRIMHATCHS Tgo] T TRaTE R AT 3oTehT SUGFIAT T 3MTehelel |
ST & Tovsensit o1 ST hr HIIETET 7 ol AT & 3TER Ueh HicTdg, TIhith
A @M ST RN HATCH / HTRIR Al & AIeR deoh e Sy
ganT o TEr ufshar 39S Suelt| A & fAger W, dreee forwer @rer
ST | AfE HTADNT G T § QI & AT &, A SHPT Tlestid b1 felare
fafxr uiRa fr sreeft 3R 39 39 Fiass JRFRT ¥ geieata & AT &
HH H HTeUlelsh €9 T UeleaAd [haT ST 31 IS 39T &, af a8 SiaTss
ITRRT T Teraea fhar SITwan| Ife SIvaed gl T Sirar §, df doieg
formrth & SrdidT ST ARy W) Hiars w7gT $r sreaf|
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(8)

24.2

SN @t FHor & a1g Wigww AR & AHAT FH1 IR 7R
TIHR o [AIAT o TR fham Sream|
24, 3 F S

24.1 TIHEIE weledttd WiATT (S §Hg &, @ 3R T & FAmRAr & Tl
AFG #F AR HET R e HEl [ffes 40t & gad & oo
SR 1 IeeT favafde@rera Hadt orcll fAgat & areler e 3egan
ferarm o

il ATHET W [aTR & AT [AARNT geieiia afafa [eafarada
X [TaR S

(vii)

TAY-EAY W on)  fAgsr sfafeagsr dfafey sreact
/Taeafaearera RAfagaAt/ g RAfagsAt/ Rafadelt ik sra
TIHR & TATAT & graereT |

T/ T/ Wissegdidl AR & fT 9Ear Aes 3R
e/ Rarad o)

1Y Tg ATeR0T RUIE.

ool dier ant i arfder Asureet Hediw ROiE (TRTIN) 3R
TeTA WITRISRT & I 39clsY ¥ Fui faavor (T3 arfie
fosuTes Hediene RAIC (TRTAHR) i ST X TAF, SO HRA
WaR & fagat/afafey/ sregeet & sfeaf@d A & 3Tar
ATTES oY 39T Tehell & |

efehdT FHor RAe

HRA TXHR /T T 3TRETOT AT & ITER HaeT(&ht) & UFeX
fag|

TratTesh/hirer gdaT/ fafed adten # v, afe farafacarea
SaRT AT & TR AN foham Srar &

(viii) ST & 3reT i S & R aE ATEE Y ST A TAT THTIHR,

s Hoplt Rate, Aeey, a1elf e 3nfe S 3uderd geardsii &
TR O 91T T 0Ty aaft|

e (feaoll): g2 A faely siafer & fav arf¥e Ryld (vhHvsiR) AT gifeisRT
GaRT @ FATIT 78l # T3 & §H deT & &ase fa Heleld FHART 3H
1aery srafer & ferw fafelad ikt a1 Far Hodianat R9IE (RIC) &1 Haleled 3T
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H STHT @1 T GHTTT TEGA FRA & &l 5191 & /T SR 3 [y siafer
(afeg) dr Raid (Raleh @ sistaar &< a7ff 3R dcprel qaad! 3iarer
(Farga) Fr Raic (Ryich @ &7 # 1@ ATAT HTGFRT 3 felv 59 3689T
& [elT FoAT0 Silet lot HeTET Ioieey H glaree #¥ar 3N Hodlehat Raic AT
FNat @ GHIUT & &G H GIET FHANT FI 3T THlg FTRT @1 Hldard &1
THTHR FI GIFAT [T 8let T g TlF1a1E & Her H Fefed oieey #
3T gfafse gy

25. YeledAfd &l dUhT:

25.1. faeafacarery @ &7l frat & 3reTar ara 3rdRes 3reafdar i galefa
e TR @I FT H3TS A UTelel AT TRV A AR HIe &
3f 3qeretr LT § 3R faeafacarera & fea # get st Al s7clt ganr sy
ST g, A AfasT & RIFTIT 1 qeleaafd e & Hqard H TAAIRA fhar
ST ToheTT & 3R ST daeT & 91T 37aRe 3R F 9RT S7 ToheTl gl
IWIF & 3iTelleh H, ST Sl GaledATd PIC o HdAId 3Tcrey RiFdar S
HEIT GiATREd et gl

252. IWIF Igese 23 # fAfdse qel W gekeia @ erdl & 3faRed,
fareatacarerar ford of Aot & uel & Fatr & Ueleat{al & 3I=TS STt arell
veufa 3R gfshar AR T devall §1 38 WIS & fat, favafacare
3e fAAPTER, ATAT-Hg-aRssdl &I dhed I Hevarl § a1 fAfld
el IT 3T SATGATRAS /IaA S TeT AT X Fohar § 3R
forelr off ug & forT dieardr o1 forsaat Fediaet et 3 36 3 uiRa
T GhdT &1 VH ATHT H, F T FH T Jgd AT 1 qgaier 3ifqary
gIamm|

25.3.  helol YT T At LT Bled TR &1 Tohdll SheTaT shl SHehT Tl &t fafdr &
30Tl 359 g W Uglealid Bl TSR 7AeT Hel| arder sy forsargsT
Hodihel RAIE (TAUIR) / THIHR, Gelhal FHofdl RUTE ST 3enRendrd
T Bl & d1G, FAATRIT T I T Hediehet 3N 3Meholed F & faw
i ueeafa TfAfS &1 srast fovar ST aear &1 farafaezrey & Tare
TR gary faftad segAfed fasmia gelemia afafa &) @
FAEIRRIT & 3R R HHATRAT HT eleatad W TR fohar seem

254. WHE '®, '@ 3R GG T F GO IR-RN&T0T ARl & Folt wetestierar
HIAHR TUT I T T & weqrdy giaf
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255. 3R Hoft s, gav S e, agres 3R 39 FuRa g «w
TGIeTTd & folt FAT-HAT T HOYEX & AT & AT THUT T4/ Hierel
18T 30T i JiTAard g1em| S8 3fdRerd, faeafaearera & aait fash
HETIeh! o TeIT HYeX o FATeT o ATY TehuT TET /FhieTel ILETT ST swdell
3frary ghm, e &o1 st & drefr o1t & fore fetRa arar Aeest &
FFER Al dfgg & T & dgedAta & fav R fear s
faeafacares wfasy & graa it S arelr IS 3t Aad 9T TohaT &, TorTh
o Aol I HETH UTTRAHRY dcfeT G 8 Aehot T MG & Hhell B

26. dEd YEledAfa:

afe fsx daet & s RiFa Regae § 3R w©@eafa & v Fig o Fefany
39S AR §, Al TEH WUER, 3Wad FIH 23 & 3ideia FuiRa sl
fshdrcas INTATRSATHT I QU Al & F16, el HAURT A dqd JUR W
Yeleold et & foIT 379t fadenleTdR 31feshcTs Ueh a¥ 1 g TR faar T Fehell
g1 graltter, afg Hefd Heardy & fAafAd weeafa & foe faar 78T o Srar
& Y Ig cTaEAT Uk gy § 30 FHI T SR 78T gan|

27. Y TeleATa/ It ot & forw R fRam srr daFer sharer: AT Hr Soh Hr
T/ Rl o 3e7ATest &1 T & Teh a¥ &1 3raier & fow dergram|

28. wAftg gfaaa #Rww seoraer Ao (wrudldh)/sRer seafa diser
(Hroww)/afaefie gAfRea FRIX seTaer A

faeafacarera & I-RAeTor FATRAT & G A FRAT 31T AT S
TATH/Aerd/Seddy A & Fdid AT 3eaad, favafagaea &
fefags/afafe/ g, AT 3R faeafaearery garr faftad sm«re v
T/ AR TR & 3G/ ernfadell (@aa-aa#g X geifed) & gaumst &
3TTAR 37T A foham Sraa|

(F) ¥R THR FHr AT AT HRIT Feeiarat At (TATdd), 5
A-RrEToT FHATRAT & Faer F FEdr GarT wRileaae g faftad g
forar aram €, 01.09.2008 &, AT IR TSR/ I @RI FAT-FHT N
GEIEGRIEGIRIGEE R 3TAR, S 81 1e A g1, 9ot gl 34t uhne,
RfFcar 3R & A A, afadfier glARad FRI 3e7aa Arsren
(ST HRA PR/ L earT FAT-HAT W FAUIRAT 38R @y
gl
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(@) TgFd Foddd I TAFET odel deh AdadAA H 3eaAdel & HAH &,
HoraTd Thifelar ATAT T Soeh T HEFETAT BT | FHorafd, o/ AR
THR & femfadel & 3HTaR, Sel oY 3HTaeTsh g1, A & HA U JEd
fadwsr R eqglRa ofd/sEgRa Seenid/seE e
a?‘r/ﬁ\—zrm/saw snfe & gfafafca axer arer 3= TeEar &t
SR |

(@) 3TIFd BRI o=l A3 & HRATade H fhdr off fare
faeafaerera 3efereT 3T @ ST SiTwen, 3R el &1 Ao sifas
glaT|

29. yfafgfEd:

favafacared g/ Rd TR & [IAT & AR HRA THR/ FG
foveprait/ ArdeTforen &1 o 3UshaAl & TRl T Fard red R fafegiod
1S o U $X Fohll §| AT odei-14 & v ol 8 wg R wfafagfed & faw
frar forT SITet arer JrferehrY 1 311 56 A & A glell AT R dde olae -14
3R 3a@ 3T T 31g 58 A A A gl Afev| A Hadh orclt vz & dga ue
& fov iR T= 6T 3RIT I AT dreleT b Tidgiod I giea Hr
ST &, @ 9EURT I AR TRER GaRT TAI-GAT W FUTRT 3719 & fow a7
39 faQy "adt & fov fuifRa darfaghn i 3myg grea #wa de, S o 9ge 8,
STRT I@eT 1 AT & S Fehell &1 Slafgiod w Hgied & # diet ay
3t & forw &1 ST @andt § (duTfae gel o Biga) 5 Fdivsids Jedi &
3refieT F&TH TSR & fader 9X 3T 9er T T GohdT ¢ | daTfy, faeafaerers #r
g R g9 % a8 gl gerfwiRat &, Gad duarfds g w3l
gerraery o enfAer §, fonar off I7, g a% & Ui efr & ugeor o,
JoITatdd Y ¢, Ife T&TH WAy Hf 7T #F Ry oY dad W 39T F-
fasaTea, fAvaT AT 3TER0T 3 dIYolde ITT ST ¢ |

AT, FiAfgiFd T HRRA ol off afea &1 3 gfdgiad afe
HATCT gt & a1, faeafaearer o et siY g aX 3maferd a7t forar smeem| afe
faeafaezrer & fga & 0o iR cafera &t smafea & &t T forar srar g, ar
faeafacarey @efa FAart &1 fawed ucd & & 916, 39 o & A
AT & ATHS FT [TATIT H TS & F 3ol THAT AT &1, 39 ATHA I 395
Hel IS o AT FEAT o TIT 33T Hehell &1 FHeT 91T hr TgATY 1ot kel o
dTe, ATH 1 Hfa#d v & forw aatd wifsRy & adar t@r srwen| afe 38
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faeafaearery # 3mAfad fhar SI1ar 8, af 38 Rd SR & AT & 3TaR 39
fafarse aaet 7 a3 el aftsaar & sreef|

30. gfdiam:
30.1.

30.2.

el o1clt 1 Feufa &, wafaa 3wt #r s et 7 [fdse 3afa & fow
aREeT W @r Sreen| S [ @ TURieor gamdr gier amfge a8
e aRdrar 3afer ar ser$ a5 gRkdrem 3afy, S off Rufa &, &
HelTsateteh &o1 & QX7 glet b1 fafy & are; hr fafy greft | aRdramedst s v
T AT ARAET 31afe dere &1 ATy, St ot Arer g, g safer gt
il { THI: 6 § 8 Tedlg & HIcR IR i FAT fhar S
AT | IRETET Sl Tk ¥ T 3HTF & [T SIET T ST AT 3R foredT
ot aRTEATY A forely oy 1 AT iR aREeT rafer & aee @
3R gAT & forw aRdem 9 A6 w@r Srar anfee| afe futia afikdrer
AT & SN T FANCT & dlg 316 ecllg & R HRRRT I giee,
GarefFd I1 Jar H aIqd e HT DS A SIRY AT fohar Srelm g, ar
HUHRT I Fhelarqas aRAET 3af @ & o arer AT S|
aiReaT 3rafer a1 3us e off TAEdR & qU g9 W, IfE SHefardy wurly
fAgfFd & foT sugerd g Sirar &, o 38 A smur w Agiedaar &
SATT I@T ST AR 3Telstl ol Ricaal & faeetr AT fhar sreen| aig
ol Hah STdS[G $Ig Seoleiid R g1 8icll &, o 3§ Teh HG 1 I
AfeH ST AT AT & It Teh AT T Il Sehd IThT AATT FATCT T &F
SAT¢aTY | HefAe AT Teh ATE 1 ANfEH S AT oot 1 emed 3 T
TSN

ST deh URATET ¥ T 37T ATH &7 o §, HaIR) 39 G99 H AT
TR GaRT GAG-FAT W S Fr are it ganr enfaa gien

3Tl TR FHE H Telewi ol & Tl #H, eary sl RIS Tg0T el i
fafr @ & a¥ &1 3rafr & fav gRdier @ w@r sreen| fAgfFa arfasr
39 FaAHTER, IR-frsues, Ferar AT gedasR & 3MUR W A7 3G a8
38 Ue W {Agiad & gl g ot 7 areled i # father Ear ¢ 5w
3 YaleaAd fohar araT AT, IRdTeTr 3afer &t v ay & forv ser Ihar g1 afe
SeT Heleh STao]g IS AN GUR ¢TIl §, ot 3 cleshiel T811d & 38 el
gg X a9y Y fear Sreen 3R aRonmearasy, 39 Ay $¥ gelesdtd &
FROT GROTHA RfFAAT o velesta Tt o=t &1 3e7eh Fafrd Hef val
X o R fear Sirwem, afe 3¢ fondd 31w IATe ReFd det o) aAraifad
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AT TR ST | 1 gTellieh, HHTS W & R FaleaAfd & fov &I
qiRdTeTT 6T g1 |

e (feogof):

(i)

(i1)

(iii)

(iv)

(v)

(vi)

(vii)

Ile #ls AR, 154 ! 9 GF ) Talzila & 75 8 TRANET Jarfer 3
GTeT g3l # 7 v G H &l Aplet T 384 3118F &1 3dfer 3 fov siaarer
AT & & 3FB GRAGT Jifqilcdes &7 & dgrs Seaf], 3eld aefed
FHHIRT GaRT 1 715 Pl HI ol et 3 e/

& 8t 3ramATT FEfd & dda & faw, JfAFIRIF & aRdier & &3
HTHGA S 83 B Helat H GHIGT I Sl ATeT/ Tl [t 3ifaaRT & Fr-
fFsqIGeT 1 FHIGT FT TRUTH FATNTAAS IT Hioldh 3 3Hwq oa] qrT
SIar & & 38 gRdgm safer & i aaivstad Frd-favgead &
TRYITAT & 1T #RTIT ST TlleT/ OHT Hodleed Jgol 8 SIRT &7 faar
STTIT TIET, e &g Fafed JT8FRT & Pk avgger qv AN ok
I 1A e

WW#WW%W@% gfa fadt aRdAereh egfea &
gRENETT 3iafer & aNTeT [AeTfad I@T STar & J gRaeT 3iafer #1 ot 3afer
A GGTIT ST Hhll 8, 518 1317 Fifelnrt aRIEIal A 3T &4

HEYTA FRBRT FAGRET 3 1610, [AGHTAR, 376 Kol sy Heierd &
PrAFIFT 3 FHET & Hol [AHTYFIEIer & ST &7 & [61T &gT ST
FIRT/ H1AGoT HAT Fd FHIT 378 3H HTT FHT T [T ST FHT &
13 3irdfad 9a G 3o TF+T 3R IFglFa I &l # & #er fasmay #rdierd
& ST & &1/ Tg GIFHIT I G137 H [t 9g & folv Hef 5 & &7 FH
H1dgeT et et IEATH TRBNT FHART & HHo H H 3918 STAr
TR/

faeatagarerar & 1 #H=IRT #I GIoe SN greea~or HAT & ATeg#H
& & sreafty

faeafagarerer 3 fdT FHART F 37F 9a G a9 d& &t 781 [&ar
ST ST e [3 ag ' Hal Hofalel G GElEn el 3 acl/

4t ga g Gidfag@a, @rfarer a1 JfAafar & geand YaladisiT 97
[AgFe FHERT & ATH H $is TRAET 767 &1/
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(viii) G GIFEIBRY [ GRAETENT dfFe I [AglFea FHTT FRcd GHT IT
TREGT FI FTHIT HIT€ @i THE @ H FROT o1 HTT/

31. ¥R WHR F fagai/gsid it #1 sreqaair:

e o1 fATAT & AN 81l 3R Teleetld T TRSSAT & fIT Qa3 & Hefd
SIS faIY JraeeT HieT §, dl TR TR/ Zole! # o] Faftd fae a1 #Ra
TN/ oM H @RI AR Fegart Furaeas aRact g o] gt

g8 37cTaT, [affiel el & v 3eTgfaat # Afed ader Afeera & qra-aag ”
AT R THR/ oirelt faferaat/ feenfaidert & sgar genferd far sream|

32. IrgEHAT Infe R F i afFa:

32.1. Fohd/HRA WHR & fGeanfadel & 3eqan, eqqiaa sl seqgiad
STeTalTia/ 37T s gt/ fecaiarets ar fand 31 3IRFaT g97 & 3Frlcary
T IRETT el & ToIT 311, 313314, 37geh 37hi 3Tfe & Fe & ST Thell &1 59
HY # FeTH IR gl SRy $AT 99 @R 3mdesr oo & @y
Torae fahaT ST ARV | JoNH/ AR TR & feenfadei & dgd siel &ar
o 37T & wfdera afed deaar 7 ge i 3gAfaT §, T8t Shifdar FAd
TR & 31efieT, Sugerd HHc 7 W g 9T & o o sirwem|

32.2. m%mmmm%mﬁmmﬁ@a
ST

3. cafrerat 1 Aof 3 3 e Y

Fhog THR /T TR/ AR THR & AT 3 AR |
Feorar faeafaeareral/ e
ST TR

L | gefaeafezmes/ 3=

Fea /T TR
Tt/ Getaat / HEUTAT
IGRIEGETEIN

2. | ggdfas

g I Ual W Wgid & T U 3y dar # @6 T 3R qdad! d69g T
fqemeiiar 3reafdiat & forw ATy 3reafiat & A # 40 ¥ do TU7 3eqgfad
SIS/ TR Setanfa & 33afiAt & AH 7 45 9§ dF g & o1 TRl B,
TSiegiol R AR G@NT STRT 3eTeRil AT TSR & 78R faafdeared # et a¥
1 it frafde dar yer |
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33. IARFIAT:
fArfafaa Aot & cafea frafaerera & fane off ug & fav 3mdes e & ar
<Tel gia:
33.1. Tor& fondlY «a1aTer ganT el SgT 137 g1 AT 38 [a%ey s RIS
EARCIKCIEC R
332. Sit sgfed faehd ATETSH 3R HiCTe TEROT dTell 81 AT Y Shelcal T
qTele] el o Tolt FRAfhcahId €9 4 TaEd 7 gl

333. fowe fondt 00 cafea & @y faare foham gt ar faarg o1 3iegeer fonar gt
e Shifaa Shraeraref &r;

e afe farafacarery &1 ware Wity 3@ a1 @ dse & & tar faare &
saferd 3R faarg & gaEv gafehR W AR daidde fafer & 3rehe 3o § 3N e
et o foT 315 MR §, af ag forel caferd &1 31 foraraAt & gads & 9 & oha;

33.4. S R &1 AR A8l &; 3%

335. ¥R WHR/TT THR/ IS GaRT FAG-FAY R AgFd & fav
3T O TR 3T IS 31T A0l &7 i |

34. WS A

34.1. S 3FACaR Ygol 4 &1 GaT A g, 38 ATk a1 38 itishe T8RRI & yred
Hclehell AT JHTOT I FEJT AT glam, A I8 3eol@ g1 o 38
fareer 1S eTATHTCH / TR HRAATE oifdd AT IATEd 761 &1 I8 7
fasmer garr @Y e Swem W @ERG FATRr @ fof@a /@l
TTeTT/ ATETTceh R & A, ST 811 o] g1, Hietsie Tt # AT 3Tdeel & A1
giar SeaT|

34.2. 35T v ARIAT AT 3T fFET M TATCHS AHTPRT AT SEATAST T
STt ST, 3He &1 3deeT H Hoil gedrdel I HTHe Taaior a1
SATTRRY SaTl, ST T DSOS hlell AT 3Ulfeerl, SATia, AeToes AFaar,
3 A1 fAaE T e @ T 0l SR Yeld e, dJf
feafacarerd & HET Fahar FfRHRT w1 AF H St/ godo e AR
AT ishaT AT ASTaTN & fonely off =ROT & 39T 1 Rars & foIv Herafd
37el ROIE TEd et 1 ITRR gam| e 548 & g o R Heg aran
ST 8, d 319t &Y ug W fAgfad & faw smhew effdvd & fear sreem &
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e g TEel 81 folgerel 81 T 8, ol FThaTHT T UTelel el o oG IHehT Gard
TcehTel Y3ITd & AT b1 ST ehaT & |

34.3. IR T -1 & W 10 & WG & STaofe, STel Her ot fhedr daet
# hde U TS UG ¢, T8 UG hael Ay $Te & ATEIH § ST SITeaT |

35. &HfsaATSAl A1 AR

g7e 3o7 [T & TR graenTe & SATedde AT ATl H IS HIdeITS 3cles] il
g, dl e TAT-HAT R FREFRT IRYE & HeJAle & 0 A 1 fafRkrse
fader S X F@oa §, o AT, Gfafe, srearder a1 sRa WeR, fRer
HA1erg/ faafdearer siger 3maeT & ARt & Jraur=t & 3rerd o gf, St &
FHISATS Bl G HA & TSI & foIT TG TAT 8l 8 |

36. <UTEAT:

AT & frdr off @s & ey # fhdr off 3rTgsedr a1 Tasedr &1 HAT gl W
FTH I TTSEHOT & forT T & HT 51 FhelT ¢

37. =T & "

goT [T & Tordlr ar |el graerst 7 gAvee, aRade, arad, Feee iR g
H TR/ e 1 qd Fliepfar @ v sreah|

38. 3rafdse ATHA:

g1 forgaAt #F Afése a1 Feféta 7 fre oTe Aeelt & dee A, deay ganT 3
FAATRAT & fIT yeTeT fhT a0 AT TR AR SaRT 3791 AR & Heferd
fuTRa, TAT-9T W GNRT, Gord WIaeT=i T ITefsT T Sireer| Ife s
faAt &1 P faAw graere Jeier fAfaest/ fenfadel ar sRa @R &
31meRit & el yraennsl & faer 7 §, o geiiel fafagst/ feenfade ar s
TR o JHTCRAT & TTaeiled &1 A g1l

39. HRA A Fdl ) 91 A & v 3WFRAT F71 IR

IR-TreTor FFaIiat & [aeafacare & aAfUFR & Hiak ARG & 6T o dar
FYe T T B9 |
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40. s FVHR 8-

fordlt ot faare 1 FRufa &, =arafoigs g &g 3fRewidr AT e 3Ta
SITATSIT B1af|

41. TEE H:
o TIAT & 7T 3ot aTel ATl & e Faf Aloper fas 3% smeer e
8l SITUal, olfehet O& HisTer At 3R AT o ITER0T H Tgol § &I 715 Hig oY
HILATS 51 [ATHAT o dgd I IS HATeiT ST |

O o o o o o e e e 3 3 0 30 308
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F-II
el orcft 8 waer wfafa/MRemiyr wevafa afafadic-Riaor st & femi
FUrRitEwTor afffa
1) =g gfAfaaY w1 e Aeafaf@a gem:

(@) WAE 'F Uq g (HIAfe uel 3R I fafaaat & 3iaeia e aret uet &t
BITH):
1. W FegeT
2. | fyeafacmem & Jar F 7 @ g ar [AwaAr A T
rderRT FIATT earT 3rgatfe doTer & & FHorafd garT
AR foram STueT|
3. | gfere/fasmer & v Feror=1
4 | FEENT aRYE I AR U HeE | &
5 | ofg oaer afAfd & 3T Teral # A #is of 37 Hof e
®I el 8, o Pelafd @R g Sfd/ g
STt/ 31 Roar o/
IeTEEE, A/ Redimrem (@R PS5 et ==
AT & weftra §) & v vfafafer anfaa frar sreem|
6. Wﬁﬁ e ror =
(@) ¥ '@ 9 &
1. ;j—(,mﬁa' reger
2. | faeafacrem fr qar F 7 @ arer & fadwst @@t e
HIHNT HIATT SaRT AT YeTel H & Ford el garT
A fram Srem|
3. | gt/ fasmmer vegm qETT
4. | ofe ager IR & IWFT Geeat F ¥ F1S o 37 Ao Tee
T A6 &, Al Pordfd NI AT ST/ egefe
St/ 31 IEEE o/
HeqaETs/ Afgen/Geamre (Afg 15 3ngdt 3
Aot & H&fed 8) &7 v gfafafer snfad faar smeem|
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5. By e ey
(a) WHE ‘A 9T Bd:
1. ForgRa eTaT

S

2. | faeafaeaTery S 8T # 7 glel aTel aT fawAT T HIHRT T
Al ga@rr 3Alfed Yotel & @ Fordfcd g@rT AT
ferar SreaT|

3. | gfere/ s &y qe

4. | ofg gge IfAfY & sRed Teedt & T FS o 37 Hofr T
HI oTEl &, o Fordid SaRT IR Sfa/ Iggad
STt/ 38 Roar T/
HeUHEa/Afgel/ Reairser (I # negedfl s
Aot & Gafrd §) 1 vk gfafafer anfaa fomar sreem|

5 | 3gfagees ey

(2) TmiT wefa afafa & rea Arafaf@a gem:
() WHE'® Ue g (Fiaften gel o 3rerman):

1. W et

2. | oraf garT ATA weh faAw=, S favafaezrery i dar &
AN

3. | wafta gfae/fasmer & v qeey

4. | gfg Ta= afafa & 3RFd aeeal F & w3 oft 37 Sofr ar e
g & o FPeid ERT IEEAT S/ g
STt/ Rosr gt/ eumeds  /Afger [/
Tttt (afe Fs 39t 51 A0 & Fefoa &) F o

giafaAfer aAfAa fmar sreem|
5 | powfaa g
(@) | '@ 9 B:
1. Wﬁa’ rEger
2. | podfa garr A1fAa v fatya, St faeafezrera & dar RiLE)
Haagr
3. | wafad gfae/ fasmer & wor@ qeET
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4.

e Taer afAfd & IRITd Teedr 7 I F1g 8 39 Jofr &7 qo T
Jg B, A Fodfd gE@rRT IegEEd S/ egefEd
Seenfa/3=a Aosr g9/ 3reqasas,/ Afger/ fieamrs
@ g 3t g7 A0 & Tl &) &1 v ufafafe
TR TR STem|
5 | 3ufages TeeT
wlﬂ’q_c\"%g:
| gorafaa 3eaT
2. | Frordfel GaRT ATAT T faera, S farafezrerr & dar T
Hagr
3. | wafd gfee/ fasmer & vy gy
4. | afe ger fAfa & sRIFd geeal & @ F1S ofr 39 Ao v e
A 8, @ FoOid G@NT (AT S/ g
St/ 3w Rosr 99/ Heuwwds/ A/
fecaieTsret (afe 1S 3reareff o7 AT & Fefta §) F o
giafaAfer AfAa fomar sreem|
5. wﬁaqﬁz*mﬁé&m ParcR =g
(3) Tsmir gitesvor afafa #1 rea Arafaf@a gem:
(®) §HE'® U g (HfATRh gel & 37erar):
1| porafa e
2. | gefad gfae/ s & gaqw qed
3. | afe guet afafa & sRiTd geeat & & IS off 39 Sofr Fr e
A § @ Fould IR g Sfd/segEd
A/ 30 oeT o7/ 3eaaeds,/ Afger /Regiorste
@fe FIg 31394t 57 ATt @ F@efdT &) &1 v g
ATTAd fehaT SITTaT |
4. | powfaa TewT
qHg '@ U 8]
L | gorataa 3eaT
2. | gefta gfae/ faemr & wga g
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e Tger AfAfT & IWiad Feeai # & Sig 8 39 Aofr &t &g
FG ¥, o Podfd qErr egyfRd  Sifay/segiEd
SISt/ 30 WosT a9/ feuaegs /Al /
feegiarsteT (afe HIS 332t 57 AT & Gafera &) &1 veh
gfafater arfad forar seem|
4. | 3ufAces TJcg
(1) WHE W U B
L poafa 3reTey
2 WW/%WT*Q@U ey
3. | afe gger afafa & sRiad aeeat # 4 FS ot 397 Soft &r e
gl g, A Fodld CaNT IEggEad S/ g
A/ 3T EEE I/ euTETesh / Afger/
e (afe #ig 319372t 57 AT & Gefa §) F1 v
gfafafer A forar sreem|
4. mﬁqﬁfa??qﬁﬁﬁﬁ e

> Ife RiFaar & dwar 10 ar 389 3186 § O 3c98E&Ts g91 & =i & aded
gfafa & anfae fear smeem|

PIH:

Tt AiATT Fr S5 & fav g-fags et $r 3ufeafa smages gef, S
37EET, Foldfcl SaRT ATAT ikl (STgT oY o1a] &), al A=A & @ %A § A Th
STed fAATT TUT HTIIRATAR T IR 91 @ Teh gfaffer enfaer gram

fasmefrar veieafa afafa, femh gftcator afafa @i doF & o ar-faers vewat
$r safeaf ol &g &Rl
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HRA-1
EERIEE]
L | gg & T Feraraa
2 | et fr e 1 (Teh)
3 | geffeor qHE 'F
4 | IaAATT/ Ad §5/35 dad e 14
5 | gy arR-TIA UG T et
6 | ¥l ovct o forw 3mg #am HOAT: 57 a§ A e

el ol & T 3maas e 3R
3 gAY

AT h:

i) &H H &HHA 55% 3iehl o AU AR 33T A1 STaT o
AT gomel TS S §, 98T Ulse ThoT H
HARET US|

ii) Q&7 dgel 11 3R 38H FW & dlddl W TGS
A & T A HH § HA 15 a¥ & HeJHa AT
FeTfOTer eiger 12 3R 388 W & oldel WX 8 a¥ &Hr
Har Torael AetfOleh TMEeT & 337 & T He-
T & &9 F {aT A ¢

a7

HgHYT giasel HR/A1T 3Ta Rer & 4wy
HEUTAT H JoIeie 37787,
a1

15 a¥ &7 GRIHfh 3Hegsrd, s 4 8 a¥ 39
ST IT HHRET IS, W g9

&1 el orclf & o f@uiRa 3mg 3R
Aeifoleh ATIATT Felealld & AHT &
CICEl]

RG]

gRdeT 3t afg AS 8y

RG]

10

wdt r gewfa, el ocdt garr ar
Jelealicl SaRT AT idf=gied,/ 3maele
canT aur faffest geufadl @ M A=

are aY & SRS & [T AT Aarfaghd $r Mg ged
A T @/ giafagiea e, 62 ay, ot
IR
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arel gar & gfaerd| (SIS == UTohaT & 37TaTelel o TRt JoAfot el
fore am)
11| gereatfa/ sfafagfed, smest qan ot | afafagfEa:

F AFHS H T I3 T8 deeAra/
fcfergierel / 3Meret foham STt &

TITYATY T 3T SHAT oh hiold 7 & iam I g |

US: ot Idel-12 TR FeA Ue 3R 316 ¥ 1 337 |
T AIAT: oA 12 & AR

12

Y 1 T GifATT S I=eT

e/ wfafer/ e ReEeT & 3Tar
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e srfasrY
T | ug ram IEEEIBEDR
2 | et dr g 1 (Th)
3 | gaffeor THE '
4 | qdTHA/ adeT 35/ A5 AT JaeT 14
S | A A IN-TIA UG RIDGH]
6 | el syl & forw 3wy HTAET: 57 a9 ¥ HH
7 |der odf & U 3ETe | maede:
AeTfoTeR 3R 31T I i) &H H HH 55% 3ol o A1 AR 33 a1 S7gr o
ATSIT JUTTEl TTATS AT §, T&T UISC Tohel H THRE]
DE]
ii) A&IOTF dAger 11 3R 38F FW & dddl I FeTh
A & T H HH § HA 15 a¥ & Iegera A0
Fe7fOTe Siger 12 3R 3TF FI & ofdel W § IV Hr
dar oA deilOer gemae A 3T & @y
HE-ATa & &9 H Har AT gl
T
e Giasale 3R/ a1 3o 16T & ey FeAm
A I 377379,
T
15 a¥ & Jedfesh 3eqed, fSad & 8 ay
39 FerdIa A1 GHFET ge TR gl |
8 | o whveht srclt 3 Fovw ReiRar 3y | e aTeT
3R a1 JTAT geeAfa &
HIHe H oI1a] giefr
9 | afidem 3afr, afg HSar GEGE]
10| sl dhr erfay, deft o7t gamr ar | oier av i 3 & fore At/ wfafagiea st dafagf
qeleatfcl eanT 7 | 1 31T 37T 62 A, it ¢t ggel &1, TR
ﬁfﬁﬁ?qa;ﬁﬁﬁﬂ?gﬁjg ?WW?&%HIMd?%?HIdm g & forw
gei 1 wfaerd|
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11

uglestial/ giafergfard / 3meterst
2@ ot & A F, § I o
et/ gfafagiadda;  3mdes
ERIRSIGIE

yfafagiea:

fogiere 31TRATT: R o et 3R of@r arsit ar
&g /T PR H 3T AT TIfed Jar3ft & a«fad
AT 12 § AT & ME0T TR GaRT 78T hr Smaah|

qr

fareafaezrerr gutmell/ 33 Eetast # &icH 7 7 3feafld
Qg G A & 3l 5 a¥ i 3rafer & fow ar 62 ay
Y 3T 1T i ek, it oY Tge &, Tfafagied | =Ale:
wfdfergierd & forv =it GfATT Sioe 12 & FaT & gl

12

Y a1 T gfafa Hra=er

srfeferaer/ afafer/ geirdr 3rfReEer & 3Tar
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Wefr o7t & AT 3maTe deriore 3R
31T JEIAY

wde fAgas
1 | gg@ram EEUSIREDEED
2 | et dr @ 1 (Teh)
3 | geffertor g 'F
4 | 3dTHTeT /AT S5/ A3 AT Aael 14
S | mw AT ue RUGE
6 | el sl & forw g wemr FRAT: 57 a§ & F7
7

3TdIg+:
i) & @ FHH 55% 3l & AU AR S a1 Sigr ot AfSar
YUTTel 3T9eATS STl &, 981 Glse Tohel H HHGHET US|
ii) A&TTOIR STl 11 3N IEE FW & Adel T HGMIH 3y
& T H HH A HH 15 I¥ HT 37797 I7 A&T01h olaer 12
3R 3EF FW & dgd W 8 a¥ &7 Aar fGaad e
SIRITHT # 3H37d & AT FE-3TA & & & Far Al g
qT1
ITEETe Tiasal 3R/3A1 3w ReT & 39 Geu= &
oI 38,
qr
15 Y &1 JeETs 3ejerd, Sea @ 8 a¥ 39 Hordia a1
HHHET 9 I grem |

T el o7l & for fAuiRa 3my 3k
AeIfOr MITaw geleta & AT H
RIEEIK

RIUGH)

gRdeTr 39, I HIS 8

EUGE)

10

wdf &1 geufd, @l ol qamr ar
UelesTicl SaRT AT ST/ 3maele
EanT a2 faffies geufaar & M I
aTel 9el T wiaerd |

e/ yfafegied o o a¥ v srafer & fow a1 darfaghy $r
31T 31T 62 AV, it #fY Tg ol &1, ook |

(SIS =T HishaT & 3HeTdTeleT & GET elfolgichel oh felT
qr)

11

RCERIRVAIRIE R IERVEIECE B
Hil & AHS A, T I e
qeleaAtel /T g e/ el fahar
ST &

yfafagia:

TG 3R 3H37a: ST foh hleler 7 = geiar aran g,
IS: e oldel-12 I THTE Te, IT TS I 1 [T

T FIAT: Hicld 12 & AR

12

BT IT T FIATT T EGAT

Jrfefarger/afafer/ gl iftrgere & 3R
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STHTT FTAHRY
L | ggaram 3TTHTT TR
2 | gt fr @) 24 ()
3 | gaffeqor g -9
4 | g1 /ad 95/ 98 AT ATl 7
5 T AT IR-TIA U ERC)
ey a7cif/ wfafagfera & wArerel 7wy et
6 | el 7l o forw 3my wem 3539
7 | deforem R Al odf & v | smaege Aega:
HGRTSF 3T Ay i) el oY AFar grod GEUTT/ favaidcarey §
TRt ot fawr & T & e
ii) WG & &I H odcT 6 H dled a¥ a7 I3 &
T H dad 4 #H S A H I
frdr oY d/TsT  weR/faaiacarer/
deay 3R 31T FET AT T TG GEAAT H
IGT FA G A 200 IS I AT 389 3106 &
g #RER arel Ry gfaffsa  fash
YT/ sh H THDET UG, YRUT e |
iii) SCYET HTeleT, AT 3R SITFET & G&TcT|
3R AT FeTAW YeleaAta & Q1eTTOTF TeTar: g7 (S14T foh hiere 7 & gaiar arr §)
HIHel 3 orag gl
9 | afkdrar 39t I AS &Y aray
10| arclf v et #ely sicht qam ar 75% T Tad A Teleetia earT, femhg et
Jeletd ganT a1 gidfegfad/ SOt A & 3elied, 3he @ W giafegied
AT GarRT  dur e S
geyfaal & X S Tt Uel & |
PN 25% Gl 7t gan (Trf@d adiaTr 3R shlerer adiaor
& 3MUR W)
| waeafay/wfafgfda/smes | g@eatfa: (i) : dder 6 7 @5 & FsT I @ 05 9
SaRT #cH & ATHAS &, I U3 Toe1® | T A ffeT Aa, 3w &ie# 7 & 38R Aeiforen
qelettd/ gfafagied/ 3maee JNTIAT & Y IRESAT-HE-TheaAd o 31efieT |
o ST g
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yfafagiea: 3 fterr S @A muR o gewr
e YRUT ohT §U &1 A1 Fleglel sheraild/ITT THR
fareafacTeral AT T HTSa! H oladt 6 IT HHHET
H e a¥ & FAIfAT dar $r g 3 e g
IR FieH 7 H Wel a7t & forw eI &ras
ERECI]

12| Syl ar oot wfAfY drawae | s oAt & e 1 & 37aR
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Sl Fielsl, TATARIAN UG ITHHT HEAT (), IO (HERTSE) 7 Taifia Flr 6eFd

Rreafaearea ¥ ¥ F faw w&fiwa
STHTAT FTAHRY
L gg&ram HTHIIT AT
2 | et dr e 01 (T)
3 | geffeyor g -°
4 | 3qTATeT/3aT S5/ A ATl 7
5 A IT IR-TIA UG ERC
el srclt/ wiafergfard & Areter o amy e
6 | el o1l & forw sy e 35aY
7 | deafOre 3R Il st & Qv | smaeEs degar:
AT 3T ATAATT i) TordY 8 AT wed TEUTT/ faRafdearer & fer
o faw & Tardes v f3af
ii) HWERIh & T H oldel-6 H cfieT a¥ T AT JSIHT &
T A odgd 4 A M6 a¥ # I
et ot Fra/Tsy  WeR/Aeafacare/
Y 3R 3T HEIT AT T TR Gl H
IJr FH H HHA 200 HUS Y AT 399 38 &
af¥e HRER g fedr gfdffsa  fash
HYeT/ sk H THFET ¢ URUT AT |
iii) YT el FAfeer 3R gritrear & gatar|
8 | war ¥l wrcff & fow e 3my | 3mg: =7t
AR a0 AeaaT TEleAta & QeTfOre Aeadr: g (ST 3 wios 7 # g ar 13T g)
HTH H oI13] giefr
9 | afkdiem 3afe, afg F & aray
10| et 1 e, el ot g o 75% HETIH Tl ¥ Ualestid SaRT, TaHmeia qdiat Jeirof
bl S T | ot 31eier, 31T @ IR SR S|
wfafagfda/smiee  garr aur
RSt geufat & s S A 25% Erefl o7l garr (faf@a adiam 3R splerer qdiator &
et i gt STER )
11| vgeafa/ fafagfea) smree TelAfa:(i) : ddel 6 & T & BT A3 F 05 a¥
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CaRT T & A A, 3 I3 Td
qeles i/ Sfafergad 3maes
e ST &

TG TAT Aa, TR el 7 o AR A&TTOTh Aagar
a1y aRsaAar-ag-fhead o 31l |

yfafagfaa:a ity St afdd 3R o geer ueg aror
fer gu & o1 gl FdE/IsT @R &
fareafacreral a1 Tarad HIsaAl # odel 6 AT HARE H
T ay & fafad dar $r g aur Seae 9 IWed
ierd 7 3 Tely o7t o faw reaiRa Traess & v e

12

Y 1 T G AT S I==TT

o7 fTg@T bl 31T 11 o 31TaR
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HeF
L | og&ram TEh
2 | et draem) 22 (aTSH)
3 | geffeor -
4 | IAAHATT/ddA 85/ 98 AT a6
IIeT 3R IR T ug UGl o AT H IR-TI
5 el a7t/ wfafergfara & Aol 7 amy gt
6 | et a7cff o forw 31y Hrer 35 a9
7 | derforr 3R Al ot & T | smaEs Aega:
3TITSF 3T ANTIATT

i) frelT ATIar grcd favafacarey/dean @ Fiiae &
=Rl

ii) IS AT HARET H Aael 4 FH et a¥ 1 3egHa Tl
M Fg/usT R/ farafagaea/doay ik 3=
FI/TT WA @R & ar gfaftsa e
Hufadi/FaRe S H TAGET ddd Uhel, ST
TSI TN HRITR HA § HA 200 FS TII AT 364
R gl

iii) ETSTOIT, YT JHeTorNaT, ANfeaT AR grivrear A gt

1 el ol & v f@uiRa
g AR dufoe  Fegan
Teletid o HHe H o] gieft

3y et
AeTfOTeR erar: g1((srar foh Fie# 7 7 g2 ar I 8)

gRdTeT 3t afe AS 8

aray

10

1t 1 geufa, dredt s7clt garr ar
CEHETIG] EanT ar
wfafagfea/ smAee garr aur
faffesr geufaal & s St arer
g I gfaerd|

Teleeitd GaRT 75%

25% el o7t garr (fof@d adiem 3R sierer odiator &
TR W)

11

qeleaifcl/ T ferg e / JTaele
CaRT Hl & AHS H, T U3
e geleafa/viafghed/
A AT ST &

YEIeoATa: I, ool 4 # TS el 5 ¥ &y fgfAd dar &r
gl IRSSAT-Tg-thead & 3TaR
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ST a1 T gAY Hr II=AT

o7 foig@T bl 31Tl 11 o 31TaR
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yaX Aol faRRe
U | v aram T Ao R
2 | wat % Heam) 31 (3l
3 | geffergor g —
4 | gaetAeT/aae I3/ aa=T daer 4
5 I 3R IR T ug JIeT
el $7cHT & ATl H ey et
6 | ¥ref o7t & fow 3wy we 32ay

dearforer sk et ot & oo
3ETSF 3T JI AT

HTaRIF JPIATC:
i) et oY Agar yroa weue/ favafacarers € was &
ERI

ii) 31aR Aol e/ aaher gel ox e a¥ o 3regsra fohelr it
fareafaearer/ srteene yfaver/ Feda Tsa
TR/ NCEY/ A Toiehral # A1 gicifSad oeir
HufAt/HraRe Sent 7 GaeheT AdeT Yo, ToreeT = gsTad
¥ HFRITR HHF T FHH 200 HAT T9 AT 394 37D+ 8Tl
iii) 373SM ersfier dr a1fa @ 35 ereg ufd fAeAe a1 &Y ergfier dr
a1fd @ 30 2reg 9id fAsie

iv) egeR HaTelel H et

8 | arr Wl o7t & forw e amy | =7
AR AefOrs AeFAT TEeAfa &
HAH # oy ghefr
9 | afkder 3afey, afy S & aray
10" | orct oy ey, el srcfi g@Rram | geletfel @R 75%
Talestfc GaRT AT
faferg R,/ 3mterT gamT a2 25% T 87t eaRT (Forferet oveTT 3R shierer TRI&ToT & TR
Rfiet Teufaet @ sy s A wet | W)
T giderd|

11

Tt/ Ffafgfad/ e gan
Al & AFS A T Iz T

el ar: TRESAT-HE-2NIIAT & TR defet arder 2 3 e Aoft
fofts & & & gig av $r aafaa dar, e 7 gy o dedr

et/ gfafgda /e s gan
ERIRCIGIE
12| el a7 et |fAfa & e ST Tt Y 31T 11 & 38R
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3raT Aoft fow
I | wgaram 31aR Aol e
2 | get v dem) 55 (TaTE)
3 | geffertor g —
4 | I /AdA d5/I5 AT | S 2
5 | gua a1 R 9 ug T
el 10 (iii) & fore IRzt
el 1t o forw ey a7gr
6 | el a7cff o forw 3y wam 3249y
7 | Qe 3R el orclt & forw | smaeas Aegane:
T 3T AIIATT i) TordY off AT gTed HEAT/ [aaiaedTerd 8 Fildeh i
fsaf
i) 373N iU @ 35 ereg ufa fAee a1 ey ersiter @ 30
ereg fa fAsTe (35 ersg 9id [Ase 3R 30 2rsg gfd AT
JA$ F & v 5 T BUAT (Key Depression) &
3 W 10500KDPH/9000KDPH & 37o7&4 &)
iii) SHTYET TTelel H BT,
8 | 7 el o7t & faw feiRa oTet
g AR AeriOrw  Aregdw
TaleeAfcl & FIHC # e grem?
9 | aRkdrem 3afy, afE A A aray
10| orff iy geufa, e sdffar | i) 85%waTH 3T & fafdes geal, v &7 & vaATH a3,
Telesiicl AT THUE THae 3fe 7 faf@a 3R wlerer oliem & A &
gfafagfad/ smae earT ey o7clt ganT
qur fafdest qeufaai A s | ii) 10% RiFaar fAsmha 3ée e & 3MuR 9 dded-1 &
STl dTel Tt ot Ficerd | THE ' HAGIRAT H & #8 Sven, St g dfifer

A (10+2) IT FHARET JITT 8 3R gl 3q A5 &
ieT a¥ &1 fafada dar & gr| T 98T & forw arEar $r
31fRIehcrs 3y WA 45 ay g *

feoqufl.gg So7er Ueh ay & 3rafer & forw der grem|

iii. q@lefa: 5% RfFqar @ ‘o (TAdTE/ el 3185e)
FIATRAT ¥ IRNTSAT TE-Theaq & 3MUR 9T 97 S0l
foieglar gl 1 & Yei W ui=r ay & afda dar v ar, serd
fo & (10+2) a1 GHeReT T AeTf0F Aegar Q¥ A 8|
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(THATH/ASI 37ETe) ¥ TSR d& Ugleefa & faw
Flera/ewor wiiem # g NN A FEwr wwan
14020/1/2014-¥41. (3 et 22 3rdde, 2015 & 36[ER
Qi greftl.

11

Teleatfcl/ T iergiere / JTeeleT
CaRT &l & AT H, I U
IECLIECECICVAICICRIES]

/ 3T R ST &

ST foh ShicTd TEAT 10 H §

12

TgesT 9 a1 I gfAfa

hr TIT=T

o1 fI@T shr 31Tl 11 o 3Tar |

“&adl § HE ‘T (ATd-1) FHAR, A THEATH/IUF T&I T FERA &, omeia Qegar
wieT F #AeIH { IR Aot MRF F ug F RT um Am Smedn
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el SR T (THEITH)

1 |qearam Heel-CTEhdT TCTh (TASTTH)
2| uel & @) 95 (TelTetd)
3 guffeor qHg — T
4 | qaA/adeT S5/ A5 I a1
5 | g ariRaTaug SIDGH)
6 | ¥ieft st o forw amy e 323y
7 | derforew R el ot & foT | sreeas aega:
T 3T QaIdTd 10™ sreTr TRt ATeTar wred S & 3ol
ar
TSNS .
8 | = Wl oxclt & fow eiRa 3y 3R | amp AT
FeTOIF JTAAT Teleeifad & AH &
I SCE
9 | aRkdem 3, afg RS ar aray
10 | o df fr uewfa, el ot carr a1 | fof@d v ¢s gdiem & aAreaer & drefr srdf
qeleelfa GENT AT TiAfagierd/ e
garT aur fafdes geufaar & i S
aTel Uer I afaerd|
11| qeremifa/sfafergfed/ smiee qanr #iclt | ey aer
& ATHA H, T I3 T8
Telestict / Tic g e / 3TdeleT feham
SITAATT
12 | St ar g gAY frawmar goT frg@T dhr 31eTgl 11 o 37ar |
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CEIKEEED
L | ggaram ool geras
2| get fr @m 06 (B8)
3 | geffeor g -
4 | QAT /e I3/ A5 AT AT 6
5 | mma T iR-TET g ERC)
ey 97T o HTHe! 7 oI wTet
6 | Firefr srcff o forw 3wy #fam 35 a§
7 | QerfOrep 3R del o7t & oI 3raeTes | ATETSF AT
e AT i) e off aearar yrod e/ favafdeare @
forelY of fawsr & w=ATas & f3af
ii) 373IST T fEET A TAThr # FgTdH 100 s
gfa fAsTe T a1fa & Arer gatar|

iii) 31l a7 fedr A eTsfier A eard, #geTa# aifd
AL 35/30 e i AT

iv) HTYE TN T ATe.

v) 3Mffde a1 gHAMeT & &7 H ar a¥ &
Iegoa foralt off e/ TeT THR FIraat /
fareafacare spaue wvae ar &/
T O §Eu /o9 gfaftea @e
TELTAT 7 200 FE T FRIER |

TS 373 & YAIoTar 31K 3T G9R Hier.

FCYET I Flere TRTOT ATES:
Her@: 10 fAse @ 100 2reg; 9fd AeTe | gidere:
40 TR 37360/ 55 [AeTe Ber

T el ot & for freiRa amy 3R
QaIf0Th AIIAT Yelealld & ATHS H
e GEL

T e

qfdeT 3rafer, afe w8

aray

10

wdt B geufa, e ocdl g@rr &
Yeleoticl SaNT AT Fic g e/ 3erelet
garT aur Affiest geufadl & Y S=

i) 75% Yeleeid SR, 3=gdT Afafagfed gan|
ii) 25% Felr o7t g@RT, 3eFUT giAf=g i gan|
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arel &t &1 gfaerd|
11| geeafa sfafergieda 3mees gan sl | gdieafa: aRcad-#g-eadr & 3R 9 dad 4
& ATHS H, 3 I3 T8 # 05 (9T g T [@GfAT Gar arel 3meffaites, St
qeTesticl/ Ficiferg et / 3TaeteT fomam HiolH 7 & dgd feaild MYt afiet # 3réar
ST gTed el oh 3Tl B |
vfafagfa: @ sftedr o Aafaa s w
W@rqaw%vgug’rmﬁaﬁmwm
THR & TaeafacIrerdr a1 TG IS H oldel
4/ad 5 IT THHET H et a¥ A1 fAafdd dar &
81 3R o1 I IR iereT 7 & el orclt &
fore feRa Segaran
12| ey ar o afafa & axaer ST It &1 31eTeET 11 & TR
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EURIEINE]
1| ggwram EINIEIEE
2 | gt Hem 09 ()

3 | geffeor g - T
4 | A=A /AT I3/ AT -
5 e wiRaIAaug Y AET
6 | el o7ct & forw 3y e 3299

deafores 3R Welr o1t F fow 3maTs
3T QI

TGS JTIdTE:

i) forelr ol Arzrar yreq dere/ faeafaezrey & el o
fawr 7 E=Ardes i f3af|

i) 3rreh o &Er 7 3nyfafy & =y 80 ewse wic fAere Hr
7T & AT S8

ii1) 373rST ar & 7 ersftier 7 gatar, s=gaAd« a1fa swaer: 35/30
greg; ufa fAee|

iV) YT 3TN T AT

FISART ATTAT3TIAST F ToTar 3R 3<aT TaR Hierd|

FYEX W FHierer TaTor ASs:

Held: 10 fReTe @ 80 2rse IieY fAee

forcgaRoT: 50 fAete 373rsir/ 65 e f§er

T el o1t o v e 3mg 3k
eI AT USleslia o HIHS H
T giar

T TRl

gREYET i, e AS 8

aray

10

ot B geufd, el ot g@mT ar
YeleeAfr gaRT AT SfafAg T, e
garT dur fafdes geufadr & o A
arel gal &1 S|

100% el o7l gamr

11

qelestfcl/ Iiafergierd/ JTaereT SRy et
& #AAA A T I 9
uelefa/gfafag i/ smaers  famar
STl &

CIDGH]

12

AT a1 TI= gfAfa Hr @=g=r

ST for2raAt <Y 31T 11 & 38R |
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AR g F
1 |ggHram AR Ggreh
2 | get fr @ 12 (aE)
3 | geffeor -
4 | 3T /AdA d5/I5AaA | daeT 6
S | W INTIT UG T
ey srclt &5 FTeY 3 AT
6 |@ehadfsfovsmgdsr |35y
7 | derforen IR Ay (eI FEgan:
el & ToIT 3T 317 i) et i \Teara 9T faafdedrera/ @e Ut & qEdehery
BIED Y g g fade A e} 3O qur
fareafaezer/ srgatmT gfasaie/ Feald/ T
WHR /TSI 8T & 3Usha 3R 3T T TEATAT
& QETTT A He TSI &7 3 02 I 1 3e7d |
qr
frdl  ATgar  witd  @Eue/faeafdeaem @
qEARICT / GEARTI Ud HAT [aATT & FAlcish T 3y
aur faeafderery/ sqaur  gfavers/Fim  /Tsd
THR /TSI 8T & 3UshaT 3R 3T T TEATAT
o GETHTIT H H TSI &7F 7 03 I o 3737d |
i) SHTFET AN T AT,
8 | = #elt ot & fow eiRa | 3 =3¢
3Y R A0 WG’ | AeIfOTeh AFdT: T (FielH 7) & AR |
qeleeAfcl & HIHC # AT glafy
9 | ufkde srafay, afg wIS @ aray
10| o7t iy ggurfa, dreft srcif eanT | i) IelewIfa gaRT 75%
AU TEeAd  g@RT AT ) 25% delt s1elf qan, s gfafag R ganT|
wfafegfa/ smes  gart
qur fafde geufaat & R
STt aTel Y&t &l Ficerd |
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11

qeleatfel/ Sfafegfad/ smie
o1 GaRT ¥l & HATH H, T I3
o geTefa/
wfafagied/3maa fomar
ST 8

TRledAta: IRSSAT-Tg-ARIT o ATETH H olddl 5 H 91 ay
1 IfAT a1 & @y 3 Araaids GgEed, eyl
TISTeT qVeTT & 31EaT UIed el o i, TS 7 gl W
wfafergfera,/ At srcff gam|

vfafagfaa: &e/TeT TWaHR & Fagd a1 dfaftes gae,
ddeifees 817 & 39h#A, [deafdedred a1 Aegar gred
ITHET FEATH & HHAR;

i) HoT "ot A7 faeTer 7 HAATAT YR ) Fer 9 gRoT
YT

ii) AT Ha AT FHET A el 5 AT wHEE FH I
AT TEITh o & H 5 I HT TaT|

iii) rerd 7 & 3T Wl 1t & fore fAuiRa Jegan 3k
37379 TGe! aTel |

12

AN I T giRfa &

ol frgaT dhr 31eTgT 11 o 3TaR |
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eI IR’
L | ug &1 eI IR
2 | get v @ 8 (37M3)
3 | geffeor g —
4 | 3aH/adeT I3/ 38 AT AT 1
5 | g ardR T ug DG
6 | el srelt & forw 3wy 32aY
FerforeR Ak el eI F YA
Hell & TeTT STerareh et i) el ST STee &S & 10+2 AT 3HF FAaRAT T
REREIN i) R AT Urtd I @ qEIRCE AT A
aféfrhe |
iii) freafaerera/ icler/ Aei0  HEAT e d
Teh aY &7 37797 |
iv) YT TSN AT iAATEN 7.
8 | a/r eft orclt & forw e | amegarér
g IR AarOw  Feare
TGleTTdl & HTH # ST gielr
9 | afkdem rafa, I S ar aray
10 | s7ff r geurfa, drefr orclt garr | Frefr oxcit
I Ueledld  GaRT AT
wfafagfea/ smaee arT qur
fafdea yeufaat & R S arer
g & gfaerd|
11| wgrestfa/ wfafagfea) smes | amepag
ARl st & A A, ¥ 9
Sera
Telesticl/ Sty ied/ e
RAT ST
12| Sy ar =rret WAy Sof foraredt T 31eTegat 11 & 38|

AT
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a1 g (fratrenmea/faam gaerama)

I | gg#ram deheiteht HeTae (TRISTRITET / TR&T gererren)
2 | et drEwa) 2 @)
3 | geffergor g —
4 | qgTAA/ddT S5/ AT AT 5
S5 | Fwrads o1 T Ug IR T
HrefY a7l & AT 3 Sey ET|
6 | el el & forw 3mg A 32ay
7 ITIIF I

Ferforer 3 el o7l & T 3maas
31T JIgAe

AT H JAfASR 3YRIUNT & Fdleld 3R
TEREE /AT H oI oliel ast & 37397 &
AT FATaeh 1 330 greiifer, Tefaa fawa &1 a3
faeafdcarey carr wefta faemr &1 wrifcAs

3TILThd 3?311:3{-”{ foRgT STTTT|

3g9d favafdeare/seqEae gfassre/
ol /T TIHR /At &7 & 39 3R 317
Tarad foAerar a1 ufafad fash deres # giar aifev,
ST a1fi¥e FRER FF T HHF 200 RIS T AT

T Al o7l & o e 3myg 3k
Ae1f0Ieh JRIAT Gl & ATHS H
TeL glafy

399 3fF 8l
sTer

qRdTeT 3rafe, afe AS 8y

ar ay

10

wdl &1 ueufa, el ot garr ar
Yeleticl GaNT AT Hicfergiere/ 3maelet
gary ar faffes geufaal & | =
EICREEIIGNEH

75% Faleelid GarT
25% et 7l garT (forf@d i 3R srterer adiaor
o 3TYR W)

11

ety /SRSl 3roverer g sl
$ wwe # & I8 e
et/ SRR e e
SITEdTT

Yele ;AP Ggesh, [Segied aRSadl-T8-
TG & 3HJAR oldel 4 H I a¥ T AT dar
Y 8, 31T el o7t/ gfafagfea ean|

12

39T 1 T gfATT Fr g==T

5T fAI@T Y 31TgT 11 o 37arR |
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dheteh! HETIH (FTYCT ofd)

qg;, T =T ehailehl HgTIeh (g oi)
2 | et dr wwam) 5 (47
3 | geffaor qHg —
4 | qaAHAET /ade 95/ A adT T 5
S | A IriR-TIA ug oL e
6 | Frefy o7l & forw 3y A 329§
7 | derforen 3R el o & foIT g | sTaeds degdr:
S ERRIEERIN i) ol off Aearar rea faRafaeTe a1 TEuE &
FYR Tt I efaeT / Faer ezt
# SoNfaRer & wrde $r f3af|
ar
frer off Feaar grca farafdeamey/ deue &
S faeie 3 gieafaehr/ vad & Aree
4|
ii) faafaearery) srgeere  gfasareT/Fedra/ T
TSR/ TTaSTTaleh &1 & 3Ushd 3R 3T Tard
faerat a7 gfaftad s dere & grafars a3 7
A A A 02 TY T 37797d, [STHHT AT HRITN
HH T HA 200 IS T IT 399 ATH &1
8 | Far @l orcff & fow iR amyg 3 | emepagt
Fe1fOer AeTaT TEledATd & HAHS H
CICAE]
9 | gRret 3t afg A & aray
10 | orcft &1 ueufa, @elr ot gamr ar | dvefr o
qeleAfa gart a1 sfafgfed/ smee
gart aur faffiesr geufaal & & I
aTel 9ai &1 gfaerd|
11 | qerestfay sfafagfea) smiest ganr o7t | orep o1ét
& dHAHS H T I G
qelesic/ Aty e/ JMaere o ST
3

12

FuesT SAEY a1 T iR &

o7 forg@T st 31Tl 11 o 3TaR |
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ST8a
1 |ggwramm CIELEY
2 | getdrae) 4 (IR)
3 | gaffeor THE —
4 | 3T/ A S5/ A5 AdT e 2
5 |ouawriRaaa g T el
6 | ¥l arcff 3 forw 3 e 329§
7 | deroren 3k dred orcdif F o T F JIATT:
3TaRIH 3T AITATT i) 107 e TRy off AT gTeT 1S & 3T

ii) gooh/ALIA/HNY dgaAl & foT d&etH WiasRy
EaRT SIRY 9y arfoifoas grefder asdd, | W
IS Hiciehel 3Teg#tes = 81|

iii) FACY dF FT AT (3FAIGIR HI dAEaAT H BIC-AIC

ma#agmﬁwmam|
iv) fRdl HaoT & FF & FA 05 I dF Al dgd
AT T 378 |
8 | ar el ol & fow eiRa amy | amep e
AR FeIOF AeTdl GEledAtd &
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T gaerd|

11
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ANT -G
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L | wgwram R srftsr

2. | qeidraeEm 01
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6. | forgfea & forw amg e HIAATA: 50 3§ A F
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HH @ HH 55% 37l & A HEpd H = AT
AR 33 a1 it daeT carge Tohol A ST A5 &
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Taeafaearera # 5 a¥ & fA&T0T 31731 |
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egau gfdses AR/ar 3Ta Rer & 3
HEATAT 7 Jelel 1T T |

a1
e Horbrdd AT FHAGET U W 5 ¥ H
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(i)  HCYET AN T AT,
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AIATC YEld SAfFadl & ATHe # o)
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9. | ofitdlem 3, afx A 29y
10. | a7eft #r weufa: el a7l gamr a1 vt el a1eff

al @ gfafagFasmies garr qu
faffresr geufoat @ ot I arelt RiFaat
T gfaereT
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11.
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12.
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S

Herg afda

13.
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3rEget
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giafafca axar arem 15 8 3Feigar
HHdEH ) & T giafafa aifaa fear
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Foarag
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9g & ATH 39 e (Farde)
dolel AR Sdel-12 H 39 HordTed (FATH)
(GT: U AT FRar ST gEdTfad)
vt i T 01
gafferor THg ‘&
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1. S F HH 55% 37l & AT TATdDIAR 3T T
oI o7 TaISe Thel I HHNET I3 'dY
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faeafdcarer # geres 3 & ® 9 A &7 § &F
oA T T 37 |
ar
FHYUT yidse 3R/AT 3T Rem F 3wy
HEATAT H JoTaig 3eger|
ar
He el &7 HeTIeh foAeereh/ Hgrsh Horarad &
T H HH G SA 90T G & TRAHh IeTera I
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i) EEp 3R TR 1 AT |
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AYSTeAT 7 377374 |
iii) YT TN H AT
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AT H A A QA F A Bl @ iR
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10.

srelt it gufer: wef orcff gamr

qeleaifd gaRl, 33T gfafagiFd o FAHIAROT garT

RCiCTIn] ganT T | AT T G|
yiafagiFa/smied g qur
Rifreer Tyt & srlY Ser areh
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1. | geafayafatag i smiae A G G G R
WW*Wﬁﬁﬁg rer 9 3% 5 T Y ForarfPeT ST S Y T e |
S| ” sfafgfFa ganr.
&g /T5T WHR, faeafaeaedr 3R 3= @
HISaAT H TAITAT TR O T2 UG YROT Kl dred AT
et ARFT dad-9 & F7 & F7 Ui av Fr FafAa
JaT aTel ATHRNRT|
12. | famefr weewrfar afafa/fsmia | goufa 3regey
gfeamor afAfe $r @ Rreafdcrer &1 ¥aT F o @1 aTel U | WEE
faRIvs, FRSNT aRwe garT At
YeTel H @ Ferafd garT AT
YT/ T/ &I T ATl IWA dTell Ueh | HG&g
fadwar Feufd garT ATfAd
fe aga afafd & 3Red Teeal # ¥ | e
Fg off 39 St 4 G =g &, ar
oI ZaRT g Sfd/ Iqgad
SIS/ 37T [EEE!
991/ eqs s/ Afgel/ g ait
T gfafafe, afe sa Ao &
gfafaftica e arer a5 o 3FAGaR
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Feratad e
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13. | et wfafa i @yaen GEEIC] egeT
FEAFNT IRWE GaRT IFAfT I HH | FeE

Foid eaRT AfAd e fadws, S
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fareafaearerar &1 s Rt Herdic @R
TR feham Saem

dad«d

afg g9 afafd & 3RFd deeai J§ F
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37 fagers (faw)

(ActeT AT olaer-12 # 39 fad 3fRaR & &7 & I
qg AT fRIT ST SFaTiad)

01

W/a;/

Il AT Ager-11, 77 A & IR

I 9 1T I-I9 U

Beo

el oreff & fore sy W

AT 50 I T HA
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37eger|
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(i) € 3R REY 1 AT |
(iii) PTYET JTTINT H LA

a7 Heft orelt & fre il amg
U9 IRYAIV YGledd SgfFadl &
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T Hdl ATar giod favaidedrerd/ e &
AIfOIsT/TA.S.C.-fad # &7 8 A A 330 a1 5896
qHeReT 33l gieit =i




76

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART HI—SEC.4]

afdiet arafey, afe w5 8
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Ife T AT & INFd Te&ar & F
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Foufd gaRT qqfad  Sifd/ Fqqiad
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Afgerr/ e a9t &1 v gfafafa, afey
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[EEEIEER
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13.

g« gfAfa i s=ar
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® Th Yid-®, Ifg s AU @ r
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AT HER H FATcThIoR (330 a1 Gaenet ured {347t
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ITHET Ficrsale 3R/ AT 3o RAET & 3Hed HEAA
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dlel Afeerq -9 A Heiftid &7 # 5 a¥ &1 o ffre dar
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gfafagfFa gar:
HERT A TR TS Tt arel AT dhegy /T TR,
fareafaezrert 3R 3w Faraa derear 7 fafaa 3mem

X {EA TSt IR I IT Id Afeera oael-9 & &7 A F
5 a¥ &I g fAd dar arel 3fERT|

12.

fasmir veleafa afafa/fsmia
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Foqia

9
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ATl H @ Ferafd garT AR
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fadva Feufd eary AR

fe ag= afafa & sRIFd geear # 3
Fs oY 39 Hof ¥ Fefq g g, ar
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SFeAofa/3+ Rosr @1/ cuaeas
/Afge/ e aof &1 e wfafafe, afe
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Foaraa
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13.

IIT wfAfa Y a3==r

Fodfa 3regeT

HRISHRT IRVE GaRT AT Yeaer 7 4
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afe gaa afafa & sRIFT deear # §
F1$ oY 37 Aol ¥ Tefg A §,
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9g & ATH 39 A9 (qdiam)
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Fa7 HrefY arelt & forw e amyg
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&e/TeT WHR, faeafdeaedt ik 3eg @
HISAT A TAITAT HTUR 9T L2 9 YROT e dTel AT
qd ARFH oIdel-9 H & ¥ & Uid ay Hr fafAg
ar arer 31w

12.

fasmafir gel=fa afafq/fasmha
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FogRT
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1 | qg@ram HETIF fAEUF (HTHUTT TF TH1ReT)
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8. | = weft srelf & forw fRuifer amg v | 3my - arep AT
TRYATY Yeleatd sATFddl & AFS & | Goar: B JT=gar 9rea faeafaerera/ o &
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F Awa #, 3 A3 e @ vty
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gAe Tt A @ FHordfey g@nT AT
[ERIRIE

Rie)

TRITHeT / TaT /96T T AT TG aTell Teh
fawer Ferafd garr AT |

e oae EfAfd & 3Wad &l # 4
s off 39 Aol & Fefod @@ &, ar
FHordid SaRT g STicl/ g
ST/ 3a TosT 997/ eqaeds/
Afgen/ ez gt & v yfafaf, afe
g1 ATt @1 gfafafcg e arer SIS
ff 3Fflcar 3mades g afag far
ST |

Foaa

9

Teeg afaa

13.

9 gfAfa Y a3==n

Forata

S

reEgey

SRR TRYE GaRT IgAeT Yoiel & &
oIl @RI AAd & fadw, S
faeafaearery hraar A 7 gt

faeafdearery 1 v RieTeh FHerdfd garT
ATTAT ThaT STTam

Ife ot |fAfd & Ied geeai A 9
F1g oY 39 A § Hefod & §, o
Fordfcd aRT gRd S/ 3gefd
STeToltal/ 3 WUosr 391/ 3ecaasas/
Afgen/ feearer a9t &1 ve wfafafy, afe
g1 ATOIET 1 gfafaftica et arel Fls
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ff 3Fdlcar 3des g aAfag fRar
SITQATT|

Foaa Teeg afda

S

1. | qe®raTe S fAders (TATAOR IISaH#)
(ATl AfEFH Aael-10 & TR HordeId (TR
UTSTshH) o & H Gaf: USATTAT AT ST JEifad)
2. | vai $r g 01
3. | geffeor THE '@ (G ‘& H IS el &l J&Ta)
R S — It AfEFH daer-9, 77 Wy & TR
5 | guer ug A -TIA U qged
6. | wieft arif & forw sy wham 40 9§ A HH
7. | derfOrew we = Aeqw HTGTH:
(i) A=gar ured favafaedrera @ & & 7 55% 3ieht
& H1Y HERA A Tl 330 a1 wHepet e
=D
(ii) TRv&ToT/ 3reTETST I qdedt AT GHpET Fadl A et
ay & 3egHd a1 fohell wfdftsd darea # dre
IISTEAT ohT AleT aY ol T8 |
FoAT:
(i) 37T AR TEET &1 AT
(i) YT TN H AT
8. | = weft arclt & fore fvuiRer amg wa | 3y - cep T
Wmm*mﬁ dregar: AT Aegar urea farafaeare/avae &
oY gt EHT # A 330 it e
9. | aReem arafdy, AR M @ 299
10. | areft iy weufa: el ol qarr ar | gelewifar gan, s wfafagfed o wumwERor g
veleafa gar a1 wfafagiaa/smaes | ar €l s1cli gan|
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garT aur Rffes ggufaat & #&
SiTet arelt RiFaat &1 ufaera

11.

wRefaafafag@Fasmaaa g@Enn
wdf & #IAwA A T Iz GaE9
weeafaafafagida  smes e
SITea|

YgleaAfd gaRT:

dcfel ATy olaer-7 H Fafera 819 # 3e731d & |y 5 a9

ol TAATAT Qe aTe 37eg3reT 31Ty
wfafagfFa ganm:

HER A TR 33T T@ arel o1 A ffe 3R @1
LA Tal I T AT shogs /T TR, Taeaidearerar
AT 31 TATIT HISAT H ddel AfeFq olgel-7 H grg ay

T forafaa @ar arer 3R

12.

fsmir  weafy  af@Rfe/fsmia
gfeeaor afafar & we=er

FHoafd

S

3TEgeT

faRataearera S Aar 7 o glsl arell Teh
TaQre, HrdeRY aRve ganrT A
ool & & FeAUTY SaRT AT

g / fad/ 91eTT T 31T I@ aTell Teh
A el earr AfAT

afg g9 9fAfa & IRFa Feear A &
Fg o 37 Ao & Tefa 7t §, @
Ferdfd @Rt g S/ gt
Selonfa/3a Rosr a9/ 3euaegs/
Agen/ g a9t &1 v yfaafa, Ify
31 ATt &1 wfafafica e arem 15
3FHICAR 3TACH ¢, ATTHT fohdT ST |

Forara

S

Ferg afda

13.

IIT wfAfa Y a==r

CRIn]

S

3TEget

HIEHRT RS ZIRT AT dFel & &
Fodfd earT afAd ar faawey, S
faeafacarera hr Gar A A g

faeaidearerd 1 v R1efh Herdic gar
AR fehar STeeT

dasd

afe e AfAfd & IWied aeedr A @
15 o 39 Aot @ Fafda =g &
Fordfd @R qgRd Sfd/ 3rgead
SeIela/ 3= Rosr 397/ 3reuaeas/
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Afgen/RRearer &t &1 vy, afg
zo7 A0 1 gfafafca #a arem 15 oY
3FAIGAR 3TAGH g, ATAd [T ST |
EENIEE HoEg gfda
L | qe®wrams e fagers (qdam)
(@deT AfEFT Aga-10 F TP T84T fddTeh o §9 H
QeT: eI fohdT ST g&dTiad)
2. | geY & @em 01
3. Feffexor THE '@ (HHE ‘& H 39S A T Y&dma)
4. | qaee= It ARTFH eaer-9, 77 WY & TR
5 | gger g A1 T ug| T
6. | et arcit & forw sy e 0TTTFA
7. | eI vq 3o AFIATT AT H:
(i) AT 9o [aRafaeTTaT & F ¥ HH 55% 3iHr
& AT TEhd H AR 39l a1 Fasher qred
eS|
(ii) TR gfafSad TeTe 7 gdaaly dast & e geslt
S A Al a1 3eTera |
ToAT:
(i) 3T 3 TEEY 1 AT
(ii) YL TN H AT,
8. | war el arelt & fow RuiRe 3y v | 31y - AL
ArFIaT Tl SR & AAS A | o Syl e sod faeafaeare/ aeue @
i Gl e 3 AR e v R
9. | aftdhiem safey, Ay FE & 23§
10. | sreft &Y uqufa: wieft st q@mr @ | Tee=fa gaw, I wfafAgfed O TR0 ganT
TR EaRT A1 YT iFa/3maest | a1 el o7cif gan|
garT @t RAfeT squfaat @ of 5=
arelt RfFaat &1 ufaaa




[T [1—@v 4]

HILT =T TSI AT

89

11.

ey STy aetereT GaRT srel
¥ wma A 3 @3 P
TR e R
ST |

YgleaAfd qaRT:

~

dcteT AT oael-7 H Heltrd 817 # 37387d & Ty 5 9y

I T TAT QaT aTe 37gereT 31Ty |
gfafagfFa gar:

R H TR 33T T@a arel T AR 3R @
A TeT I T AT shogy /Mo TR, faeafaererar
AT 31 TATIT HISAT H del AfeFq oigel-7 # grg gy

T forafaa @ar arer 3|

12.

fRemeitr weleafa afafa/Remi gitewtor
afafa i axga

FHoratd

S

rEgeT

faeafacarey &1 a1 # 7 g« arer U
v, FRSRT 9Re garT A
deTel & A FHofafdl garT AT AT

g/ o/ 908T T AT 3@ aTell Th
Qe Fordfer garT Aifad

i ga= afafa & sRed aeear H T Fig
81 39 Aot @ G 161 8, o Forafd
e SR R/ e
STttt/ 33 faaar

I/ 3T/ Afgan/ feeamer aat &1 v
gfafafe, afe s St & ufafafeca
o) Tl s o IFAICaR EeH &,
A1fAT forar sree)

qreTr T

Forarda

S

Herg aa

13.

9 gfAfa i a3=an

Forata

S

reEgey

RSN TRe GaRT 3egAtfed detel # &
eIl SaRT AR & faare=, sit
faRafaerer dr dar # 7 gt

faeafaerery &1 v Refd Heafd garT
AR foRam streem

g g1 FfAfA & 3T FeeAT A A FS
81 39 Aol @ G =16t 8, Y Ferafd
SaRT HFHA SAMiet/ FTgFAT
STt/ 31 Aeer

g1/ 3TeuEEgeh / Afgelr/ [ & 1 vh
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gfafafa, afe s Aot w1 afafafaca

L arell H1S off 3FAiar 3meH §,

1A fohar S|

R AT parcr=)
EENIEC geeg afda
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L | ag#ram AT HRAFR (3R @r wdeam
(@deT AT Adal-10 H T fad AHRAFR & T H
YIS e ol &)
2. | vai $raem 01
3. | gaffegor THE '@ (HHE ‘& H 39S el &l Y&dTa)
4. | qqaATT Il AfTF oaer-7, 7° Wi & IHegER
5 | uuet g a1 -Tuw ug| T
6. | wieft srcif & forw 3wy e 40 a8 A FA
7. | derfore vd e Fegarw T
(i) ®H H HHA 55% bl & Y FHddk] 39T
@forsa/ A T-aa & 3fRaAeT) ar geier da
TaIge Tohdl & A
(i) ACTAT Ted  TEATAT/THRT/ -TIHRT/ T
et & faa/orar & T&fda F7 & 3 a¥ &1 gIasd
3THa|
AT
(i) 3 €T Ss¢ T/ T /UH U UH /E TH.
(i) YL TN H AT,
8. | am welt orclf F forw Pwifa 3y wd | 3y - wmer S
f fefre TeleeTa Sl & AAS A | qyrrored mear o faeafearey/ dea=r @
Rl L qIoTed/TAA.U-[ad H A 3ol a1 sae qHASET
[ERIEICITHY
9. | gtem @™, e FE A 29§
10. | oreft &y wqufe: @l ocft qamr ar | vee=rfar qam, s sfafagfea gan, s ded
TEleaAtd garT A1 gfafagfdda/smies | i eanr
garT @t fAffeT seufaat @ of o=
arelt RfFaat &1 ufaera
11. | Tefa/afafEgEFa/smas gar sl | wEisafa gann:
oA A3 W | oy iy Grafire QT S ST e a8 ad
wRledta/afaagFa  smAdT R T S — e 8 3 37
S|
wﬁﬁgﬁ?rapm:
el o7t o fore faeiRa Qrerfores Ateaar T@e arer 3ik 5
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gy &7 HIfAd Ja1 & AT FEY UG YROT el arel AT
ddd AT adl-6 # 8 IV &I HIAT Far & Ay
Fea /T TWHR/ aeafaezret 3R 3= w@a
IS H T & H 3e]87d T dTel HTARRY |

12.

fsmir  weafa  afafy/fasmia
gfeeeor afafa i wx=er

FHoratcl

P

3TEgeT

Taeafacrerar s & # & glet aTell Teh
farRIw=1, Srderrt aRwe gar srgaAtfed
deTer H | Forafd @Ry ATAT

HJa&d

T/ o/ 96T T AT IWeT aTell Teh
A el eary AfAT

Ife g afAfa F sRFa Fear 7 8
1S §ft 39 A0 § Feferd IgT ¢, A Perd el
SaRT AR et/ 17qaa

SeTanfa/ 31 AoeT a9l / 3reaaegs/
AR/ Reaier aa7 &1 e wfafafey, afe s
ot 1 afafafca e arer g o
3FHIGAR 31TdG &, AT TohdT SITTaT |

faer 3feeRY

Foag

S

Ferg afda

13.

IIT wfAfa Y a==r

FoqTd

S

3TEget

HEHNT IRYE ggRT AT derel 7 &
Fodfd ganT AT & faRdww, S
faeafacarery fr dar A gl

faeafaerera 1 v fueTeh Ferafd ear
ATfAd foRar Sree|

Hadd

Ife g afAfad & 3Wea agear # &
hrs o 3 Aol & Faferd w781 8, A Forafd
SaRT 3T SiTfeY/ 3T
SeTolta/ 3= oer a9/ feaaeasd/
Afgelr/ feeamT a9t &1 veh ufafafe, afg s
Aot 1 gfafaftica #a arer &g o
3FHIGAR 31TdGa ¢, AT fohaT SITTaT |
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IESIIBEIRY g
EENIEE ey giaa
L | agsram FUGTETET
2. | ggY dr wEm) 01
3. | geffeor 998 @
4 | aqeHTT It AT olaer-7, 77 Wi & TR
5 | g ug AT IR-TI Ig| R g
6. | wieft areff & forw 3wy wfem 40 TT T FA
7. | deifOre v 3eT FIIAC HTTF:
(i) frdr ATar UIcd GEUH @ FA & FA gfadg Aol A
&R H TR I7 TH.T. I7 GHRET AT
(ii) GETRICRT T FIAT faATeT/ RicTed/ Haaglerd fa=ireT &
FH Y A f3eallAT|
(iii) ITOZ AT TaratTet/ RISRGRITES T AT |
AGAIT:
(i) =< AR/ 33T &1 AT |
(i) Rl o e wigfaf gEawrerm A gafae & |
ECEC
8. | et avelf & o iR amg v
IRIATC Yeleoid cAfFadl & ATHS A o
ATl gie?
9. | aRarr s, afx FE @ 2aY
10. | areff it uqufa: eft st gamr @ ey ot
wafa @Rt a1 wfafagEay
TAET ganT ot faffe squfaat &
st ST arelt RfFarat &1 ufaera
11. | wWeafamfafg@asmes  q@r o] AeT

gdf & AFS A T AT GE@
wrafaafafagFa  smaa e
JETE
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12. | famefrr gi¥eavor afRfa fravmen | Fodfa ar saufa ganrr Aifda safed 3reget
FoUfd S@RT AT Th fQRve, S| ded
faeafacarera Fraar A8
Rt/ fad /98T T AT I@ed alell Teh | He&g
A Ferafa eary Arfad
TSI RIS/ HETIh TSI Rt ey
fe s A0t e ofafafca A aren g off || deeT
3FHIEAR 3Tdeeh &, dl Herdi SaRT 3qid
StfeY/ 3teTg A Seloltd /3= Aoer
931/ Heqaeash/ Afger/eaier @ #1 Tw
gfafafer arfaa fear sreen, afe ou= afafa
F IWeFd Fe&dr 7§ T a5 o 39 o &
et el &

EENIEES HH-
[Tfe Horafa 3ucistr o g dr 39 fAcersh | @G
(FRITHeT) / 39 FAAAT (A=) ]

13. | auer wfafa & @ STl AT Hordfel SR ATAT T HegaT
HERRT TRYE SaRT AT deiel H A ey
Frordfcl gaRT AT &l fage, Sit
faeafacareg Fraar A7 g
faeafacarery &1 v R Fodfd garT | G
AR fohar SireeT
A RTT / AP ATSH I qe& g




[T [1—@v 4]

HILT =T TSI AT

95

e 51 Aot @1 ufafafca Fer arear a1 o
3FHIEaR 3Tdeeh &, dl Herdicl SanT 3eTgfed
S/ 3gqfed Sefeia/3ea Wos
a9/ sreqseges/ Afger/ fGeaier g &1 s
gfafafer arfaa fear sreen, afe ou= afafa
& IWFd Te&dr § T Fg off 39 Joft
SEIBCE ]

Foraraa

S

[Tfe FerafRa 3uelstr o g af 39 faAcers
(FRITHA) / 39 Feraad (FRIHA)1]
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L | wgwram HTGUF
2. | gt fraeam 02
3. | guffavor T
4. | qqaAATT JaT AfeFH daer-6, 77 A F TR
5 | auer ug A1 i-TIA ug Tz
6. | wireft erelt & forw 3y e 35 a9 { A
7. | de1fOre vd 3w Aega el srcif
ATARIH
forelt AT e faRafacamer/weus & d&hd &
ATl |
GG
(i) TRI&T & EAraes & 33l
(if) Pl H o= 3Y. & {33l
8. | = e orelt & fow RuiRa sy va o AET
ARIAIT Yelewid AfFadl & A H
oy glaft?
9. | afidiem srafy, afy & 29y
10. a?ﬁaﬁrqapﬁr:-mﬂ?ﬁapmm Areft o7t
YT EaRT A1 yfafagiFa/smaes
ganr aur faffe gqufaat @ #&
ST arelt RfFaat &t afeera
11. | SefafagEdasmaa gam L ST
swdt & A A, T Iz Oew
weiefa/afafagida smdee far
S|
12| Ryemefrer gfeaor afafa A a@vaem | Ferafa o Sorufa garr arfaa safed ki\out)
Foufd @Rt AIfAd v faAwa, S| g
faeafdcare@ HraarA g
e/ fad /e &7 AT W&ol aTell Ueh | TeEd
fawar Feafd garT ATfAd




[T [1—@v 4]

HILT T TSI AHTYTL

97

afe g1 Ao &1 gfafafcg e aren
Hrg o 3FHIcaR 3Mdee g, dl Heafd
M wERE R
Selenfa/ =g Tosr g9/ feuasas
/ AT/ e gat &1 U giafafer afad
frar Stree, afe g afafa & 3WeEa
TJerdr # ¥+ o 33 Aoy @ wefda
AT &

Has

FoaIg

S

(3 Herataa 39t o gl df 37 s
(FRIT)/ 39 Ferdraa (FATT) ]

13.

II«T wfafa i g

FerdTcl AT FHerd el SaRT AAT i

FIERRY ARVE @R ITA e deTel 7 &
ord il SR AT & faerrat, Sir
faRafdcarera $raar # 1 gt

fareaidearerg & v e Faufd gar]
ATTA T STTa

g

afe 31 AT &1 gfafafca st aren
Hrg o 3FIgaR 3des g, dl Foafd
I e
St/ Wosr 397/ Feuaeas
Jafgel)/ g gt &1 vk gfaf arfad
forar Stree, afe g afafa & sWea
Te&dr 7 ¥ s o 37 Aot & Fefaq A6t
gl

da

FoaIg

S

[afe Frorafaa suerstr o g1 o 39 fgeres
(FRATHT) / 39 Felda (FRH)) |
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1. qg T ATH Wqﬁa’
2. qel Y &) 01
3. gafteroT g @
4| aqeET It HfEFH eraer-6, 7° il & HER
5 | g« ug AT IR-gH= ug| R-Ta=T
6. | wieft arcif & forw sy e 3599 & A
7. | de1OTF U e JRIATT el arcdt
ATaTH
(i) Tordr A wTed faRafdedTer/ @8 U= § H&hd H
EATdRIR |
(ii) TR AT ITCT FEATT § JEIRIIT T FAT T AT
H JHTOT 97|
(iii) 373rSTr 3R T AT 31T 1.
CIEGICE
(i) GEdRTer Ud FaaT faare & {33t/ fSeatan
(i) Frogferfa faraaret  gaAToTT.
(iif) JETRTOT H T A T T8 |
8. | wr el el & forw e g v IO
AYAT el d SafFdal F AT A
AT gief?
9. | uftham srafy, Ay F$ ar 29y
1 orcff 1 gqufer- Wl et g@mr ar e il
Terfa g@rr ar sfafagfFa/smies
garT aut Rffes wqufaat @ o d o=
arelt RfFaat &1 ufaaa
U | ey g e et
st & we # ¥ a3 B
wefymafafagFa s e
STE|
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12.

fasmmaftar gifesror wfAfar i wwaan

qfel GaRT AR cTiard

FHodTd AT Hol
9 9

TEgeT

FYTd SaRT AfAT T faRAv, S
faeafacare HraarAagr

TR/ T / 98T T AT IWed dTell
T AT Ferdfd earT ATfAT

ASS RTeT/ TETIF SH Rt

Ife TIT FTAT & IRFd Feedr &
q F1S o 37 Aol § Fefa A8 g, ar
CanT A S/
IR Senid/3e o
e/ seTaae/ Afger/ e a9
FI T gfafafe, afe s AT
yfafafcs &= arem @i oW
3FHlcarR s g, aAnadg  fear
ST |

EREIR
9

Fograa

S

[Tfe Ferafaa 3uelsy o g o 39
fgeres  (JemEe)/ 39 Forwtaa
(TRmEA) ]

13.

94«1 gfAafa fr ax=an

AT AT FHordfel SaRT ATAT TiFd

EgeT

HIERRY IR @RI A Fefer
A Pl @RI ATAT & faRIv,
it faeafacame FraarH a gt

faeafacarery &1 v e Ferafa
CaRT ATTA fomam Sream

A RIT / AP ABH I

afe s Aot &1 yafafca =
arer @i o 3FAGAR Aaees &, ar
e
SeTollia/ 3= Uosr
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97/ JeTHETH /Afgen/ earer - ar
FI T gfafafer afaa fohar s,
afe goer afafa & IWied geear #
T Fig &Y 37 Ao F aeafa 81 ¢

EXRISC] TeTg-

[afe FoaRa 9oy 7 g o 39 afaa
fgerss  (JemEe)/ 39 Fordtaa
(9RMH<A) ]
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L | wgsram uigfafy afsa
2 | qEi e 01
3. gafteTor T @
4| dqeaET I AfeFd Age-6, 77 WY & TR
5 | a¥ue ug AT R-TIA Ig) preeuc
6. | wieft sreff & forw 3wy« 35 a9 A FHH
7. | derfOre va 3w Aegam TR
(i) forell AT ured faeaidegrery/TEd= & F&ha H
AT |
(ii) forelr AT yred FEUTe A urgfeaf™ faeme & gamor =
(iif) et gt sl geet a1 ATgTa qEcTehrerd & ST e
T 2 Y T 37787 |
GG
(i) Torel AT Tod HEATT @ EdhIerd Td FaaT fafret &
YHTOT 97|
(ii) 3= grdleT ffat &1 AT |
8. | wr #eft arelt & e fPwifka g v SIDECH)
IRIAT qEleid AfFadl & A H
ATy gieft?
9. | aftchem safdy, AR AE A 29y
10. | oreff fr wqufa:- el st gamrr ar ey arcft
Terta garT ar gfafagfeasmies
ganr aur Rffes wgufaat & of o=
arelr RfFaat &1 ufaera
11. | weeafayafafagfFa/smies qamr st oG]
& AFE A, T Iz o9
wErafaafafagfFa  smaea e
STea|
12. | Rmefrr gfSeaor wfafer i wwmen for o Ferafer qamr A1fAd safera 3regey

mﬁ AR oAfAd Te fadwd, o HEET
%@aﬁmm@r@mﬁr;rg’r

R/ faxT/90eTr &7 AT @A arell Th &g
faQwer Ferafd earr Aifad
TSI RIA / TETIH A3 R Ted e g

g 31 AfoT 1 ufafaftca Fe aren w15 qE T
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' 3FAIGIR e ¢, Ferafd ganrr
IqqEd Sfa/qgad Saenid /3
Roer a9/ seudeas; Afger / e
T T Teh il AT fohar sireem, afg
T FANT & 3T Fe&a H F g o
39 Aoft & Fefa 7g |

Forara

S

(3¢ Forataa st o & dr 39 fAeerh
(F2ME:T) / 39 Wﬁa (FRATHA)1]

13.

II<T FfAfa i a=ar

STl AT FHorafa garT AfAd safFa

SRSRT IRYE GaRT 3fHAied 4T & &
FUld  GaRT ARG & faRwer, S
faeafacarerg hraar AT g

faeafaearera &1 vk et Foufa earr
AR fehar SreeT

CIEEIREG

g 31 ATt & ufafaftica F aren w5
o 3FIcaR 3mdes §, o Ferafd ganT
I S/ 3 Seenid/ 3T
o a9/ sreuseas, Afger/ e a9
& T gfaaf aifaa frar s, afy
T TfATT & IRFT T H & g o
37 Aoft & gefa A 81

Forara

S

[af& Forafaa st 7 g aF 30 e
(FRITHGT) / 39 Fera AT (A=) ]
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L | gg#ram yRafaRer
2. qa‘r#?rm) 01
3. | geffavor T
4. | qqeTHT JaT AfeFH daer-6, 77 A & TR
5 | ouet g 1 -TuA vg| R-aza
6. | et areit & farw amg e 35 T & F
7. | derfOre e 3w FRTAC HITH
(i) el FTeTar gree faRafaeamer/ weurs & @Ehd &
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CENTRAL SANSKRIT UNIVERSITY, DELHI
(Ordinances and Regulations)
NOTIFICATION
New Delhi, the 10th October, 2025

(Section 29 of Central Sanskrit Universities Act, 2020 read with Clause 39 &
40 of its First Statutes)

F. No. 27021/2025-Estt./CSU/Ordinances (Pt. file-11).—The Central Sanskrit University,
Delhi (formerly Rashtriya Sanskrit Sansthan), along with its 12 campuses as specified in the First
Schedule and with Head Quarters in New Delhi, has been established as a body corporate under the
"Central Sanskrit Universities Act, 2020 - No. 5 of 2020 passed by the Parliament as notified in the
Gagzette of India vide CG-DL-E-25032020-218961, dated 25" March, 2020 and Corrigenum thereto
vide CG-DL-E-24042020-219135, dated 24" April, 2020. It came into force on 30" April, 2020 vide
Central Gazette notification no. CG-DL-E-17042020-219068 dated 17" April, 2020.

1. (1) These Ordinances & Regulations shall henceforth be called as the
Ordinances & Regulations of Central Sanskrit University, Delhi.

(2) The first Ordinances & Regulations shall be made by the Vice-Chancellor
with the previous approval of the Executive Council and the Ordinances &
Regulations so made may also be amended, repealed or added to, at any time
by the Executive Council in the manner prescribed by the Statutes.

(3) Every Ordinance & Regulation made by the Executive Council shall come
into effect immediately.

2. All the definitions mentioned in the Act should be followed as it is, unless the
context otherwise requires.
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ORDINANCE NO. 06
MEDICAL ATTENDANCE RULES

(Section 6(1)(XXI) and 29(1)(o) of the Central Sanskrit Universities Act,
2020 read with Clauses 12(2)(vii) and 12(2)(xxii) of its First Statutes)

1. APPLICABILITY

These rules may be called Medical Attendance Rules of Central Sanskrit
University, Delhi.

1.1 These Medical Rules supersede all previous rules, circulars and
administrative instructions etc. These rules are mainly drawn from
Central Services (Medical Attendance) Rules, as amended from time to
time, will automatically get extended to the Central Sanskrit University
employees.

1.2 These rules shall apply to the employees, persons appointed on
deputation/ contract basis against permanent/tenure posts and retired
persons of the University.

2. DEFINITION

Under these rules unless the context other-wise Requires:

2.1 "Hospital" means any recognised Hospital as defined under CSMA
Rules and the Hospitals approved by the University for the purpose of
these rules.

2.2 “Family” means spouse, dependent parents and children etc., as
prescribed in the CSMA Rules from time to time.

2.3 “Authorised Medical Attendant (A.M.A.)” means any qualified and

registered medical practitioner possessing recognized medical
qualification not below M.B.B.S. in Allopathic system or its
equivalent in Homeopathic and Indian system of medicines and
approved by the Competent Authority of this University.

2.4 "Government” means the Government of India or the State
Government, as the case may be.

25 "Beneficiary" means any employee and member of his/her family.

2.6 "Patient” means a beneficiary taking benefit under these Rules.

2.7 "Medical Attendance™ means consultation with the Authorised

Medical Attendants and consultation at the approved hospitals.

2.8 “Specialist” means anyone employed and working in a Hospital
including a specialist and for the time being attached to a specialised
department of a Government Hospital or Central Sanskrit University
approved Hospitals.

2.9 "Medical Treatment" means the use of all Medical and Surgical
facilities available to private individual at the hospital in which the
patient is treated as an indoor or outdoor patient as well as supply of
drugs prescribed by the A.M.A./Specialist who considers them to be
essential for the recovery or prevention of deterioration in the
condition of the patient.
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3. MEDICAL CONTRIBUTION

Admission to the Scheme shall be on payment of contribution which will be on
the basis of the pay being drawn by the Employees and it should be at par with
the rates being charged by CGHS from the Central Govt. Employees.

The rates of contribution are as follows:-

Pay Matrix Level In Service

Monthly subscription

1-5 Rs. 250/-

6 Rs. 450/-

7-11 Rs. 650/-

12 and above Rs. 1,000/-

Retired persons who want to avail medical facilities under these rules can
make contribution either on yearly basis or one time (10 years) contribution
for whole life validity.

These subscription rates will be subject to revision by the Govt. of India from
time to time.

4. MEDICAL FACILITIES ADMISSIBLE
4.1 Specialist's Consultation

If the A.M.A. is of the opinion that the case of a patient is of such a special
nature as to require medical attendance in a hospital other than himself, he
may send the patient to:

(i) Any government hospital including homeopathy, Ayurvedic and
Unani System.

(if) Approved Hospitals.

(iii) Hospitals as approved by the Govt. of India from time to time.
5. APPROVED HOSPITALS

5.1 The Hospitals, Diagnostic Centres other than any recognised Hospital as
defined under CSMA Rules, for the purpose of reimbursement of medical
expenses for hospitalization will be as approved by the Vice Chancellor
of this University from time to time. For this purpose, the Standing
Committees will be constituted at the Campus level and Headquarters
level.

5.2 A Standing Medical Committee at Campus level will be constituted having
following composition:

(a) Director of Campus - Chairperson

(b) An Expert in the field - Member
(nominated by the Director)

(c) Senior most faculty member in Campus - Member

(d) One faculty member (Woman) - Member

[Nominated by Director of the Campus]
(e) Assistant Registrar/Section Officer (Admn.) - Member-Secretary



110 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

5.3 The Standing Medical Committee at Campus level shall examine the
question of inclusion/deletion of the Hospitals, Diagnostic Centres and
appointment of authorized Medical Attendants and shall make
recommendations to the Central Standing Medical Committee.

5.4 Central Standing Medical Committee at Headquarters will be constituted
having following composition :-

(@) Registrar - Chairman

(b) An Expert in the field - Member
(nominated by the Vice Chancellor)

(c) Finance Officer - Member

(d) Controller of Examination - Member

(e) Deputy Registrar/Deputy Director (Admn.) - Member —Secretary

5.5 The Central Standing Medical Committee shall examine the question of
inclusion/deletion of the Hospitals, Diagnostic Centres and appointment of
authorized Medical Attendants and the recommendations of the Standing
Medical Committee at the Campus level.

5.6 Half of the strength of the Committees shall form a quorum for a meeting of
the respective Standing Medical Committees.

5.7 The recommendations of the Central Standing Medical Committee will be
approved by the Executive Council.

NOTE:

(1) The ceiling of rates for the medical treatment in approved hospitals,
diagnostic centres and for different specialities (treatment
/diagnostic procedures) for the employees/retired persons of the
Central Sanskrit University shall be as prescribed under Central
Government Health Scheme from time to time.

(2) Expenses, where the ceiling of rate of any operation not covered
under the Central Government Health Scheme, shall be reimbursed
as per actual expenses.

6. INDOOR HOSPITAL TREATMENT

6.1 In case of treatment requiring hospitalisation, the Central Sanskrit
University employees/retired persons shall be entitled to medical
facilities in:

(i)  All government hospitals:

(if)  Any approved hospital. However, for treatment in an approved
Hospital, the reimbursement would be subject to limits of
admissible charges approved by the Govt. of India from time to
time for CGHS beneficiaries.

Note:

In case of emergency where the reference from the A.M.A. is not
possible, the medical consultation may be obtained in any of the
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10.

11.

Government Hospitals/approved Hospital nearest to the emergency.
However, a certificate to the effect of "emergency" will have to be
obtained from the Medical Officer of concerned Hospital immediately
thereafter and in any case during the course of such treatment.

6.2 The entitlement for indoor treatment would be as prescribed for Central
Government Health Scheme beneficiaries from time to time.

CONTROLLING OFFICER

The Registrar shall be the Controlling Officer to pass claims for
reimbursement of medical expenses in respect of all the employees except the
Vice-Chancellor for whom the Vice-Chancellor shall be the Controlling
Officer.

INTERPRETATION OF RULES

If any question arises regarding the interpretation of these rules, it shall be
referred to the Vice-Chancellor whose decision shall be final.

APPLICATION OF THE ORDERS OF GOVT. OF INDIA

In all other matters not specified in these Rules, the provisions of Central
Services (Medical Attendance) Rules and rules governing CGHS beneficiaries
as amended from time to time and the instructions/orders issued there-under
shall apply mutandis to the employees of Central Sanskrit University except
those which have been specifically excluded under these Rules.

Medical Attendance Rules under this Ordinance shall be applicable to the
employees, persons appointed on deputation/contract basis against
permanent/tenure posts and retired persons of the University with effect from
the date(s) on which such employees register and pay the medical contribution.

In any sort of discrepancies or issues with these clauses above, the Vice
Chancellor shall have the power to resolve the matters.
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ORDINANCE NO. 18
STAFFING PATTERN OF NON-TEACHING STAFF

(Sections 6, 9 (8), 18, 27 (d) & 29 (2) of the Central Sanskrit Universities Act,
2020 read with Clauses 12 (iv), 25 and 39 of its First Statutes)

1. The University is empowered to appoint such other officers as may be
declared by the statutes to be its officers.

2. The Staffing pattern, pay structure, eligibility, service conditions, duties and
responsibilities shall be applicable to the Non-Teaching Staff as per UGC
Regulations and norms issued by the Government of India & University from
time to time.

3. There shall be Non-Teaching Staff in the University, as sanctioned by the
UGC/ MoE/ Govt. of India and its Campuses as prescribed in Recruitment
Rules and Service Conditions of Non-Teaching posts of the University, as
amended from time to time.

4. Recruitment and Promotion to the Non-Teaching posts shall be made as per
the procedure and conditions laid down in UGC Regulations/Rules and the
rules prescribed by the Government of India & the University from time to
time.

5. (1) All the employees of the University, other than the teachers and other
academic staff shall, in the absence of any contract to the contrary, be
governed by the terms and conditions of service and code of conduct as are
specified in the Statutes, the Ordinances and the Regulations.

(2) The manner of appointment and emoluments of employees, other than the
teachers and other academic staff, shall be such as may be prescribed by the
Ordinances.

6. Notwithstanding anything contained in this ordinance, the Vice Chancellor
may take such measures as may be necessary for removal of difficulties and
to resolve any other extra ordinary issues.
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ORDINANCE NO. 34

RECRUITMENT RULES AND SERVICE CONDITIONS OF THE
EMPLOYEES

(Sections 18 & 29 (2) of the Central Sanskrit Universities Act, 2020 read with
Clauses 24, 25 & 39 of its First Statutes)

1. Under the approval of the Competent Authority, the University shall frame and
notify Cadre Recruitment Rules in respect of its employees as per the
Rules/Guidelines of the Government of India/UGC.

2. The procedure & norms of recruitment, staffing pattern, pay structure,
eligibility, service conditions and duties & responsibilities shall be as specified
in the Cadre Recruitment Rules of the University.

3. Notwithstanding anything contained in this ordinance, the Vice Chancellor may
take such measures as may be necessary for removal of difficulties and to
resolve any other extraordinary issues.
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REGULATION NO. 1

CENTRAL SANSKRIT UNIVERSITY

56-57, Institutional Area, Janakpuri,
New Delhi — 110058

CADRE RECRUITMENT RULES FOR

NON-TEACHING POSTS - REGULATIONS, 2025
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Central Sanskrit University, Delhi
Cadre Recruitment Rules for Non-Teaching Posts - Regulations, 2025

SI. No. Particulars Page Nos.
1. General Rules 3-30
SUMMARY OF POSTS
PART -A

Approved Cadre Recruitment Rules for the sanctioned posts in Central Sanskrit University, Delhi, which are
covered under UGC’s Model Cadre Recruitment Rules

N Core Pay Scale as per 6t
0. CPC th
Name of Post Group of g ! h?IZtCl'izay PNaggse
Post(s) | pay Bands Grade '
Pay
ADMINISTRATIVE / MINISTERIAL SERVICES
1. |Registrar A 1 37400-67000 10000 Level 14 31
2. |Finance Officer A 1 37400-67000 10000 Level 14 32-33
3. |Controller of Examination A 1 37400-67000 10000 Level 14 34
4. |Section Officer B 24 9300-34800 4600 Level 7 35
Section Officer
[For Centre of Central Sanskrit
5. [University Established at Deccan| g 01 | 930034800 | 4600 | Level7 | 36-37
College, Post Graduate and
Research Institute (DU), Pune
(Maharashtra)]
6. |Assistant B 22 9300-34800 4200 Level 6 38
7. |Upper Division Clerk C 31 5200-20200 2400 Level 4 39
8. |Lower Division Clerk C 55 5200-20200 1900 Level 2 40-41
9. |Multi-Tasking Staff (MTS) C 95 5200-20200 1800 Level 1 42
SECRETARIAL SERVICES
10. |Personal Assistant B 6 9300-34800 4200 Level 6 43-44
11. |Stenographer C 9 5200-20200 2400 Level 4 45
LIBRARY SERVICES
12. |Professional Assistant B 12 9300-34800 4200 Level 6 46-47
13. |Library Attendant C 8 5200-20200 1800 Level 1 48
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Core Pay Scale as per 6™

No. CPC th
Name of Post Group of Grad ! I\(zl;cri)ljay Fr)\|a§se
rade '

Post(s) | pay Bands Pay

TECHNICAL/LABORATORY SERVICES

Technical Assistant
14. (Shikshashastra/Education Lab) C 2 5200-20200 2800 Level 5 49

INFORMATION AND COMMUNICATION TECH. SERVICES

Technical Assistant (Computer

C 5 5200-20200 2800 Level 5 50
Lab)

15.

TRANSPORT SERVICES

16. |Staff Car Driver C 4 5200-20200 1900 Level 2 51




[ATT III—ETsE 4] AT T TSI AHTTLY 117

Central Sanskrit University, Delhi

Cadre Recruitment Rules for Non-Teaching Posts - Regulations, 2025

General Rules

The Executive Council of the Central Sanskrit University, Delhi, in exercise of the powers
conferred under Section 29 of the University Act, Statutes 12, 20 and 39 of Second Schedule
to the Central Sanskrit Universities Act, 2020, in supersession of all existing recruitment rules,
relevant, Ordinances/University regulations of the Executive Council, hereby frames the
following regulations for regulating the recruitment to the Non-Teaching Posts in the
University under Administrative Ordinance No 34, which are covered under Model Cadre
Recruitment Rules of UGC.

1. SHORT TITLE AND COMMENCEMENT:

1.1.

1.2.

These Regulations shall be called “Cadre Recruitment Rules for
Non-Teaching Posts - Regulations, 2025” of the Central Sanskrit University,
Delhi.

These Regulations shall come into force with effect from the date of issue of
notification by the University.

2. DEFINITION:

In these Regulations, unless the context otherwise requires:

2.1.

2.2.

2.3.

2.4.

2.5.

2.6.

2.7.
2.8.

'Act' shall mean the Central Sanskrit Universities Act, 2020 as amended from
time to time.

'Executive Council' shall mean the Executive Council of Central Sanskrit
University, Delhi.

'Appointing Authority' in relation to any post in the University shall imply the
authority competent to make appointment to that post under the Act / Statute /
Ordinances / CRRs / Regulations of the University as amended from time to time.

'Cadre' shall mean the strength of service or a part of service sanctioned as a
separate unit.

'Departmental Candidate' shall mean the employee working on regular basis in
the Central Sanskrit University, Delhi against a substantive post in the University
but does not include an employee working on ad-hoc, daily wage, contract, or
temporary basis.

'Direct Recruitment' shall mean the recruitment made other than by promotion,
deputation or absorption.

'Government' shall mean the Government of India.

'Non-Teaching Employee' shall mean an employee of the University other than
the teachers and other academic staff of the University.
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2.9.

2.10.
2.11.

2.12.

2.13.

2.14.

2.15.
2.16.
2.17.

2.18.

2.19.

2.20.

2.21.

2.22.

2.23.

'Regular Service' shall mean the service rendered by an employee in the cadre on
regular basis and shall not include the service on contract/daily
wage/temporary/ad-hoc basis.

'Schedule' shall mean the Schedule(s) appended to these Rules.

'Selection Committee' shall mean a composition of members of Selection
Committee as specified in the Act, Statutes, Ordinances, UGC Regulations,
Guidelines or the Cadre Recruitment Rules of the University.

Departmental Promotion Committee and Departmental Confirmation Committee
shall mean Departmental Promotion Committee and Departmental Confirmation
Committee respectively, as defined in the Schedule II.

'Statutes', 'Ordinances' and 'Regulations' shall mean, respectively, the 'Statute’,
'Ordinance and 'Regulations' of the University under Central Sanskrit
Universities Act, 2020, for the time being in force and as amended from time to
time.

'University' shall mean the Central Sanskrit University, Delhi established under
the Central Sanskrit Universities Act, 2020.

'Age' shall mean the upper age limit as specified in the Schedule I.
'Notified date' shall mean the date specified in the Notification.

'UGC' shall mean the University Grants Commission established under the UGC
Act, 1956.

'SC' shall mean Scheduled Caste, 'ST' shall mean Scheduled Tribe, 'OBC' shall
mean Other Backward Class, 'PwBD' shall mean Persons with Benchmark
Disability, EWS shall mean Economically Weaker Sections.

'On Probation' with relation to a person shall mean a person appointed to any post
on probation as specified in these rules.

'Substantive appointment' shall mean appointment on a substantive post on
regular basis including on probation followed by confirmation.

(a) 'Service or Experience' wherever prescribed under these rules for direct
recruitment shall mean a condition for appointment to any post shall include the
period which the person has worked on such lower post.

(b) 'Service or Experience' wherever prescribed under these rules for promotion
shall mean a condition for promotion to any higher post, shall include the period
which the person has continuously worked on such lower post on regular basis.

'Competent Authority' shall mean the authority competent to exercise different
powers and functions under these Rules.

All other words and expressions, used herein, but not defined in these Rules,
unless the context otherwise requires, shall have the same meaning as they have
been assigned in the Central Sanskrit Universities Act, 2020,

Statutes, Ordinances and Regulations made thereunder or in the relevant rules
framed by the Government of India as amended from time to time.
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3. EXTENT OF APPLICATION:

3.1.  These Rules shall apply to all appointments of non-teaching posts on regular/
tenure/ deputation/ promotion basis by the University as the case may be.

3.2.  Instructions issued by the Govt. of India/UGC regarding appointment, conditions
of service and admissible emoluments etc. of the non-teaching employees from
time to time shall apply mutatis mutandis with due approval of the Executive
Council.

4. CLASSIFICATION OF POSTS:

4.1.  Group 'A' (Pay Level 10 and above)
4.2.  Group 'B' (Pay Level 6 to 9)
4.3.  Group 'C' including Multi-Tasking Staff (MTS) (Pay Level 1 to 5)

S. SCHEDULE:

The number of posts, with classification, Pay-Matrix, details of qualification, experience,
method of recruitment, age limit, etc. for various posts and any other information relevant
to these posts are specified under Schedule-I.

6. APPOINTING AUTHORITY:

The Appointing Authority in respect of various posts in the University shall be

as under: -
Appointing Authority Posts

A. | Executive Council Permanent appointment to all Group 'A' posts

B. | Vice-Chancellor (i) Permanent appointment to all Group 'B' posts
(ii) Temporary appointment to all Group 'A'/

Group 'B' posts

C. | Registrar (i) Permanent appointment to all Group 'C' posts.

(ii) Temporary appointment to all Group 'C' posts.

7. METHOD OF RECRUITMENT:

The recruitment to various posts shall be made by the Appointing Authority by the
following methods:

7.1.  Direct Recruitment
7.2.  Promotion

7.3.  Deputation/Absorption
7.4.  Tenure Appointment
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8. AUTHORISED SANCTIONED STRENGTH OF POSTS UNDER VARIOUS

CADRES:

8.1.

8.2.

The authorized sanctioned strength of the posts under each of the cadres as on the
date of notification shall be as specified in Schedule-I under these rules.

After notification of these rules, any new post sanctioned by the UGC/MOE from
time to time shall be added to the authorized sanctioned strength of posts under
respective cadres with due approval of the Executive Council of the University.

9. FUTURE MAINTENANCE OF THE CADRE/POSTS:

9.1.

9.2.

All the appointments made through the method of recruitment, mentioned under
Rule-7 above, in the University after notification of these rules, shall be made
only in accordance with the provision of these rules. The Executive Council may
add any other posts and/or Cadre as and when any new post/cadre is sanctioned
by UGC / MOE. In case of sanction of new post(s) by UGC/MOE, necessary
procedural formalities such as framing of recruitment rules of such posts
(wherever necessary) have to be made and approval of the Ministry of Education
is required to be obtained. The Executive Council may abolish any post under
intimation to UGC. However, for conversion of any post to another post prior
approval of UGC shall be required.

The seniority of the employees borne in each cadre/post specified in these rules
shall be maintained by the Registrar of the University and/or other officer
authorized for the purpose by the Competent Authority. Notwithstanding
anything contained herein, any class or category of posts and incumbents thereof
may be placed in any of the offices or establishments, as the case may be, by
general or specific order(s) of the Vice-Chancellor or the Registrar.

10. INITIAL CONSTITUTION:

10.1.

10.2.

The employees holding the posts on regular basis in accordance with the
prevailing rules i.e. prior to the commencement of these rules shall be deemed to
have been appointed in accordance with the provisions of these rules.

The regular continuous service of the personnel mentioned under sub-rule (1)
prior to the initial constitution shall count for the purpose of probation period,
qualifying service for promotion, confirmation and pension scheme as applicable
in the service.

11. PROCEDURE TO BE ADOPTED FOR RECRUITMENT:

ISSUE OF ADVERTISEMENT:

The vacant posts of permanent nature, posts approved under specific schemes of
permanent nature, the posts of temporary nature likely to continue, tenure/deputation
posts, etc. shall be advertised at an appropriate time, giving at least one insertion in
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I1.

I11.

any of the National dailies and one insertion in the University website.
The candidates may fill up the prescribed application forms along with the details
of qualifications, experience and other requirements as per the procedures to be
prescribed by the university and submit the applications duly completed in all
respects along with the prescribed application fees, if any, within the stipulated time.

Note:

(a) In order to reduce the cost of advertisement, only essential details of the
recruitment including the closing date of the application shall be indicated in
the advertisement. The closing date may be extended at the discretion of the
Vice-Chancellor depending on the exigency of the situation, by notifying on the
website only, for which the interested candidates have to be in constant touch
with the website of the university.

(b) In addition to the provisions mentioned at Para 11 (I) above, the University at
its discretion, may request the Employment Exchange to sponsor candidates
for posts as per the prescribed educational qualifications, experience etc.

TIME LIMIT FOR RECRUITMENT PROCESS

The University may ensure that the entire recruitment process including and starting
from advertisement, conducting written examination or holding the interview may
be completed within six months. (Ref: DoPT O.M.No.Misc.14017/15/2015-
Estt.(RR) dated 11.01.2016 duly forwarded by UGC to all Central Universities vide
letter No.F.74-1/2017 (CU) dated 16" October, 2017).

Provided that, if in the opinion of the Vice-Chancellor, the circumstances so warrant,
he/she may extend the time limit for the recruitment process by a maximum period
of six months.

APPLICATION FORM

(@) Candidates shall be required to download the application forms from the
website of the University or submit the applications in the prescribed format
online.

(b) Applications for all the posts shall be entertained only in the prescribed format
(Online/Offline), along with the prescribed fee, payable in favour of the
Central Sanskrit University, Delhi through online/offline payment.

(c) The schedule of charges for the application form and the prescribed fee shall
be determined by the Vice-Chancellor, from time to time. Concessions in
application/processing fee, wherever provided, shall be as per Govt. of India
norms.

(d) Receipt of applications after the closing date:

e The closing date for receipt of applications shall ordinarily be 30 days
from the date of release of advertisement on the University website.



122

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

However, the Vice Chancellor may, at his discretion, decide the extension
of the closing date for receipt of applications, keeping in view the
exigency of the situation before the closing date is over. Incomplete
applications, and the applications received after the due date, shall not be
entertained.

The Vice-Chancellor may, however, allow the acceptance of any
application received after the closing date, subject to production of proof
to his/her satisfaction that the application along with the enclosures and
the remittance details, if any was posted by the candidate on or before the
closing date.

In case the closing date is a holiday, the next working day shall be treated
as the closing date. Incomplete applications and applications not
submitted in the prescribed format, not with the prescribed fee, self-
certified enclosures, etc. shall be summarily rejected.

(e) The application should be addressed to "The Registrar, Central Sanskrit
University, Delhi in a closed cover super-scribing "Application for the post of

2

(f) Holding of Written/Skill Tests:

While filling up the posts under direct recruitment, the University shall
hold the written and/or Skill tests for all Group "B" and "C" Non-Teaching
posts.

The written test may comprise Reasoning Ability, Simple Arithmetic,
General Knowledge, Domain Knowledge of the Establishment, Accounts,
Examinations, Language proficiency in English and Hindi, etc. wherever
applicable, noting and drafting etc. and/or skill tests, or any other type of
test depending upon the job requirements (such as posts under
Technical/Laboratory  services, Engineering, Information and
Communication Technology, Library services etc.) to be decided by the
University.

The University may conduct written tests in two stages (i) an objective
type test (Paper I) carrying 100 marks, and (ii) a descriptive-type test
(Paper 1) carrying 100 marks.

The minimum qualifying marks to be secured in Paper I shall be 40%.
The answer scripts of the candidates for the descriptive test shall be
evaluated only in respect of those candidates who secure the minimum
qualifying marks in Paper I. The candidates who secure 50% marks in
Paper II shall be called for the skill test/interview, wherever applicable.

The marks allocated for the skill test, wherever applicable, shall be 50 and
the minimum qualifying marks in the skill test shall be 25. The merit list
of the candidates shall be drawn based on the performance in Paper I
(Objective Type Test) and Paper II (Descriptive test) and Interview
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(wherever applicable) subject to qualifying the skill test, wherever
applicable.

Notwithstanding the above, the University at its discretion may hold single
written test (Descriptive Test) and skill test, wherever applicable, depending
upon the number of candidates, job requirements (such as posts under
Technical/Laboratory services, Engineering, Information and Communication
Technology, Library services etc.)

(g) The marks allocated for the interview wherever applicable shall be 20% of
the total marks and shall be added to the marks scored in Paper I and Paper 11
or single written (descriptive test) test as the case may be for the preparation
of the merit list.

(h) The competent authority to frame the syllabi for the tests, skill tests,
modalities for carrying out the tests, evaluation, etc., shall be the Vice-
Chancellor.

(i) Relaxation in qualifying marks or any other relaxation in the test, if any for
the reserved categories shall be extended as per the Govt. of India guidelines
as amended from time to time.

(G) The University may at its discretion adopt appropriate procedures for
recruitment to Group 'A' non-teaching posts on similar lines as given above.

12. COMPOSITION AND FUNCTIONS OF THE SELECTION COMMITTEE:

12.1 The Composition of Selection Committee shall be as prescribed in the Statutes/
Ordinances/ UGC Regulations/ Notifications/ Guidelines/ Schedule of CRRs.

12.2 The recommendations of the Selection Committee shall be submitted to the
Appointing Authority for consideration and approval.

12.3 If two or more candidates are recommended by the Selection Committee, the
recommendations shall be made in order of merit.

12.4 No recommendation shall be made by the selection committee with any condition
attached to it.

13. QUALIFICATION AND EXPERIENCE:

The qualification (essential and desirable) and experience required shall be as
indicated in the Schedule. The qualification prescribed in the schedule for each of the
post shall be the minimum qualification.

14. AGE LIMIT:

The upper age limit for appointment to various posts shall be as specified in the
Schedule. The crucial date for determining the age shall be the closing date of the
application.



124 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

15. RESERVATION OF POSTS:

15.1. The University shall strictly follow the instructions of the Government of India
in respect of reservation/relaxation/concessions to various categories in
recruitment/promotions, etc., pertaining to age, qualifying marks, experience/
fees, etc. as amended from time to time.

15.2. The candidate belonging to the reserved categories shall enclose self-attested
copies of the caste/class certificate and/or medical certificate (pertaining to the
determination of degrees of disability in case of PWBD candidates) from the
competent authority in the format prescribed by the Government of India
(subject to verification at a later date), failing which the application shall be
rejected.

15.3. A candidate belonging to SC/ST/OBC/EWS who has been selected on the
same standard as applied to the General candidates and who appears in the
general merit list is to be treated as own merit candidate. Such candidate will
be adjusted against unreserved point of the reservation roster. In other words,
a candidate applying against the unreserved vacancy cannot be considered for
any relaxation.

15.4. When a relaxed standard is applied in selecting an SC/ST/OBC/EWS
candidate, for example in the age limit, experience, qualification, extended
zone of consideration larger than what is provided for un-reserved candidates
etc., the SC/ST/OBC/EWS/PwBD candidates are to be counted against
reserved vacancies. Such candidates would be deemed as un-available for the
consideration against un-reserved vacancies. However, age relaxation given to
PwBD candidates will not be considered as relaxed standard for the above

purpose.

Note: Nothing in these Rules shall affect the reservations, relaxation of age limit and other
concessions required to be provided to the Scheduled Castes and Scheduled Tribes and
other special categories of persons in accordance with the instructions issued by the
Central Government from time to time.

Payment of TA: A candidate shall attend the interview at the designated place and time at
his own expenses. However, the outstation candidates belonging to the SC
& ST categories shall be reimbursed to and fro rail fare (sleeper class) for
self only by the shortest route. In case any station is not connected by rail,
ordinary bus fare shall be paid by the shortest route on production of ticket.
The above-mentioned concessions shall not be admissible to those SC/ST
candidates who are already in Central/State Government Service/ or holding
any other employment under PSUs/Local Governments/Panchayats.

16. CONSTITUTION AND ROLE OF SCREENING COMMITTEE:

e The Vice-Chancellor may constitute a Screening Committee by including at least
one outside expert in the relevant field, in addition to the internal members.
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e The Member-Secretary to the Screening Committee shall be nominated by the Vice
Chancellor. It shall be the duty of the Member-Secretary to place the relevant
documents/rules/guidelines, etc., relating to the selection before the Screening
Committee.

e The Screening Committee shall screen the applications and shortlist the candidates
in accordance with the eligibility criteria, prescribed in the advertisement and as per
recruitment rules. Except for the posts of Registrar, Finance Officer, Controller of
Examination, it must be ensured that the ratio of the number of vacant posts to be
filled and the number of candidates to be called for interview does not exceed 1:15.
In order to comply with this requirement of maximum ratio, the Screening
committee may fix higher criteria at its discretion for the candidates.

¢ If minimum three eligible applicants are not available for any vacancy to appear for
the written test/interview, the post shall be re-advertised at-least twice after which
the University may take appropriate action with regard to the selection.

e This condition shall not be insisted upon in case of selection on deputation (without
absorption). In case of posts in which there is a provision for holding a common
written test, all the eligible candidates, subject to the minimum 3, may be called for
the written test notwithstanding the maximum prescribed ratio. However, the
successful candidates in the written test may be called for interview, wherever
required in order of merit subject to maximum ratio of 1:15.

e The Screening Committee(s) may at its discretion, recommend the candidate for the
post on conditional basis and the conditions must be complied with, by the candidate
before the written test/skill test/interview as the case may be. Till such time, the
candidature of the candidate shall continue to remain provisional.

Note: The Acting/In-charge Vice-Chancellor shall not make any appointment to
permanent non-teaching positions. However, the Acting/In-charge Vice-Chancellor may
constitute a Screening Committee/Selection Committee for the appointment of
temporary posts as per MHRD (now MOE) letter F. No. 19-58/2014-Desk (U) dated
09/01/2014 subject to approval of the Executive Council.

17. CONSTITUTION OF SELECTION COMMITTEES / DEPARTMENTAL
PROMOTION COMMITTEES/ DEPARTMENTAL CONFIRMATION
COMMITTEES *

The Constitution of the Selection Committees and Departmental Promotion Committees
(DPC)/ Departmental Confirmation Committees® are specified in the Schedule-11. The
Vice Chancellor, at his discretion, may include the Head or any other senior member of
the unit concerned (in the absence of the Head of the Unit) in the Selection
Committee/Departmental Promotion Committee at the time of selection/promotion to
any post in the University. Any other member/members can also be included in the
Selection Committee/ Departmental Promotion Committee as per the Gol/UGC
guidelines.
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(*Ref: DoPT O.M.No.AB.14017/21/2011-Estt.(RR) dated 10" May, 2013)

A person shall be disqualified for sitting as a member of any Selection/Departmental
Promotion Committee and Departmental Confirmation Committee and from taking part
in any selection/promotion process under these Rules, if he is related to any candidate
or there would be any conflict of interest in case of his association with the selection
process. For this purpose, the University shall obtain an undertaking to this effect from
the member concerned prior to the commencement of the selection process as per Govt.
of India norms.

18. QUORUM:

19.

18.1.

18.2.

The Quorum for the Selection Committee/Departmental Promotion
Committee/Departmental Confirmation Committee prescribed under the UGC
Regulations/Notifications/Statutes of the University/instructions shall be
applicable mutatis mutandis as amended from time to time.

For other posts, two-thirds of the members present shall form the quorum for the
meeting of a Selection Committee, which shall include the Chairperson, the
Visitor's nominee (wherever applicable), at least one external expert out of the two
Experts or at least two external experts out of three Experts and one representative
from the respective prescribed category as per GOI norms.

DIRECT RECRUITMENT BY OPEN SELECTION:

19.1.

19.2.

19.3.

19.4.

19.5.

19.6.

Wherever the UGC guidelines in respect of any particular non-teaching post are not
available or framed, the University shall frame its own recruitment rules, laying
down the qualifications, experience and nature of duties, etc., according to the
requirements and suitability of the post.

Recruitment to any regular post in the University shall be made on the
recommendations of a duly-constituted Selection Committee, as prescribed under
these rules.

The Chairman shall be entitled to vote at the Selection Committee meeting and, in
case of a tie, shall have a casting vote.

In case two or more candidates are recommended for appointment, the
recommendation shall be in order of merit.

The recommendations of the Selection Committee for Statutory posts shall be
placed before the Executive Council for approval. If the Executive Council is
unable to accept the recommendations made by a Selection Committee, it shall
record its reasons and submit the case to the Visitor for final orders as prescribed
under Statutes.

The recommendations of the Selection Committee for non-statutory Group 'A’, 'B'
& Group 'C' posts shall be placed before the Competent Authority as prescribed
under these rules for consideration and approval. In case the recommendations of
the Selection Committee are not accepted, the reason(s) for non-acceptance of such
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recommendations shall be recorded and submitted to Executive Council. The power
to reject the recommendations of the Selection Committee shall rest with the
Executive Council and the decision of the Executive Council shall be final.

20. SENIORITY:

The seniority of each candidate in the respective cadre shall be determined on the basis
of his/her position in the merit list recommended by the Selection Committee and in
accordance with the relevant rules of the Govt of India/UGC.

21. APPOINTMENT AND JOINING TIME:

21.1.

21.2.

21.3.

The appointment of a candidate shall be subject to the verification of
antecedents, educational qualifications, experience and medical fitness.

An offer of appointment issued by the University should clearly specify the
period (which shall not normally exceed one or two months) after which the offer
would lapse automatically if the candidate did not join within the specified
period.

If, however, within the specified period, a request is received from the candidate
for extension of time, it may be considered by the University but extension
beyond three months shall not be ordinarily granted. It may however be granted
by the competent authority only as an exception where facts and circumstances
so warrant. In any case extension may be given only up to a maximum of six
months from the date of issue of the original offer of appointment. An offer of
appointment would lapse automatically after expiry of six months from the date
of issue of the original offer of appointment. The candidate who joins within the
above-mentioned period of six months shall have his seniority fixed under the
seniority rules applicable to the service/post concerned to which he/she is
appointed, without any depression of seniority.

22. GENERAL TERMS AND CONDITIONS OF RECRUITMENT:

22.1.

22.2.

Candidate who is already in service shall submit his application through proper
channel along with vigilance clearance certificate from the competent authority.
However, he may send an advance copy of his application and in case his
application is not forwarded due to whatever reasons till the time of written test
or interview as the case may be, he/she, should produce a "No Objection
Certificate along with the Vigilance Clearance Certificate in a sealed cover" from
the employer.

The application for appointment on deputation shall be forwarded by the
employer along with the Annual Performance Appraisal Reports (APARs)/ACR
for the preceding five years and Vigilance Clearance Certificate, duly certified by
the Competent Authority.



128

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

22.3.

22.4.

22.5.

22.6.

22.7.

22.8.

22.9.

It shall be the responsibility of the candidate to ascertain his/her own eligibility
for the post for which he/she is applying in accordance with the prescribed
qualifications, experience, etc., and submit his application duly filled-in, along
with the desired information and documents as per the advertisement.
Suppression of factual information, supply of fake documents, providing false or
misleading information or canvassing in any manner on the part of the candidates
shall lead to his disqualification. In case, it is detected at any point of time in
future, even after appointment, that the candidate was not eligible, his
appointment shall be liable to termination forthwith as per this clause. This must
be mentioned in the letter of offer and appointment clearly.

Acceptance of documents submitted by an applicant shall be subject to
verification by the competent authority at any point of time even after joining the
employment. If any document is found to be false/fake/incorrect either before or
after appointment, the document shall be summarily rejected or action may be
initiated against the candidate which shall lead to cancellation of his appointment,
as the case may be.

The person appointed against any post shall be governed by the
Act/Statutes/Ordinances/Rules of the University and also the CCS (Conduct)
Rules, 1964, CCS (CCA) Rule, 1965 or any other rules of the Government of
India, as amended from time to time and any other rule/resolution prescribed
specifically for maintaining the conduct of the employees by the Executive
Council of the University.

The appointment of a candidate shall be subject to verification of character and
antecedents by the Competent Authority. Until the verification of character and
antecedents reports are received, the appointment shall be treated as provisional.
In case the report/s with regard to his conduct, character, antecedents, etc., is
found to be unsatisfactory, the appointment shall be cancelled/terminated forth
with.

Canvassing in any form on behalf of any candidate shall be treated as a
disqualification which shall lead to cancellation of candidature.

In pursuance of the Letter No. 19-50/2015-Desk-U, dated 22.12.2015, of the
M.H.R.D (Now MOE), there shall be no interview for appointment to the Group
'C' and 'B' posts. Accordingly, no interview shall be held for appointment to the
Group 'C' and Group 'B' posts.

The selected candidate shall produce a medical fitness certificate issued by a
Govt. Hospital/or Govt./CGHS empaneled Hospital duly countersigned by the
concerned civil surgeon or the Medical Superintendent/Director of the concerned
hospital for Group B and C post and certificate from the Medical Board issued
by a Govt. Hospital/or Govt./CGHS empaneled Hospital for Group A post as the
case may be prior to his joining.
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22.10.

22.11.

22.12.

22.13.

22.14.

22.15.

The terms and conditions of appointment shall be communicated to the candidate
in the form of 'Offer of Appointment' to the selected candidates. If the candidate
does not accept the terms and conditions mentioned in the offer of appointment
within the stipulated time, the offer shall be treated as withdrawn.

The selected candidates shall be required to perform duties as per the Rules of the
University, as amended from time to time. The University shall be free to assign
any duty as per the exigency of the situation at any time even during non-working
hours/holidays which the employee shall have to perform without fail to avoid
any disciplinary action.

The minimum educational qualification and experience, constitution of Selection
Committee, prescribed quota, method of recruitment or any other eligibility
criteria, etc. for direct recruitment or promotion/under career progression scheme,
wherever applicable on the posts of Registrar, Finance Officer & Controller of
Examinations shall be governed strictly as per the UGC's guidelines/regulations.
Any amendment to the Notification/ Regulations/Guidelines of the
UGC/Government of India in future shall be adopted mutatis-mutandis by the
University for Implementation in supersession of the existing provisions already
adopted and incorporated in these Rules.

At the time of recruitment, a 'Service Agreement' shall be executed between the
University and the employee concerned and a copy of the same shall be kept with
the Registrar. Such service agreement shall be duly stamped as per the rates
applicable.

The candidate shall bring all original certificates relating to his age,
qualifications, experience, etc. at the time of tests or interview wherever
applicable. In case the candidate fails to submit the original documents for
verification of the certified photocopies of the enclosures to his application, he
may not be allowed to appear at the tests/interview and his candidature may be
treated as cancelled without any further communication in this regard.

(1) The details of the vacancies shall be indicated in the advertisement. The
University may also include the details with regard to anticipated vacancies
arising due to retirement of employee(s) of that particular year or any case of
voluntary retirement or resignation for which the employee has served notice
prior to the issue of advertisement shall be included in the instant advertisement.
The University reserves the right to fill or not to fill up the posts advertised for
any reasons whatsoever. However, the number of posts filled up shall not exceed
the number of posts advertised including anticipated vacancies.

(i1) The University may draw a reserved panel to fill up a post. In case a candidate
on higher merit regrets to join within a period of six months or resigns/dies after
joining, within a period of one year, the offer shall be made to the next candidate
in the merit list, (if otherwise in order), to reduce the delay in filling up of the
vacancies. Such a vacancy should not be treated as fresh vacancy.

(Reference: DoPT OM No.41010/18/97-Estt(B) dated 13™ June, 2000)
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(ii1) The University reserves the right to withdraw an advertisement, either partly
or wholly, at any time without assigning any reason.

(iv) If any advertisement for any post is withdrawn by the University, the
application fee collected from the candidates shall be refunded within a
reasonable period of time.

(v) In case of any ambiguity pertaining to the eligibility criteria for any post, the
decision of the Executive Council shall be final.

23. PROMOTION:

23.1.

23.2.

23.3.

23.4.

23.5.

The candidates to be considered for promotion must comply with the prescribed
eligibility criteria as on the date of issue of the notification.

Promotion is earned by dint of hard work, good conduct, and result-oriented
performance, as reflected in the APARs. Only performance reported "Good
(Grade Point 5)" carrying Pay Level 11, consistently for the preceding five years
shall be taken into consideration by the DPC. In case of Group 'A' post carrying
Pay Level 12 or above, persons reported "Very Good" (Grade Point 7) shall only
be considered. Those with "Average Performance", which is not an adverse
remark, shall not be considered for promotion by the DPC. The University may
hold the written/skill tests at the time of promotion of the employees of the
University and fix qualifying marks as per the schedule appended herewith, in
addition to the screening the Annual Performance Appraisal Reports (APAR) for
preceding years, depending upon the length of Qualifying Service. While
screening the Annual Performance Appraisal Reports, the University may also
fix any other criteria for consideration of the DPC.

The DPC should assess the suitability of the employees for promotion on the
basis of their service records and the Annual Performance Appraisal Reports for
the preceding five years, as specified above at clause 23.2.

In case there is any adverse entry in the APAR, or for want of prescribed score
in the APAR, the case of promotion shall not be considered unless and until the
competent authority expunges such adverse entry. If the competent authority
does not expunge the adverse entry or does not increase the score after review
of performance as per procedures, the employee concerned may have to wait for
the required number of reports carrying the prescribed benchmarks as required
for the post under these Rules.

The eligibility criteria, Vigilance Clearance Reports and APAR dossiers, duly
completed in all respects along with the seniority list and results of the written
test (if conducted by the University) of the eligible employees to be considered
for promotion, with details of the number of vacancies, number of posts reserved
for SCs/STs/PwBDs, etc. shall be provided to the DPC for consideration as per
Gol rules.
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23.6.

23.7.

In the case of "Selection", the zone of consideration of eligible officers extended
zone for SCs/STs/PwBDs to ensure the promotional chances against the reserved
quota shall be decided by the DPC on the basis of the service records of the
officers. The normal zone and the extended zone will be as per the Govt. of India
rules.

The departmental test shall only be qualifying in nature. The DPC shall make its
own assessment of the officers and shall determine the merit of those being
assessed for promotion with reference to the benchmark "Good" i.e., minimum
score 5 for all officers up to the Pay Level 11 and "Very Good", i.e., a minimum
score of 7 for all Group 'A' posts upto the Pay Level 12 and above, accordingly,
grade the officers as 'fit' or 'unfit' only. Those who are graded as 'fit' shall be
included in the select panel in order of their inter-se-seniority in the feeder grade,
subject to the availability of regular vacancies. Those employees who are graded
'unfit' by the DPC shall not be included in the selection panel. There shall be no
supersession in promotion among those who are graded 'fit'. The grading and
score are quoted below:

S. No. Grading System and Score in APAR

. Grade "between 8-10" shall be rated as 'outstanding’ and shall be
given a score of 9 for the purpose of calculating average scores
for appointment/promotion.

ii. Grade "between 6 and short of 8" shall be rated as 'very good' and
will be given a score of 7 for the purpose of calculating average
scores for appointment/ promotion.

iii. Grade "between 4 and short of 6" shall be rated as ' good' and
shall be given a score of 5 for the purpose of calculating Average
scores for appointment/promotion.

iv. Below 4 shall be given a score of 'zero'.

The meeting of the Departmental Promotion Committee (DPC) shall ordinarily
be convened at least once a year, which shall depend upon the availability of
vacancy.

The administrative authorities shall ordinarily ensure that the information
furnished to the Departmental Promotion Committee are accurate and in proper
order in all cases and a certificate to this effect duly signed by the officer
designated for the purpose shall form a part of the note for the DPC.

Penalties of any kind (major) shall constitute a bar to one's eligibility for
promotion or confirmation as per DoPT guidelines. However, minor penalty of
"censure" would not constitute a bar on the eligibility and consideration for the
purpose of promotion/confirmation unless otherwise mentioned specifically in
the order about such a bar on the eligibility.
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The following cases shall be brought to the notice of the DPC:
(i) Employees under suspension;

(ii) In respect of whom a charge-sheet has been issued and disciplinary
proceedings are pending; and

(iii) In respect of whom prosecution for a criminal charge has been pending in
the Court of Law.

The DPC shall assess their suitability without regard to the disciplinary aspect. The
findings of the DPC shall be kept in a sealed cover as per the fact recorded in the
proceedings of the DPC. The same procedures shall be followed by subsequent DPCs
till the disciplinary/criminal cases are concluded. On conclusion of the case, the sealed
cover will be opened. In case the officer is completely exonerated, the due date of his
promotion shall be determined and he will be promoted notionally with reference to
the date of promotion of his junior and if necessary by reverting the junior most
officiating person. If not exonerated, the recommendations of the DPC in sealed cover
shall not be acted upon.

(e)

The cases of officers under cloud after clearance by the DPC shall be settled in
accordance with the Government of India rules.

24. FUNCTIONS OF THE DPC:

24.1

24.2

The Departmental Promotion Committee (DPC) shall consider and make
recommendations in all cases of Group A, B and C employees. The constitution
of DPC for various categories of posts shall be as prescribed under the Cadre
Recruitment Rules of the University.

While considering the promotional cases, the Departmental Promotion
Committee shall consider the following:

(i) Provisions of the  Rules/Act/Statutes/Ordinances/University
Regulations/UGC Regulations/guidelines and GOI Rules as applicable
from time to time.

(ii)  Eligibility criteria and relaxations/concessions applicable to the
SC/ST/PwBD categories.

(iif) Work and Conduct Reports.

(iv) The Annual Performance Appraisal Reports (APARs) for the preceding
five years along with the Annual Property Returns (APRs) as available
with the competent authority. While screening the Annual Performance
Appraisal Reports (APARs), the DPC may also adopt the criteria with
regard to the benchmarks as mentioned in the Statutes/Ordinances/Govt.
of India rules.
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(v)  Vigilance Clearance Report

(vi) Roster points of the cadre(s) as per the reservation policy of the Govt.
of India/UGC.

(vil) Performance in the interview/skill test/written test, if conducted by the
University as per rules.

(viii) The DPC is expected to screen the cases and decide the eligibility based
on the aforementioned documents like APARs, Vigilance Clearance
Report, Roster, Recruitment Rules etc.

Note: In case APAR(s) for any particular period has not been written/endorsed by the
designated authority despite the fact that the employee concerned produces the proof
of submission of self-appraisal report(s) duly filled-in for that particular period(s) to
the concerned section, the DPC/Screening Committee shall ignore the report(s) of
that particular period(s) and shall take into account the report(s) of the immediately
preceding period(s). It is mandatory on the part of the designated officer to make
entry in the relevant register to be maintained for this purpose and issue proper
receipt to the employee concerned as a proof of submission of the appraisal reports.
There shall be proper entry in the relevant register with regard to each movement of
the APAR till the completion of its process.

25. MODE OF PROMOTION:

25.1. The university should strictly adhere to the quota prescribed for Promotion of
the eligible internal candidates as per the Recruitment Rules. In case candidates
are not available under the internal quota and the posts are filled up through
direct recruitment in the interest of the university, future vacancy may be shifted
proportionately to the Promotion quota and filled up out of the eligible internal
candidates from the feeder cadre. In the light of the above, the DPC shall be
required to ensure the number of available vacancies under the promotion quota.

25.2. Inaddition to the conditions for promotion for the posts, as specified at 23 above,
University may decide the method and procedure to be followed for promotion
in respect of any category of posts. For this purpose, the University, at its
discretion, may opt the fitness-cum- seniority or hold written test or other
trade/professional tests and fix qualifying marks for any post to assess the
competence in an objective manner. In such cases, association of at least one
external expert shall be mandatory.

25.3. Mere possession of eligibility conditions shall not entitle an employee to be
promoted to the next higher post from the date of his eligibility. After completion
of formalities such as Annual Performance Appraisal Reports (APARs)/ACRs,
Vigilance Clearance Report, the Departmental Promotion Committee may be
constituted to evaluate and assess the eligibility of the employees. The
employees shall be considered for promotion based on the recommendations of
the DPC duly approved by the Competent Authority of the University.

25.4. All promotions of the non-teaching staff belonging to Group 'A', 'B' and Group
'C' shall take effect from the date of joining.
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26.

27.

28.

25.5. Qualifying in Typing Test/Skill Test with knowledge of computers shall be the
compulsory requirement for promotion to the post of Lower Division Clerk,
Upper Division Clerk, Assistant, and other positions as identified from time to
time. Further, qualifying in Typing Test/Skill Test with knowledge of computers
shall be the compulsory requirement for all Personal Assistants of the University
who shall be considered for promotion as Private Secretary as per the eligibility
criteria prescribed in these Rules as prescribed for direct recruitment. The
University may impose any condition to be complied with at a future date failing
which the Competent Authority may order for stoppage of increment.

AD-HOC PROMOTIONS:

In case there is an existing vacancy and no eligible employee is available in the feeder
Cadre for promotion, the Competent Authority may consider relaxation
by a maximum period of one year at its discretion to promote an employee on ad-hoc
basis after completing all procedural formalities, as laid down under Rule 23 above.
However, this arrangement shall not be allowed to continue beyond one year in case
the employee concerned is not considered for regular promotion.

PANEL:

The panel drawn for promotion/direct recruitment shall be valid for a period of one
year from the date of the meeting of the DPC/date of approval of the recommendations,
respectively.

MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACP)/ CAREER
ADVANCEMENT  SCHEME _ (CAS)/DYNAMIC ASSURED  CAREER
PROGRESSION SCHEME

The financial up-gradation under the Career Advancement Schemes such as
MACP/CAS/DACP Scheme in respect of non-teaching staff of the University shall be
allowed as per the provisions of the Act/Statutes/Ordinances, Rules of the University
and orders/guidelines of UGC/Government of India (as amended from time to time)
duly adopted by the University.

(a) The Modified Assured Career Progression Scheme (MACPs) of the Govt. of
India, duly communicated for implementation by the UGC in respect of Non-
Teaching employees, shall be effective from 01.09.2008, or as per the eligibility
criteria prescribed by the GOI/UGC from time to time, whichever is later.
Similarly, in case of Medical Officer, Dynamic Assured Career Progression
Scheme (DACPs) shall be applicable as prescribed by the Govt. of India/UGC
from time-to-time.

(b) In case of up-gradation of pay scale, up to the level of Joint Registrar or
equivalent, the Registrar shall chair the meeting of the Screening Committee.
The Vice-Chancellor shall nominate at least one external expert and other
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(c)

members representing SC/ST/OBC/PwBD/Minorities etc. wherever required as
per the guidelines of the UGC / Gol.

Any dispute in implementation of the aforementioned Career Advancement

Schemes shall be referred to the University Grants Commission, and the decision
of the UGC shall be final.

29. DEPUTATION:

The University may fill up any post on deputation by drawing officers from Govt. of
India/Autonomous Bodies/PSUs as per UGC/GOI Rules. The officer to be considered
for deputation against any post below Pay Level-14 must be less than 56 years of age
and Pay Level-14 and above must be less than 58 years of age. In case the appointment
is made on deputation by following the due process of selection prescribed for the post
under the Cadre Recruitment Rules, the incumbent may be allowed to continue for the
period as prescribed by the Govt. of India from time to time or till he attains the age of
superannuation prescribed for that particular cadre, whichever is earlier. An
appointment on deputation may be made initially for a period of three years (except
statutory posts) which may be extended further at the discretion of the Competent
Authority subject to satisfactory performance. The University, however, shall have the
right to repatriate all incumbents, including the incumbents holding the statutory posts,
at any time even before the prescribed period in case his performance, integrity or
conduct are found to be unsatisfactory at any stage, in the opinion of the competent
authority.

Ordinarily, no person working on deputation shall be absorbed in any post of the
University after expiry of his period of deputation. In case, it is decided in the interest
of the University to absorb any such person, then the University may take up the matter
with his parent organisation for concurrence after obtaining the option of the employee
concerned subject to the condition that the matter of absorption is specifically
mentioned in the advertisement. After obtaining the consent of the parent department,
the case shall be placed before the Competent Authority for a final decision. In case he
is absorbed in the University, he shall be assigned the bottom seniority of that particular
cadre as per the Govt. of India rules.

30. PROBATION:

30.1.

In case of direct recruitment, the selected candidate shall be kept on probation
for a period as specified in these rules. The date from which confirmation should
be given effect is the date following the date of satisfactory completion of the
prescribed period of probation or the extended period of probation, as the case
may be. The decision to confirm the probationer or to extend the period of
probation as the case may be should be communicated to the probationer
normally within 6 to 8 weeks prior to the completion of Probation period.
Probation should not be extended for more than a year and, in no circumstances,
an employee should be kept on probation for more than double the normal
prescribed period of probation. The officer will be deemed to have successfully
completed the probation period if no order confirming, discharging or reverting
the officer is issued within eight weeks after expiry of double the normal period
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30.2.

Note:
(i)

(ii)

(ii1)

(iv)

of prescribed probation. On completion of the probation period or any extension
thereof, employees shall, if considered fit for permanent appointment, be
retained in the appointments on regular basis and be confirmed against the
available substantive vacancies as the case may be. In case there is no
perceivable improvement despite all this, his/her services shall be discharged by
giving him/her one month's notice in advance or on payment of one month's
salary in lieu of notice. The employee concerned may also exercise his/her
option to resign by giving one month's notice.

As regards other matters relating to probation, the employee will be governed
by the instructions issued by the Government of India in this regard from time
to time.

In the case of promotion to the next higher group, the employee(s) shall be kept
on probation for a period of two years from the date of joining.

The appointing authority may at its discretion, extend the period of probation by
one year on ground of non-performance, misconduct or misbehaviour or if
he/she fails to comply with the terms and conditions of the appointment to the
post to which he/she was promoted. In case there is no perceivable improvement
despite all this, he shall be reverted to his parent post, with immediate effect, and
consequently all the employees promoted against the consequential vacancies
due to the promotion of this employee shall be reverted to their respective parent
posts, in case they cannot be adjusted in any other similar vacant posts. However,
there shall not be any probation for promotion within the same group.

If an employee who has been recruited/promoted to any post, avail himself of
leave on a piecemeal basis, or at a time for a period of two months or more
during the period of probation, his probation shall be extended proportionately,
i.e., equal to the total period of leave availed by the employee concerned.

In order to avoid any anomalous situation, all cases of probation of the officials
should be reviewed in every six months. In case, the result of review of
performance of an official is found to be unsatisfactory, or not up to the mark,
he shall be apprised of the consequences of unsatisfactory performance during
the period of probation. Such an appraisal should be issued in advance after
which the performance of the official concerned should be continuously kept
under observation.

Notwithstanding anything contained in the above-mentioned provision, if a
probationer is placed under suspension during the period of probation, the
period of probation may be extended till such period as the appointing authority
deems fit in the circumstances.

As for temporary Government servants they should, as a matter of rule, be
asked to resign from the parent department/office at the time of release from the
parent department/office. An undertaking to the effect that he/she will resign
from the parent department/office, in the event of his/her selection and
appointment to the post applied for, may be taken from his/her at the time of
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forwarding the application. This procedure is to be followed even in case of a

temporary Government servant applying as a direct recruit for a post in the
same organisation.

(v) An employee of the University shall be confirmed through Departmental
Confirmation Committee.

(vi)  An employee of the University shall not be confirmed on his post unless and
until he signs the 'Service Agreement'.

(vii)  There shall be no probation in the case of an employee appointed to a post on
deputation, tenure or on re-employment after superannuation.

(viii)  The appointing authority shall record the reasons in writing while terminating

the appointment of a probationer or extension of the normal period of
probation.
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31. APPLICATION OF GOVT. OF INDIA RULES/ UGC REGULATIONS:

If any particular provision concerning the qualifications for recruitment and promotion
or seniority under these Rules is silent, the corresponding rules operating in the Govt.
of India/UGC, or the qualifications prescribed by the Govt. of India/UGC shall apply
mutatis mutandis.

Further, the Pay Matrix contained in the Schedules for various posts shall be revised as
per the GOI/UGC regulations/guidelines as amended from time to time.

32. POWERTO RELAX:

32.1. Relaxation in age, experience, qualifying marks, etc., may be granted to the
candidates belonging to the Schedule Caste/Schedule Tribes/OBC/PwBD or any
other reserved category for reserved posts as per the UGC/Govt. of India
guidelines. A certificate to this effect issued from the competent authority should
be attached with the prescribed application form. Wherever a relaxation of
qualification, including percentage of marks, is permitted under the UGC/Govt.
of India guidelines, such relaxation shall also be considered in appropriate cases
subject to recommendations of the Screening Committee.

32.2. The relaxation in age shall also be given in respect of the following categories
as mentioned against each:

S.No. Category of Persons Extent of age relaxation

Regular Employees of the | As per Government of India rules.
Central Govt./ State Govt./
Central  Universitiess/ UGC
1. maintained deemed to be
Universities/ other Central/
State  autonomous  bodies/
organisations/ institutions.

2. Ex-Servicemen

The upper age limit for appointment of Group 'C' posts is relaxable for Group 'C' and
erstwhile Group 'D' departmental candidates up to 40 years in case of General candidates
and 45 years in case of candidates belonging the SC/ST who has rendered three years
continuous regular service in university in accordance with the instructions or orders
issued by the Govt. of India.

33. DISQUALIFICATION:

The following categories of persons shall not be eligible to apply for any position in the
University:

33.1. Who has been convicted by any Court of Law or any criminal proceedings are
pending against him;

33.2.  Who is a person of unsound mind and questionable conduct or not medically fit
to perform his duties.
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33.3. Who has entered into or contracted a marriage with a person having a living
spouse;

Provided that the Competent Authority of the University may, if satisfied that such
marriage is permissible under the personal law applicable to such person and the other
party to the marriage and there are other grounds for doing so, exempt any person from
the operation of these rules;

33.4. Who is not a citizen of India; and

33.5. Any other category of person disqualified for appointment by the Govt. of
India/State Govt./UGC from time to time.

34. VIGILANCE CLEARANCE:

34.1. Candidate who is already in service shall submit the Vigilance Clearance Certificate
from the employer or his authorised officer, to the effect that no
disciplinary/criminal proceedings are pending or contemplated against him. It shall
be directly sent by the parent department or be handed over to the employee
concerned in sealed cover at the time of written/skill test/interview as applicable or
along with the application.

34.2. Wilful suppression of factual information or any document relating to the eligibility
or otherwise as a candidate, followed by supply of fake documents or misleading
statement or information in the application or tampering with the documents or
providing such information relating to the achievements, caste, educational
qualifications, experience or domicile, etc., the Chief Vigilance Officer of the
University shall have the powers to investigate/inquire into the matter and submit
his report to the Vice-Chancellor for further action at any stage of recruitment
process or employment. If any of these acts is found to be true, the candidate shall
be disqualified for appointment to the post or if already appointed, his/her services
shall be liable to be terminated, with immediate effect after adhering to the
procedures.

34.3. Notwithstanding the provisions of para 10 in Schedule-II of the CRR, wherever,
there is only one sanctioned post in any cadre, the post shall be filled through direct
recruitment only.

35. REMOVAL OF DIFFICULTIES:

If any difficulty arises in the implementation or operation of any of the provision of
these rules, the Vice-Chancellor may, from time-to-time issue with the approval of the
Executive Council, such general or specific directions but not inconsistent with the
provisions of the Act, Statutes, Ordinances or directives of the Government of India,
Ministry of Education/University Grants Commission, which appear to be necessary
for the purpose of removing such difficulty.

36. INTERPRETATION:

Any ambiguity or lack of clarity with regard to any clause of the Rules, the matter may
be referred to UGC for clarification.
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37. AMENDMENT OF RULES:

Amendment, modification, changes, withdrawal, suspension and relaxation in any or
all of provisions of these Rules shall be done with prior approval of Govt. of
India/UGC.

38. RESIDUARY MATTERS:

In regard to the matters not specified or referred to in these rules, the corresponding
provisions as provided by the CSU for their employees or as prescribed by the Govt.
of India relating to its employees, as amended from time to time, shall be followed.
In case any particular provision in these Rules is in conflict with any provision of
the UGC Regulations/guidelines or Govt. of India Orders, the provisions of the
UGC Regulations/guidelines or Govt. of India Orders shall prevail.

39. LIABILITY OF OFFICERS TO SERVE ANYWHERE IN INDIA:

The non-teaching employees shall be liable to serve anywhere in India within the
jurisdiction of the University.

40. TERRITORIAL JURISDICTION:

In case of any dispute, the territorial jurisdiction for adjudication shall be the Hon'ble
High Court of Delhi.

41. REPEAL:

All the existing rules and orders in relation to the matters covered under these rules
shall stand repealed but any action already taken pursuant to such existing rules and
orders shall be deemed to have been taken under these rules.
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Schedule-II

Selection Committee for Direct Recruitment/Departmental Promotion
Committee/Departmental Confirmation Committee of Non-Teaching Emplovees

(1) Following shall be the constitution of the Selection Committees:

(@) For Group 'A' posts (other than statutory posts and those covered under UGC

Regulations):

1. Vice-Chancellor Chairperson
Two experts, not in service of the University, Member
nominated by the Vice-Chancellor out of the panel
approved by the EC.

3. Head of the Unit/Department Member

4. One member of the EC nominated by it. Member

5. A representative of SC/ ST/ OBC/ Minority/ Women/ Member
PwBD, if any of the candidates belonging to these
categories, to be nominated by the Vice-Chancellor, if
any of the above members of the Selection Committee
do not belong to the same category.

6. Registrar Member

(b) For Group 'B' posts:

Registrar Chairperson

Two experts, not in the service of the University, Member
nominated by the Vice-Chancellor out of the panel
approved by the EC.

Head of the Unit/ Department Member

4. A representative of SC/ ST/ OBC/ Minority/ Women/ Member
PwBD, if any of the candidates belonging to these
categories, to be nominated by the Vice-Chancellor, if
any of the above members of the Selection Committee
do not belong to the same category.

5.  Deputy Director Member

(c) For Group ‘C’ posts:

1. | Registrar Chairperson
2. | Two experts, not in service of the University, nominated Member
by the Vice-Chancellor out of the panel approved by the
EC.
3. | Head of the Unit/Department Member
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4. | A representative of SC/ ST/ OBC/ Minority/ Women/ Member
PwBD, if any of the candidates belonging to these
categories, to be nominated by the Vice-Chancellor, if
any of the above members of the Selection Committee
do not belong to the same category.

5. | Deputy Director Member

(2) Following shall be the constitution of the Departmental Promotion Committee:

(@) For Group 'A' posts (other than statutory posts):

1. | Vice-Chancellor Chairperson
One expert, not in service of the University, nominated Member
by the Vice-Chancellor

3. | Head of the concerned Unit/Department Member

4. | A representative of SC/ ST/ OBC/ Minority/ Women/ Member
PwBD, if any of the candidates belonging to these
categories, to be nominated by the Vice-Chancellor, if
any of the above members of the Selection Committee
do not belong to the same category.

5. | Registrar Member
(b) For Group 'B' posts:

1. | Registrar Chairperson
One expert, not in service of the University, nominated Member
by the Vice-Chancellor
Head of the concerned Unit/Department Member

A representative of SC/ ST/ OBC/ Minority/ Women/ Member
PwBD, if any of the candidates belonging to these
categories, to be nominated by the Vice-Chancellor, if
any of the above members of the Selection Committee do
not belong to the same category.

5. | Deputy Director Member

(c) For Group ‘C’ posts :-

1. | Registrar Chairperson

One expert, not in service of the University, nominated Member
by the Vice-Chancellor

3. | Head of the concerned Unit/Department Member
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©)

A representative of SC/ ST/ OBC/ Minority/ Women/
PwBD, if any of the candidates belonging to these
categories, to be nominated by the Vice-Chancellor, if
any of the above members of the Selection Committee
do not belong to the same category.

Member

Deputy Director of the unit concerned

Member

Following shall be the constitution of the Departmental Confirmation Committee:

(a) For Group 'A' posts (other than statutory posts):-
1. | Vice-Chancellor Chairperson
2. | Head of the concerned Unit/Department Member
3. | A representative of SC/ ST/ OBC/ Minority/ Women/ Member
PwBD, if any of the candidates belonging to these
categories, to be nominated by the Vice-Chancellor, if
any of the above members of the Selection Committee do
not belong to the same category.
4. | Registrar Member
(b) For Group 'B' posts:-
Registrar Chairperson
Head of the concerned Unit/Department Member
A representative of SC/ ST/ OBC/ Minority/ Women/ Member
PwBD, if any of the candidates belonging to these
categories, to be nominated by the Vice-Chancellor, if
any of the above members of the Selection Committee
do not belong to the same category.
4. | Deputy Director Member
() For Group ‘C’ posts :-
1. | Registrar Chairperson
2. | Head of the concerned Unit/Department Member
A representative of SC/ ST/ OBC/ Minority/ Women/ Member
PwBD, if any of the candidates belonging to these
categories, to be nominated by the Vice-Chancellor, if
any of the above members of the Selection Committee
do not belong to the same category.
4. | Deputy Director of the unit concerned Member
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» The representative of the Minority shall be associated in the Selection Committee if the
number of vacancies is 10 or more than 10.

Quorum:

Two-thirds of the members shall form the quorum for the meeting of a Selection
Committee, which shall include the Chairperson, the Vice-Chancellor's nominee
(wherever applicable), at least one external expert out of the two experts and one
representative from the respective reserved category as per requirement.

Two-thirds of the members shall form the quorum for the meeting of a Departmental
Promotion Committee/Departmental Confirmation Committee.



[ATT =TT 4]

HILT T TSI - AHTYTL

145

Schedule-I
REGISTRAR
1 | Name of Post Registrar
2 | Number of Post I (One)
3 | Classification Group ‘A’
4 | Scale of Pay/Pay Band / Grade Pay Level 14
5 | Whether Selection or non-selection Not Applicable
post
6 | Age Limit for Direct Recruits Preferably below 57 years
7 | Educational and other qualifications | Essential:
required for direct recruits i) Master's degree with at least 55% of the marks or
an equivalent grade in a point scale wherever
grading system is followed.
ii) At least 15 years of experience as Assistant
Professor in the Academic Level 11 and above or
with 8 years of service in the Academic Level 12
and above including as Associate Professor along
with experience in educational administration.
or
Comparable experience in research establishment
and/ or other institutions of higher education,
or
15 years of administrative experience, of which 8
years shall be as Deputy Registrar or an equivalent
post.
8 | Whether Age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 | Period of probation, if any Not Applicable
10 | Method of recruitment whether by direct | Direct/Deputation for a tenure of five years or till
recruitment or by promotion or by  attaining the age of superannuation i.e.,
deputation/absorption and percentage of | 62 years, whichever is earlier.
the post to be filled by various methods. | (Eligible for reappointment after observance of due
selection process)
11 | In case of recruitment by promotion/ | Deputation:
deputation / absorption, grades from | Qualifications & Experience: As indicated at col. 7.
which promotion / deputation / Grade: Holding analogous post or eight years'
absorption to be made experience at Pay Level- 12.
Selection Committee: As at column 12.
12 | Composition of DPC or Selection As per Act/Statutes /UGC Notification

Committee
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FINANCE OFFICER

1 | Name of Post Finance Officer

2 Number of Post 1 (One)

3 Classification Group 'A'

: Scale of Pay/Pay Band / Grade Level 14

Pay

S Whether Selection or non- Not Applicable

selection post
6 Age Limit for Direct Recruits Preferably below 57 years
! Educational and other | Essential:

?:::JE;&UOHS required for direct i) Master's degree with at least 55% of the marks or
an equivalent grade in a point scale wherever
grading system is followed.

ii) At least 15 years of experience as Assistant
Professor in the Academic Level 11 and above or
with 8 years of service in the Academic Level 12
and above including as Associate Professor along
with experience in educational administration.

or
Comparable experience in research establishment
and/ or other institutions of higher education,

or
15 years of administrative experience, of which 8
years shall be as Deputy Registrar or an equivalent
post.

8 Whether Age and educational | Not Applicable

qualifications  prescribed  for

direct recruits will apply in the

case of promotions

9 Period of probation, if any Not Applicable
10

Method of recruitment whether
by direct recruitment or by
promotion or by deputation/
absorption and percentage of the
post to be filled by wvarious
methods.

Direct/Deputation for a tenure of five years or till
attaining the age of superannuation i.e., 62 years,
whichever is earlier.

(Eligible for reappointment after observance of due
selection process)
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11

In case of recruitment by

promotion/ deputation /
absorption, grades from which
promotion/ deputation /

absorption to be made

Deputation:

Appointment preferably by drawing officers not below
the Level 12 belonging to the Indian Audit and Accounts
services or other similar organized Services in Central/
State Gowt.

or

University System/ Other organisation subject to
fulfilment of qualification as indicated under col. 7 on
Deputation for a tenure of 5 years or till attaining the age
of 62 years, whichever is earlier. Note: The Selection
Committee for deputation shall be the same as at column
12.

12

Composition of DPC or Selection
Committee

As per Act/Statutes /UGC Notification
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CONTROLLER OF EXAMINATIONS
1 | Name of Post Controller of Examinations
2 | Number of Post | (One)
3 | Classification Group 'A'
4 | Scale of Pay/Pay Band / Grade Level 14

Pay

5 | Whether Selection or non- Not Applicable
selection post
6 | Age Limit for Direct Recruits Preferably below 57 years
7 | Educational and other| Essential:
qualifications required for direct|i) Master's degree with at least 55% of the marks or an
recruits equivalent grade in a point scale wherever grading
system is followed.

ii) At least 15 years of experience as Assistant Professor
in the Academic Level 11 and above or with 8 years
of service in the Academic Level 12 and above
including as Associate Professor along with
experience in educational administration.

or
Comparable experience in research establishment
and/ or other institutions of higher education,
or
15 years of administrative experience, of which 8
years shall be as Deputy Registrar or an equivalent
post.
8 Whether Age and educational| Not Applicable
qualifications prescribed for direct
recruits will apply in the case
promotions
9 | Period of probation, if any Not Applicable
10 | Method of recruitment whether by| Direct/Deputation for tenure of five years or till
direct recruitment or by promotion| attaining the age of superannuation i.e., 62 years,
or by deputation/absorption and| whichever is earlier.
percentage of the post to be filled
by various methods. (Eligible for reappointment after observance of due
selection process)
11| In case of recruitment by| Deputation:
promotion/ deputation /absorption,| Qualifications & Experience: As indicated at
grades from which promotion/| col. 7.
deputation/ absorption to be made | Grade: Holding analogous post or eight years'
experience at Pay Level-12
Selection Committee: As at column 12.
12 | Composition of DPC or Selection | As per Act/Statutes /UGC Notification

Committee
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SECTION OFFICER

1 | Name of Post Section Officer

2 Number of Post (s) 24 (Twenty Four)

3 | Classification Group — B

4 Scale of Pay/Pay Band / Grade Pay | Level 7

5 Whether Selection or non-selection | Selection
post Not Applicable in case of Direct Recruitment /Deputation

6 | Age Limit for Direct Recruits 35 Years

7 Educational and  other Essential Qualifications:
qualifications required for direct |i) A Bachelor's Degree in any discipline from any
recruits recognised Institute/ University.

ii) Three Years' Experience as Assistant in the
Level-6 or eight years as UDC in Level 4 in any Central
/State Govt./University/ PSU and other Central or State
Autonomous Institutions or holding equivalent
positions in any reputed Private companies/ bank with
annual turnover of at least Rs.200/- Crores or more.

iii) Proficiency in Computer Operation, noting and
drafting.

8 | Whether Age and educational | Age: No
qualifications prescribed for direct Academic Qualification: Yes (As indicated at column 7)
recruits will apply in the case of
promotions

9 Period of probation, if any Two years

10 g/ilf;?f?eg:uirterggl:]':rgfngyvmzt;%rﬂgx 75% by Promotion from the cadre of Assistant subject to

- ) qualifying the departmental test, failing which by
or by deputation /absorption and deputation
percentage of the post to be filled by '
various methods. 25% by Direct Recruitment (based on written test and skill
test)

11 | Incase of recruitment by promotion/ | Promotion: (i) : 05 years of regular service from the feeder
deputation /absorption, grades from | grade of Assistant in Level 6 subject to seniority-cum-
which promotion / deputation / | fitness with academic qualification as in Col.7 above.
absorption to be made

Deputation: Officers holding analogous post on regular
basis or with three years regular service in Level 6 or
equivalent in the Central/ State Govt. Universities or
autonomous organisations and possess the Bachelor’s
degree as prescribed for direct recruits at Col.7 above.

12 | Composition of DPC or Selection As per schedule Il of these Rules

Committee
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SANCTIONED FOR CENTRE OF CENTRAL SANSKRIT UNIVERSITY

ESTABLISHED AT DECCAN COLLEGE, POST GRADUATE AND RESEARCH

INSTITUTE (DU), PUNE (MAHARASHTRA)

SECTION OFFICER

1 | Name of Post Section Officer
2 | Number of Post (s) 01 (One)
3 | Classification Group — B
4 | Scale of Pay/Pay Band / Grade Level 7
Pay
Whether Selection or non- Selection
5 | selection post Not Applicable in case of Direct Recruitment
/Deputation
6 | Age Limit for Direct Recruits 35 Years
7 | Educational and  other Essential Qualifications:
qualifications required for direct | i) A Bachelor's Degree in any discipline from any
recruits recognised Institute/ University.
ii) Three Years' Experience as Assistant in the
Level-6 or eight years as UDC in Level 4 in any
Central /State Govt./University/ PSU and other
Central or State Autonomous Institutions or holding
equivalent positions in any reputed Private
companies/ bank with annual turnover of at least
Rs.200/- Crores or more.
iii) Proficiency in Computer Operation, noting and
drafting.
8 | Whether Age and educational | Age: No
qualifications prescribed for direct Academic Qualification: Yes (As indicated at column 7)
recruits will apply in the case of
promotions
9 | Period of probation, if any Two years
10 g?fetgfris:uzfr%r:rﬁrgfrtl)g/m;;?gtmhg;i(t% 75%_ by_ Promotion from the cadre of As_si_stant supject to
. X qualifying the departmental test, failing which by
or by deputation /absorption and deputation,
percentage of the post to be filled
by various methods. 25% by Direct Recruitment (based on written test and
skill test)
11 |In case of recruitment by  Promotion: (i) : 05 years of regular service from the

promotion/ deputation /absorption,
grades from which promotion /
deputation / absorption to be made

feeder grade of Assistant in Level 6 subject to seniority-
cum-fitness with academic qualification as in Col.7
above.
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Deputation: Officers holding analogous post on regular
basis or with three years regular service in Level 6 or
equivalent in the Central/  State  Govt.
Universities or autonomous organisations and possess
the Bachelor’s degree as prescribed for direct recruits at
Col.7 above.

12

Composition of DPC or Selection
Committee

As per schedule 11 of these Rules
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ASSISTANT
1 | Name of Post Assistant
2 | Number of Post (s) 22 (Twenty Two)
3 | Classification Group - B
4 Scale of Pay/Pay Band / Grade Level 6
Pay
Whether Selection or non - Non-Selection in case of promotion
5 | selection post Not Applicable in case of Direct recruitment
/ Deputation
6 | Age Limit for Direct Recruits 35 Years
7 | Educational and  other Essential Qualifications:
?:Carllmgatlons required for direct i) Bachelor Degree from a recognized University.
Institution.
ii) Three Years of experience as UDC or equivalent in the
Level 4 in Central/State Government/ University/ PSU
and other Central / State Autonomous Bodies or
equivalent pay package in the reputed private
Companies/ corporate banks with a minimum annual
turnover of at least Rs.200/- Crores or more.
iii) Proficiency in Typing, Computer applications, noting
and drafting.
8 | Whether Age and educational A Age: No
qualifications prescribed for /Academic Qualification: Yes (As indicated at column 7)
direct recruits will apply in the
case of promotions
9 | Period of probation, if any Two years
10 Methqd of recrui_tment whether 75% by Promotion
by direct recruitment or by
promotion or by | 25% by Direct Recruitment (based on written test and skill
deputation/absorption and | test)
percentage of the post to be
filled by various methods.
11 | In case of recruitment by | Promotion: UDC with 5 years of regular service in
promotion/ deputation/ | Level 4 according to seniority-cum-fitness.
absorption, grades from which
promotion/ deputation/
absorption to be made
12 | Composition of DPC or As per schedule I1 of these Rules

Selection Committee
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UPPER DIVISION CLERK

1 | Name of Post Upper Division Clerk
2 | Number of Post (s) 31 (Thirty One)
3 | Classification Group—C
4 | Scale of Pay/Pay Band / Grade | Level 4
Pay
5 | Whether Selection or non- Selection
selection post Not applicable in case of Direct Recruitment
6 | Age Limit for Direct Recruits 32 Years
7 | Educational and  other Essential Qualifications:
qualifications required for direct | i) A Bachelor's Degree from any recognized Institute/
recruits University.
ii) Two year experience as Lower Division Clerk/
Equivalent  posts in  University/  Research
Establishment / Central State Govt/ PSU/
Autonomous Bodies or equivalent pay package in the
reputed private Companies/ corporate banks with a
minimum annual turnover of at least Rs.200/- Crores
or more.
iii) Speed in English Typing @ 35 wpm OR Speed in
Hindi Typing @ 30 wpm
iv) Proficiency in Computer Operations.
8 | Whether Age and educational | No
qualifications prescribed for
direct recruits will apply in the
case of promotions
9 | Period of probation, if any Two years
10 | Method of recruitment whether | 75% by Promotion
by direct recruitment or by
promotion or by | 25% by Direct Recruitment (based on written test and
deputation/absorption and | skill test)
percentage of the post to be
filled by various methods.
11 In case of recruitment by Promotion:
promotion/ deputation/ Lower Division Clerk with five years regular service in
absorption, grades from which Pay Level 2 according to seniority cum fitness failing
promotion/ deputation/ which by direct recruitment.
absorption to be made
12 | Composition of DPC or As per schedule Il of these Rules

Selection Committee
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LOWER DIVISION CLERK

1 | Name of Post Lower Division Clerk
2 | Number of Post (s) 55 (Fifty Five)
3 | Classification Group —C
4 | Scale of Pay/Pay Band / Level 2
Grade Pay
5 | Whether Selection or non- Selection
selection post Non-Selection for Col. 10 (iii)
Not Applicable for Direct Recruitment
6 | Age Limit for Direct Recruits| 32 Years
7 | Educational and  other Essential Qualifications:
qualifications required for i) A Bachelor's Degree from any recognized Institute/
direct recruits University.
ii) English Typing @ 35 wpm OR Hindi Typing @ 30 wpm
(35wpm and 30wpm correspond to
10500KDPH/9000KDPH on an average of 5 Key
depressions for each work)
iii) Proficiency in Computer Operations.
8 | Whether Age and educational No
qualifications prescribed for
direct recruits will apply in
the case of Promotions
9 | Period of probation, if any Two years
10 | Method  of  recruitment

whether by direct recruitment
or  promotion or by
deputation/ absorption and
percentage of the post to be
filled by various methods.

i) 85% by Direct Recruitment through written and skill test
in various components of MS Office particularly in MS
Word, MS Excel, etc.

ii) 10% of vacancies shall be filled up from amongst the
Group 'C' employees in the Level-1 and who possess
Senior Secondary (10+2) or equivalent qualification and
have rendered three years regular service in the grade, on
the basis of the departmental qualifying examination. The
maximum age limit for eligibility for such examination is
45 Years* *

Note: The panel shall be valid for a period of one year.

Promotion: 5% of the vacancies shall be filled on
seniority cum-fitness basis from Group 'C' (MTS/Library
Attendant) employees who have five years regular service
in posts in the Level 1 subject to fulfilling the educational
qualification of (10+2) or equivalent.

The relaxation of Skill/Typing Test for the promotion from
(MTS/Library Attendant) to LDC shall be governed as per
DoPT OM No. F.0.14020/1/2014-Estt. (D) dated 22" April,
2015.
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11 | In case of recruitment by| Asin Column No. 10
promotion/deputation
absorption, grades from
which promotion/ deputation/
absorption to be made

12 | Composition of DPC or As per schedule 1l of these Rules.

Selection Committee

**Only those Group-C (Level-I) employees, who are holding the posts of MTS/Isolated
posts shall be considered eligible for the post of LDC through Departmental Qualifying

Examination.
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MULTI TASKING STAFF (MTS)

1 | Name of Post Multi-Tasking Staff (MTS)
2 | Number of Post (s) 95 (Ninety Five)
3 | Classification Group —C
4 | Scale of Pay/Pay Band / Grade Level 1
Pay
5 | Whether Selection or non- Not Applicable
selection post
6 | Age Limit for Direct Recruits 32 Years
7 | Educational and  other Essential Qualifications:
qualifications required for direct | 10" Pass from a recognized Board.
recruits OR
ITI Pass.
8 | Whether Age and educational | Not Applicable
qualifications  prescribed  for
direct recruits will apply in the
case of promotions
9 | Period of probation, if any Two years
10 | Method of recruitment whether | Direct Recruitment through Written and Trade Test.
by direct recruitment or by
promotion or by deputation/
absorption and percentage of the
post to be filled by various
methods.
11 | In case of recruitment by | Not Applicable
promotion/deputation/absorption,
grades from which promotion/
deputation/absorption to be made
12 | Composition of DPC or As per schedule Il of these Rules.

Selection Committee
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PERSONAL ASSISTANT

direct recruitment or by promotion or
by deputation/absorption and
percentage of the post to be filled by
various methods.

1 | Name of Post Personal Assistant
2 | Number of Post (s) 06 (Six)
3 | Classification Group — B
4 | Scale of Pay/Pay Band / Grade Pay Level 6
5 | Whether Selection or non-selection Selection
post Not applicable in case of Direct Recruitment
6 | Age Limit for Direct Recruits 35 Years
7 | Educational and  other Essential Qualifications :-
?:;tggatlons required  for direct i) A Bachelor’s Degree in any discipline from
any recognised Institute/ University.

ii) Proficiency in Stenography in English or
Hindi with minimum speed of 100wpm.

iii) Proficiency in Typing in English or Hindi
with minimum speed of 35 / 30 wpm
respectively.

iv) Knowledge of Computer Applications.

v) Two years experience as Stenographer or
equivalent in  Central State  Gowt.
Organisations /  University  Research
Institution or Central / State autonomous
Institution/reputed private institutions having
a turnover 200 Crores.

Desirable: Proficiency in English and good

communication skills.

Skill ~ Test Norms on  Computer:

Dictation: 10 minutes @ 100 w.p.m.

Transcription: 40 minutes English/55 minutes

Hindi

8 | Whether Age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 | Period of probation, if any Two years
10 | Method of recruitment whether by i) 75% by promotion failing which by

deputation.

ii) 25 % by direct recruitment failing which by
deputation.




158

THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1I—SEC.4]

11

In case of recruitment by
promotion/deputation/absorption,
grades from  which  promotion/
deputation/absorption to be made

Promotion : Stenographer with 05 (five) years
regular service in Level 4 on the basis of
seniority-cum-fitness, subject to qualifying in the
stenography test as mentioned under column 7.

Deputation: Officers holding analogous post on
regular basis or with three years regular service
in Level 4/Level 5 or equivalent in the Central/
State Govt. Universities or autonomous
organisations and possess the qualification as
prescribed for direct recruits at Col.7 above.

12

Composition of DPC or Selection
Committee

As per schedule 11 of these Rules.
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STENOGRAPHER

Name of Post

Stenographer

Number of Post (s)

09 (Nine)

Classification

Group—-C

Scale of Pay/Pay Band / Grade Pay

Level 4

g B~ [WIN(F

Whether Selection or
selection post

non-

Not applicable

Age Limit for Direct Recruits

32 Years

Educational and  other
qualifications required for direct
recruits

Essential Qualifications:
i) A Bachelor’s Degree in any discipline from any
recognised Institute/ University.

ii) Proficiency in Stenography in English or Hindi with
minimum speed of 80wpm.

iii) Proficiency in Typing in English or Hindi with
minimum speed of 35/ 30 wpm respectively.

iv) Knowledge of Computer Applications.

Desirable Qualifications: Proficiency in English and
good communication skills.

Skill Test Norms on Computer:
Dictation: 10 minutes @ 80 w.p.m.
Transcription: 50 minutes English/65 minutes Hindi

Whether Age and educational
qualifications prescribed for direct
recruits will apply in the case of
promotions

Not Applicable

Period of probation, if any

Two Years

10

Method of recruitment whether by
direct recruitment or by promotion
or by deputation/ absorption and
percentage of the post to be filled by
various methods.

100% by Direct Recruitment

11

In case of recruitment by promotion/
deputation/ absorption, grades from
which ~ promotion/  deputation/
absorption to be made

Not Applicable

12

Composition of DPC or Selection

Committee

As per schedule 11 of these Rules.
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PROFESSIONAL ASSISTANT

1 | Name of Post Professional Assistant
2 | Number of Post (s) 12 (Twelve)
3 | Classification Group — B
4 | Scale of Pay/Pay Band / Level 6
Grade Pay
5 | Whether Selection or non- Selection
selection post Not applicable in case of Direct Recruitment
6 | Age Limit for Direct 35 Years
Recruits
7 | Educational and other |Essential Qualifications:
g?raelglrc:cf:a?tss required for i) Master's Degree in Library & Information Science from
any recognised University /Institution with 02 years
experience in the relevant field in a University/Research
establishment / Central / State Govt. / PSU and Library
of other autonomous Institutions.
OR
Bachelor's Degree in Library / Library and Information
Science from any recognised Institute/ University with
03 years experience in the relevant field in a University
/ Research Establishment / Central / State Govt. / PSU
and Library of other autonomous Institutions.
ii) Knowledge of Computer Applications.
8 | Whether Age and educational | Age: No
qgallflcatlon_s prgscrlbed f(_)r Academic Qualification : Yes as at (column 7).
direct recruits will apply in
the case of promotions
9 | Period of probation, if any Two years
10 | Method  of  recruitment | i) 75% by Promotion

whether by direct recruitment
or by promotion or by
deputation/absorption  and
percentage of the post to be
filled by various methods.

i) 25% by direct recruitment failing which by deputation.
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11

In case of recruitment by

promotion/ deputation/
absorption, grades from
which promotion/

deputation/absorption to be
made

Promotion: Semi Professional Assistant with five years
regular service in Level 5 through seniority-cum-fitness,
subject to qualifying in the Computer typing test failing
which by deputation/direct recruitment.

Deputation : Employees of the Central/State Government
Autonomous or Statutory Organisation, PSU, University or
recognised research institution;

i)

ii)

iii)

Holding analogous post on regular basis in the parent
cadre or department.

With 5 years’ service rendered as Semi Professional
Assistant in the Level 5 or equivalent in the parent
cadre or department.

Possessing the qualifications and experience
prescribed for direct recruitment under column 7.

12

Composition of DPC or
Selection Committee

As per schedule 11 of these Rules.
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LIBRARY ATTENDANT

1 | Name of Post Library Attendant
2 | Number of Post (s) 8 (Eight)
3 | Classification Group —C
4 | Scale of Pay/Pay Band / Level 1
Grade Pay
5 | Whether Selection or non - Not Applicable
selection post
6 | Age Limit for Direct Recruits | 32 Years
Educational and  other Essential Qualifications:
qyahflcatlons required for i) 10+2 or its equivalent examination from a recognized
direct recruits Board
ii) Certificate course in Library Science from a
recognized Institution.
iii) One year experience in a University/ College/
Educational Institution Library.
iv) Basic knowledge of computer applications.
8 | Whether Age and educational | Not Applicable
qualifications prescribed for
direct recruits will apply in the
case of promotions
9 | Period of probation, if any Two years
10 | Method of recruitment whether | Direct Recruitment
by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the post to be
filled by various methods.
11 | In case of recruitment by | Not Applicable
promotion/ deputation/
absorption, grades from which
promotion/ deputation/
absorption to be made
12 | Composition of DPC or As per schedule 11 of these Rules.

Selection Committee
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TECHNICAL ASSISTANT (SHIKSHASHASTRA/EDUCATION LAB)

1 | Name of Post Technical Assistant (Shikshashastra/Education Lab)

2 | Number of Post (s) 2 (Two)

3 | Classification Group—C

4 | Scale of Pay/Pay Band / Grade Pay | Level 5

5 | Whether Selection  or non- Non Selection
selection post Not Applicable in case of direct recruitment.

6 | Age Limit for Direct Recruits 32 Years

7 | Educational and  other Essential Qualifications:
qualifications required for direct | Bachelor's degree with minimum three years of
recruits working and maintenance/ operation experience of

Scientific Instruments in the Laboratory. However, the
relevant subject will be as decided by the university as
per the functional requirement of the department
concerned.

The experience should be in University/ Research
establishment / Central / State Govt. / PSU and other
autonomous bodies or Private organization of repute
with annual turnover of at least Rs.200/- Crores or
more.

8 | Whether Age and education | No
qualifications prescribed for direct
recruits will apply in the case of
promotions

9 | Period of probation, if any Two years

10 | Method of recruitment whether by | 75 % by Promotion
direct recruitment or by promotion | 25% by Direct Recruitment (based on written test and
or by deputation/absorption and | skill test)
percentage of the post to be filled by
various methods.

11 | In case of recruitment by | Promotion: Laboratory Assistant with five years of
promotion/deputation/absorption, regular service in Level 4 according to seniority-cum-
grades from which promotion/ | fitness failing which by direct recruitment/deputation.
deputation/absorption to be made

12 | Composition of DPC or Selection | As per schedule 11 of these Rules.

Committee
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TECHNICAL ASSISTANT (COMPUTER LAB)

1 | Name of Post Technical Assistant (Computer Lab)
2 | Number of Post (s) 5 (Five)
3 | Classification Group—C
4 | Scale of Pay/Pay Band / Grade Pay Level 5
5 | Whether Selection or non-selection Not applicable
post
6 | Age Limit for Direct Recruits 32 Years
7 | Educational and  other Essential Qualification :
qualifications required for direct i) Bachelor's Degree in Engineering / Technology
recruits in Computer Science and Technology /
Information Technology from any recognized
University or Institute.
OR
Master's Degree in Computer Science/
Technology / MCA from any recognized
University / Institute.
ii) At least 02 years’ experience in relevant field in
University/ Research establishment / Central /
State Govt. / PSU and other autonomous bodies
or Private organization of repute with annual
turnover of at least Rs.200/- Crores or more.
8 Whether  Age and  educational | Not applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Two years
10 Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 In case of recruitment by promotion/ | Not applicable
deputation/absorption, grades from
which promotion/ deputation/absorption
to be made
12 | Composition of DPC or Selection As per Schedule 11 of these rules.

Committee
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DRIVER
1 | Name of Post Driver
2 Number of Post (s) 4 (Four)
3 | Classification Group —C
4 Scale of Pay/Pay Band / Grade Pay | Level 2
5 | Whether Selection or non-selection | Not Applicable
post
6 | Age Limit for Direct Recruits 32 Years
7 | Educational and  other Essential Qualifications:
qualifications required for direct i) 10" Pass from any recognised Board.
recruits ii) Possession of a Valid Commercial Driving
License for Light/ Medium/ Heavy Vehicles
issued by the Competent authority having no
adverse endorsement.

iii) Knowledge of motor mechanism (the candidate
should be able to remove minor defects in
vehicles).

iv) Experience of driving motor vehicles for at least
05 years in an organization.

8 | Whether Age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 | Period of probation, if any Two years
10 | Method of recruitment whether by | Direct Recruitment through driving test, knowledge of
direct recruitment or by promotion | traffic rules and skill test.
or by deputation/absorption and
percentage of the post to be filled by
various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/ absorption, grades from
which  promotion/  deputation/
absorption to be made
12 | Composition of DPC or Selection As per schedule 11 of these Rules.

Committee

*Note: For promotion to different higher grades of Driver, Staff car driver rules of Gol
shall be applicable.
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PART - B

Approved Cadre Recruitment Rules for the sanctioned posts in Central Sanskrit University,
Delhi, which are not covered under UGC’s Model Cadre Recruitment Rules

[As per UGC’s letter dated 29.11.2024, duly forwarded by MoE, Govt. of India vide letter dated
06.12.2024, the posts which are not covered under UGC’s Model CRRs are regulated as Part-B
based on existing Cadre Recruitment Rules, as approved by the Executive Council in its 12t
meeting held on 27.06.2022, till Model Cadre Recruitment Rules for these posts are notified by

UGC.]
No Core Pa?lf1 Scale as ~7th CPC
. per 6" CPC Page
Name of Post Group| of Pay
Post(s)| PayBands | Pay | Matrix Nos.
Bands
1. | Project Officer A 1 15600-39100] 7600 | Level 12| 54-55
Deputy Director A 1 15600-39100] 6600 | Level-11
2. 7. . 56-57
(Administration)
3 Deputy Director (Finance) A 1 15600-39100, 6600 | Level-11 58.50
4 Deputy Director (Academic) A 1 15600-39100, 6600 | Level-11 60-61
3 Deputy Controller A 1 15600-39100] 6600 | Level-11 62-63
(Examination)
6. | Assistant Director (Research B 1 9300-34800 | 5400 Level-9 | 64-65
& Publication)
7. | Assistant Director B 1 9300-34800 | 5400 Level-9 | 66-67
(Correspondence Course)
8. | Assistant Director B 1 9300-34800 | 5400 Level-9 | 66-69
(Examination)
9. | Accounts Officer B 1 9300-34800 | 4600 Level-7 | 70-71
(Internal Audit)
10| Curator B 1 9300-34800 | 4600 Level-7 | 72-73
11, Instructor B 2 9300-34800 | 4200 Level-6 | 74-75
12| Library Pandit B 1 9300-34800 | 4200 Level-6 | 76-77
13.| Manuscript Pandit B 1 9300-34800 | 4200 Level-6 | 78-79
14| Copyist B 1 9300-34800 | 4200 Level-6 | 80-81
15| Research Assistant (Editorial B 4 9300-34800 | 4200 Level-6 | 82-83
Assistant)
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1. Name of the Post PROJECT OFFICER
2. Number of Post(s) 01
3. Classification Group ‘A’
4. Scale of Pay Pay matrix Level-12, as per 7" CPC
5. Whether Selection Post or Non-Selection Non-Selection
Post.
6. Age limit for appointment Preferably below 50 years
7. Educational & Other qualifications Essential:
I. Acharya or Master’s degree in Sanskrit with at
least 55% of the marks or its equivalent grade of B
in the UGC seven point scale.
2. 5 years of teaching experience in a college or a
University with experience in educational
administration.
Or
Comparable experience in research establishment
and /or other institutions of higher education.
Or
5 years of administrative experience as Assistant
Registrar or in an equivalent post.
3. Knowledge of technique of preservation of
Manuscripts and knowledge of one ancient script
i.e. Sharda, Brahmi, Nandinagari, Grantha etc.
Desirable:
(1) Ph.D. from a Recognized University.
(i1) Knowledge of computer applications.
8. Whether age &  qualifications Not Applicable
prescribed for direct recruitment will
apply in case of Promotees
9. Period of probation, if any 2 years
10. | Method of recruitment: Whether by Direct
direct recruitment or by promotion or
by deputation / absorption and
percentage of the vacancies to be filled
by various methods
11. | In case of recruitment by promotion/ Not Applicable

deputation/ absorption, grades from
which promotion/deputation absorption
to be made.
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12.

Composition of Departmental
Confirmation Committee

Vice-Chancellor

Chairman

One expert not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by
the Executive Council.

Member

One expert with knowledge of
Administration/Finance/Examination
nominated by the Vice-Chancellor.

Member

A representative of SC/ST/OBC/
Minority/ Women/PwBD, if any of the
candidate representing these categories is
the applicant, to be nominated by the
Vice-Chancellor, if any of the above
members of the Selection Committee do
not belong to the category.

Member

Registrar

Member-
Secretary

13.

Composition of Selection Committee

Vice-Chancellor

Chairman

Two experts, not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by
the Executive Council.

Member

One teacher of the University to be
nominated by the Vice-Chancellor.

Member

A representative of SC/ST/ OBC/
Minority/ Women/PwBD, if any of
candidate representing these categories is
the applicant, to be nominated by the Vice
Chancellor, if any of the above members
of the Selection Committee do not belong
to the category.

Member

Registrar

Member-
Secretary
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1. Name of the Post Deputy Director (Administration)
(Proposed to be re-designated as
Deputy Registrar (Administration) in the Pay Matrix
Level-12)
2. Number of Post(s) 01
3. Classification Group ‘A’
4. Scale of Pay Pay matrix Level-11, as per 7" CPC
5. Whether Selection Post or Non- Selection
Selection Post.
6. Age limit for direct recruitment Preferably below 50 years
7. Educational & Other Essential:
qualifications 1. A Post Graduate Degree with at least 55% marks or its
equivalent grade ‘B’ in the UGC seven-point scale.

2. Atleast nine years of experience as Assistant Professor
in a college or a university with experience in
educational administration.

OR
Comparable experience in research establishment
and/or other institutions of higher education.

OR
Five years of administrative experience/ experience in
the relevant field as Assistant Director/Assistant
Registrar or in an equivalent post in the Pay Matrix
Level-9 atleast.

Desirable:

1) Knowledge of Sanskrit and Hindi.

i1) Experience in Educational Administration/

Finance/Examination/Computer Application / Planning.

iii) Knowledge in Computer Application.

8. Whether age & qualifications | Age — Not applicable
pl::blscrlbled. for dlric; recrltutment Qualification: Must possess at least Master’s degree from a
Wil apply I case of Fromotees recognized University/Institute.

9. Period of probation, if any 2 years

10.

Method of recruitment: Whether
by direct recruitment or by
promotion or by deputation /
absorption and percentage of the
vacancies to be filled by various
methods

By promotion failing which by transfer on deputation or by
Direct Recruitment.
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I1.

In case of recruitments by
promotion/deputation/ absorption,
grades from which promotion/
deputation absorption to be made.

By promotion:

Assistant Director with 5 years of regular service in Level

9.

By deputation:

Officers holding analogous posts on regular basis or with
five years regular service in Pay Matrix Level-9 atleast, in
the Central/State Government, Universities and other

autonomous organisations.

12.

Composition of Departmental
Promotion Committee/
Departmental Confirmation
Committee

Vice-Chancellor

Chairman

One expert not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by the
Executive Council

Member

One  expert with  knowledge  of
Administration/Finance/Examination
nominated by the Vice-Chancellor

Member

A representative of  SC/ST/OBC/
Minority/ Women/PwBD, if any of the
candidate representing these categories is the
applicant, to be nominated by the Vice-
Chancellor, if any of the above members of
the Selection Committee do not belong to the
category.

Member

Registrar

Member-
Secretary

13.

Composition of Selection
Committee

Vice-Chancellor

Chairman

Two experts, not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by the
Executive Council

Member

One teacher of the University to be
nominated by the Vice-Chancellor

Member

A representative of  SC/ST/OBC/
Minority/ Women/PwBD, if any of the
candidate representing these categories is the
applicant, to be nominated by the Vice-
Chancellor, if any of the above members of
the Selection Committee do not belong to the
category.

Member

Registrar

Member-
Secretary
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1. Name of the Post Deputy Director (Finance)
(Proposed to be re-designated as
Deputy Finance Officer in the Pay Matrix Level-12)
2. Number of Post(s) 01
3. Classification Group ‘A’
4. Scale of Pay Pay matrix Level-11, as per 7" CPC
5. Whether Selection Post or Non- Selection
Selection Post.
6. Age limit for direct recruitment Preferably below 50 years
7. Educational & Other Essential:
qualifications (i) Post Graduate degree (preferably in
Commerce/M.B.A.-Finance) with at least 55% of marks
or its equivalent grade of B in the UGC seven point
scale.

(i1) At least nine years of experience as Assistant Professor
in the Pay Matrix Level - 10 and above with experience
in accounts and finance in educational administration.

OR
Comparable status and experience in accounts and
finance in research establishment and/or other
institutions of higher education.

OR
Five years of experience in the relevant field as
Assistant Finance Officer or equivalent in the Pay
Matrix Level — 9 atleast.

Desirable:

(1) ICWA/CA/SAS/CS.

(i) Knowledge of Sanskrit and Hindi.

(ii1) Knowledge in Computer Application.

8. Whether age & qualifications | Age — Not applicable
pl:;tlscrlble d, for dlr(;clt recrltutment Qualification: Must possess at least Master’s degree in
Wil apply In case of kromotees Commerce/ M.B.A.-Finance or its equivalent from a
recognized University/Institute.
9. Period of probation, if any 2 years
10. | Method of recruitment: Whether | By promotion failing which by transfer on deputation or by

by direct recruitment or by
promotion or by deputation /
absorption and percentage of the
vacancies to be filled by various
methods

Direct Recruitment.
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11. |In case of recruitments by | By promotion:
promotion/deputation/ absorption, | Assistant Director with 5 years of regular service with
grades from which prometion/ | experience in accounts and finance in the Pay Matrix Level-
deputation absorption to be made. | 9

Or
Accounts Officer (Internal audit) with 8 years of regular
service in the Pay Matrix Level-7.
By deputation:
Officers holding analogous posts on regular basis or with
five years regular service in Pay Matrix Level-9 or with
eight years regular service in Pay Matrix Level-7 with
experience in accounts and finance in the Central/State
Government, Universities and other autonomous
organisations.

12. | Composition of Departmental Vice-Chancellor Chairman
Promotion Committee/ . One expert not in the service of the | Member
Departmental Confirmation Uni . . —

Committee niversity, nominated by the Vice
Chancellor out of the panel approved by the
Executive Council
One  expert with  knowledge of | Member
Administration/Finance/Examination
nominated by the Vice-Chancellor
A representative of  SC/ST/OBC/| Member
Minority/ Women/PwBD, if any of the
candidate representing these categories is the
applicant, to be nominated by the Vice-
Chancellor, if any of the above members of
the Selection Committee do not belong to the
category.
Finance Officer Member
Registrar Member-
Secretary
13. | Composition of Selection Vice-Chancellor Chairman

Committee

Two experts, not in the service of the | Member
University, nominated by the Vice-Chancellor
out of the panel approved by the Executive
Council.

One teacher of the University to be nominated | Member
by the Vice-Chancellor.

A representative of SC/ST/OBC/ | Member
Minority/ Women/PwBD, if any of the
candidate representing these categories is the
applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the
Selection Committee do not belong to the

category.
Finance Officer Member
Registrar Member-

Secretary
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1. Name of the Post Deputy Director (Academic)
(Proposed to be re-designated as Deputy Registrar
(Academic) in the Pay Matrix Level-12)
2. Number of Post(s) 01
3. Classification Group ‘A’
4. Scale of Pay Pay matrix Level-11, as per 7" CPC
5. Whether Selection Post or Non- Selection
Selection Post.
6. Age limit for direct recruitment Preferably below 50 years
7. Educational & Other qualifications Essential:

(i) Post Graduate degree in Sanskrit with at least 55% marks
or an equivalent Oriental degree from recognized
University.

(i1) At least nine years of experience as Assistant Professor
in the Pay Matrix Level - 10 and above with experience
in relevant field

OR
Comparable status and experience in relevant field in
research establishment and/or other institutions of
higher education

OR
Five years of experience in the relevant field as
Assistant Director/Assistant Controller of
Examination/Assistant Registrar or equivalent in the
Pay Matrix Level-9 at least.

Desirable:

(i) Ph.D. degree in Sanskrit from a recognized University.

(i) Knowledge of English and Hindi.

(iii) Knowledge in Computer Application.

8. Whether age &  qualifications .
prescribed for direct recruitment will Age —Not applicable
apply in case of Promotees Qualification: Must possess Master’s degree in Sanskrit
from a recognized University/Institute.
9. Period of probation, if any 2 years
10. | Method of recruitment: Whether by

direct recruitment or by promeotion or
by deputation / absorption and
percentage of the vacancies to be filled
by various methods

By promotion failing which by transfer on deputation or by
Direct Recruitment.
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11. |In case of recruitments by | By promotion:
p:g:ine(;tlm}/liil:utatu:}éh al:;:;g?gz; Assistant Director with 5 years of regular service with
5 . w P ! experience in the relevant field in Pay Matrix Level- 9.
deputation absorption to be made.

By deputation:

Officers having Masters degree in Sanskrit and holding
analogous posts on regular basis or with 5 years regular
service in Pay Matrix Level-9 atleast, in the Central/State
Government, Universities and other autonomous
organisations.

12. | Composition of Departmental Vice-Chancellor Chairman
Promotlon.Commltte'e / Departmental One expert not in the service of the Member
Confirmation Committee . . . .

University, nominated by the Vice-

Chancellor out of the panel approved by the

Executive Council

One expert with  knowledge of | Member

Administration/Finance/Examination

nominated by the Vice-Chancellor

A representative of  SC/ST/OBC/ Member

Minority/Women/PwBD, if any of the

candidate representing these categories is the

applicant, to be nominated by the Vice-

Chancellor, if any of the above members of

the Selection Committee do not belong to the

category.

Registrar Member-
Secretary

13. | Composition of Selection Committee Vice-Chancellor Chairman

Two experts, not in the service of the Member

University, nominated by the Vice-

Chancellor out of the panel approved by the

Executive Council

One teacher of the University to be Member

nominated by the Vice-Chancellor

A representative of  SC/ST/OBC/ Member

Minority/ Women/PwBD, if any of the

candidate representing these categories is the

applicant, to be nominated by the Vice-

Chancellor, if any of the above members of

the Selection Committee do not belong to the

category.

Registrar Member-
Secretary




[ATT =TT 4]

HTLT &1 ST ST 175

1. Name of the Post Deputy Controller (Examination)
(Proposed to be re-designated as Deputy Controller of
Examination in the Pay Matrix Level-12)
2. Number of Post(s) 01
3. Classification Group ‘A’
4. Scale of Pay Pay matrix Level-11, as per 7" CPC
5. Whether Selection Post or Non- Selection
Selection Post.
6. Age limit for direct recruitment Preferably below 50 years
7. Educational & Other qualifications .

Essential:

(i) Post Graduate degree in Sanskrit with at least 55%
marks or an equivalent Oriental degree from
recognized University.

(i1) At least nine years of experience as Assistant Professor
in the Pay Matrix Level - 10 and above with experience
in relevant field.

OR
Comparable status and experience in relevant field in
research establishment and/or other institutions of
higher education.

OR
Five years of experience in the relevant field as
Assistant Director/Assistant Controller of
Examination/Assistant Registrar or equivalent in the
Pay Matrix Level-9 at least.

Desirable:

(i) Ph.D. degree in Sanskrit from a recognized University.

(i1) Knowledge of English and Hindi.

(ii1))Knowledge in Computer Application.

8. Whether age & qualifications | Age — Not applicable
preslcr.lbed for ?ll;'ect retcrmtment will Qualification: Must possess Master’s degree in Sanskrit
apply In case of kromotees from a recognized University/Institute.

% Period of probation, if any 2 years

10.

Method of recruitment: Whether by
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods

By promotion failing which by transfer on deputation or by
Direct Recruitment.
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11. |In case of recruitments by | By promotion:
promotion/deputation/  absorption, | Aggsistant Director with 5 years regular service with
grades from which prometion/ | oxperience in the relevant field in Pay Matrix Level- 9.
deputation absorption to be made. Bv deputation:

y deputation:
Officers holding analogous posts on regular basis or with
five years regular service in Pay Matrix Level-9 atleast, in
the Central/State Government, Universities and other
autonomous organisations.

12. | Composition of Departmental | Vice-Chancellor Chairman
Promotlon.Commltte.e/ Departmental One expert not in the service of the Member
Confirmation Committee . . . :

University, nominated by the Vice-

Chancellor out of the panel approved by the

Executive Council

One expert with  knowledge of | Member

Administration/Finance/Examination

nominated by the Vice-Chancellor

A representative ~ of  SC/ST/OBC/| Member

Minority/ Women/PwBD, if any of the

candidate representing these categories is

the applicant, to be nominated by the Vice-

Chancellor, if any of the above members of

the Selection Committee do not belong to

the category.

Controller of Examination Member

Registrar Member-

Secretary

13. | Composition of Selection Committee | Vice-Chancellor Chairman

Two experts, not in the service of the | Member

University, nominated by the Vice-

Chancellor out of the panel approved by the

Executive Council

One teacher of the University to be | Member

nominated by the Vice-Chancellor

A representative  of  SC/ST/OBC/| Member

Minority/ Women/PwBD, if any of the

candidate representing these categories is

the applicant, to be nominated by the Vice-

Chancellor, if any of the above members of

the Selection Committee do not belong to

the category.

Controller of Examination Member

Registrar Member-

Secretary
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1. Name of the Post Assistant Director (Research & Publication)
(Proposed to be re-designated as Assistant Registrar
(Research & Publication) in the Pay Matrix
Level-10)

2. Number of Post(s) 01

3. Classification Group ‘B’ (proposed to be upgraded to Group ‘A’)

4. Scale of Pay Pay Matrix Level-9, as per 7% CPC

5. Whether Selection Post or Non- Selection

Selection Post.

6. Age limit for direct recruitment Below 40 Years

7. Educational & Other qualifications .

Essential:

(i) Post Graduate degree in Sanskrit with at least 55%
marks or an equivalent Oriental degree from
recognized University.

(i1)) Three years’ experience in teaching/research or
supervisory or equivalent cadre or three years’
experience of editing journals, books and other
periodicals in a reputed organization.

Desirable:

(1) Knowledge of English and Hindi.

(i1) Knowledge in Computer Application.

8. Whether age &  qualifications | Age — Not applicable
prescr'ibed for direct recruitment will | Qyalification: Must possess Master’s degree in Sanskrit
apply in case of Promotees from a recognized University/Institute.

9. Period of probation, if any 2 years

10. | Method of recruitment: Whether by | By promotion failing which by transfer on deputation or
direct recruitment or by prometion or | by Direct Recruitment.
by deputation / absorption and
percentage of the vacancies to be filled
by various methods

11. |In case of recruitments by | By promotion:

promotion/deputation/  absorption,
grades from which promotion/
deputation absorption to be made.

Section Officer with 5 years regular service with
experience in the relevant field in Pay Matrix
Level- 7.

By deputation:

Officers having Masters degree in Sanskrit and holding
analogous posts on regular basis or with five years regular
service in Pay Matrix Level-7 in the Central/State
Government, Universities and other autonomous
organisations.
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12.

Composition of Departmental
Promotion Committee/ Departmental
Confirmation Committee

Vice-Chancellor

Chairman

One expert not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by
the Executive Council.

Member

One expert with knowledge of
Administration/Finance/Examination
nominated by the Vice-Chancellor.

Member

A representative of  SC/ST/OBC/
Minority/ Women/PwBD, if any of the
candidate representing these categories is
the applicant, to be nominated by the Vice-
Chancellor, if any of the above members
of the Selection Committee do not belong
to the category.

Member

Registrar

Member-
Secretary

13.

Composition of Selection Committee

Vice-Chancellor

Chairman

Two experts, not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by
the Executive Council

Member

One teacher of the University to be
nominated by the Vice-Chancellor

Member

A representative of  SC/ST/OBC/
Minority/ Women/PwBD, if any of the
candidate representing these categories is
the applicant, to be nominated by the Vice-
Chancellor, if any of the above members
of the Selection Committee do not belong
to the category.

Member

Registrar

Member-
Secretary
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1. Name of the Post Assistant Director (Correspondence Course)
(Proposed to be re-designated as Assistant Registrar
(Correspondence Course) in the Pay Matrix
Level-10)

2. Number of Post(s) 01

3. Classification Group ‘B’ (proposed to be upgraded to Group ‘A’)

4. Scale of Pay Pay matrix Level-9, as per 7" CPC

5. Whether Selection Post or Non- Selection

Selection Post.

6. Age limit for direct recruitment Below 40 Years

7. Educational & Other qualifications Essential:

(i) Post Graduate degree in Sanskrit with at least 55%
marks or an equivalent Oriental degree from
recognized University.

(i1) Three years’ experience in teaching/ research or
supervisory or equivalent cadre or three years’
experience of lesson planning in a reputed
organization.

Desirable:

(i) Knowledge of English and Hindi.
(i1)) Knowledge in Computer Application.
8. Whether age &  qualifications | Age — Not applicable
preslcr.lbed for fd ;)rect ricrultment will Qualification: Must possess Master’s degree in Sanskrit
apply In case of Fromotees from a recognized University/Institute.
9. Period of probation, if any 2 years
10. | Method of recruitment: Whether by | By promotion failing which by transfer on deputation or
direct recruitment or by promeotion or | by Direct Recruitment.
by deputation / absorption and
percentage of the vacancies to be filled
by various methods
I1. |In case of recruitments by | By promotion:

promotion/deputation/  absorption,
grades from which promotion/
deputation absorption to be made.

Section Officer with 5 years regular service with
experience in the relevant field in Pay Matrix
Level-7.

By deputation:

Officers having Masters degree in Sanskrit and holding
analogous posts on regular basis or with five years regular
service in Pay Matrix Level-7 in the Central/State
Government, Universities and other autonomous
organisations.
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12.

Composition of Departmental
Promotion Committee/ Departmental
Confirmation Committee

Vice-Chancellor

Chairman

One expert not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by
the Executive Council

Member

One expert with knowledge of
Administration/Finance/Examination

nominated by the Vice-Chancellor

Member

A representative of SC/ST/OBC/
Minority/ Women/PwBD, if any of the
candidate representing these categories is
the applicant, to be nominated by the
Vice-Chancellor, if any of the above
members of the Selection Committee do
not belong to the category.

Member

Registrar

Member-
Secretary

13.

Composition of Selection Committee

Vice-Chancellor

Chairman

Two experts, not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by
the Executive Council

Member

One teacher of the University to be
nominated by the Vice-Chancellor

Member

A representative of SC/ST/OBC/
Minority/ Women/PwBD, if any of the
candidate representing these categories is
the applicant, to be nominated by the
Vice-Chancellor, if any of the above
members of the Selection Committee do
not belong to the category.

Member

Registrar

Member-
Secretary
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1. Name of the Post Assistant Director (Examination)
(Proposed to be re-designated as Assistant Controller of
Examination in the Pay Matrix

Level-10)

2. Number of Post(s) 01

3. Classification Group ‘B’ (proposed to be upgraded to Group ‘A’)

4. Scale of Pay Pay matrix Level-9, as per 7" CPC

5. Whether Selection Post or Non- Selection

Selection Post.

6. Age limit for direct recruitment Below 40 Years

7. Educational & Other qualifications .

Essential:

(1) Post Graduate degree in Sanskrit with at least 55%
marks or an equivalent Oriental degree from
recognized University.

(i1) Three years’ experience in examination related work
in supervisory cadre in a reputed organization.

Desirable:

(1) Knowledge of English and Hindi.

(i1) Knowledge in Computer Application.

8. Whether age &  qualifications | Age — Not applicable
preslcr.lbed for fd ;)rect r(;crultment will Qualification: Must possess Master’s degree in Sanskrit
apply In case of Fromotees from a recognized University/Institute.

9. Period of probation, if any 2 years

10. | Method of recruitment: Whether by | By promotion failing which by transfer on deputation or
direct recruitment or by promotion or | by Direct Recruitment.
by deputation / absorption and
percentage of the vacancies to be filled
by various methods

I1. |In case of recruitments by | By promotion:

promotion/deputation/  absorption,
grades from which promotion/
deputation absorption to be made.

Section Officer with 5 years regular service with
experience in the relevant field in Pay Matrix
Level-7.

By deputation:

Officers having Masters degree in Sanskrit and holding
analogous posts on regular basis or with five years regular
service in Pay Matrix Level-7 in the Central/State
Government, Universities and other autonomous
organisations.
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12.

Composition of Departmental
Promotion Committee/ Departmental
Confirmation Committee

Vice-Chancellor

Chairman

One expert not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by
the Executive Council

Member

One expert with knowledge of
Administration/Finance/Examination

nominated by the Vice-Chancellor

Member

A representative of SC/ST/OBC/
Minority/ Women/PwBD, if any of the
candidate representing these categories
is the applicant, to be nominated by the
Vice-Chancellor, if any of the above
members of the Selection Committee do
not belong to the category.

Member

Controller of Examination

Member

Registrar

Member-
Secretary

13.

Composition of Selection Committee

Vice-Chancellor

Chairman

Two experts, not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved
by the Executive Council

Member

One teacher of the University to be
nominated by the Vice-Chancellor

Member

A representative of SC/ST/OBC/
Minority/ Women/PwBD, if any of the
candidate representing these categories
is the applicant, to be nominated by the
Vice-Chancellor, if any of the above
members of the Selection Committee do
not belong to the category.

Member

Controller of Examination

Member

Registrar

Member-
Secretary
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1. Name of the Post Accounts Officer (Internal Audit)
(Proposed to be upgraded as Assistant Finance Officer in
the Pay Matrix Level-10)
2. Number of Post(s) 01
3. Classification Group ‘B’ (proposed to be upgraded to Group ‘A’)
4. Scale of Pay Pay matrix Level-7, as per 7" CPC
5. Whether Selection Post or Non- Selection
Selection Post.
6. Age limit for direct recruitment Below 40 Years
7. Educational & Other qualifications Essential:-
(i) Post Graduate degree (preferably in
Commerce/M.B.A.-Finance) with at least 55% of
marks or its equivalent grade of B in the UGC seven
point scale.
(i1) 3 years supervisory experience in work related to
Finance/Accounts in recognized
Institutions/Government/Semi-Government/
Autonomous Bodies.
Desirable:-
(1) ICWA/CA/SAS/CS
(i) Knowledge in Computer Application.
8. Whether age &  qualifications | Age — Not applicable
preslcr.l bed for i"i ;)rect ricrultment will Qualification: Must possess Master’s degree in
apply In case of kromotees Commerce/ M.B.A.-Finance or its equivalent from a
recognized University/ Institute.
9. Period of probation, if any 2 years
10. | Method of recruitment: Whether by | By promotion failing which by deputation failing which
direct recruitment or by promotion or | by direct recruitment
by deputation / absorption and
percentage of the vacancies to be filled
by various methods
I1. |In case of recruitments by | By promotion:

promotion/deputation/  absorption,
grades from which promotion/
deputation absorption to be made.

Section Officer with 5 years regular service or Assistant
with 8 years regular service, having experience in the
relevant field.

By deputation:

Officers having educational qualification prescribed for
direct recruitment and holding analogous posts with 5
years regular service or having 8 years regular service in
pay matrix level-6 with experience in the relevant filed in
the Central /State Govt./Universities and other
Autonomous organizations.
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12.

Composition of Departmental
Promotion Committee/ Departmental
Confirmation Committee

Vice-Chancellor

Chairman

One expert not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by
the Executive Council

Member

One expert with knowledge of
Administration/Finance/Examination

nominated by the Vice-Chancellor

Member

A representative of SC/ST/OBC/
Minority/ Women/PwBD, if any of the
candidate representing these categories is
the applicant, to be nominated by the
Vice-Chancellor, if any of the above
members of the Selection Committee do
not belong to the category.

Member

Finance Officer

Member

Registrar

Member-
Secretary

13.

Composition of Selection Committee

Vice-Chancellor

Chairman

Two experts, not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by
the Executive Council.

Member

One teacher of the University to be
nominated by the Vice-Chancellor.

Member

A representative of SC/ST/OBC/
Minority/ Women/PwBD, if any of the
candidate representing these categories is
the applicant, to be nominated by the
Vice-Chancellor, if any of the above
members of the Selection Committee do
not belong to the category.

Member

Finance Officer

Member

Registrar

Member-
Secretary
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1. Name of the Post CURATOR
2. Number of Post(s) 01
3. Classification Group ‘B’
4. Scale of Pay Pay Matrix Level-7, as per 7" CPC
5. Whether Selection Post or Non- Non-Selection
Selection Post.
6. Age limit for direct recruitment Below 40 Years
7. Educational & Other qualifications .
Essential:
(i) Atleast II" class Acharya or M.A. in Sanskrit or equivalent
qualifications from a recognized Institution.
(ii)) At least Diploma in Library & Information
Science/Archaeology/Museology.
(ii1))Knowledge of Manuscriptology/Epigraphy.
Desirable:
(i) Knowledge of Hindi and/or English.
(i1) Experience in the relevant discipline in any oriental
manuscript Library.
8. Whether age & qualifications
prescribed for direct recruitment NA
will apply in case of promotees ’
9. Period of probation, if any 2 years
10. Method of recruitment: Whether by Direct Recruitment
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
1. In case of recruitments by N.A.
promotion/deputation/ absorption,
grades from which promotion/
deputation absorption to be made
12. Composition of Departmental | Vice-Chancellor or nominee of the Vice- | Chairman
Confirmation Committee Chancellor
One expert, not in the service of the University, | Member
nominated by the Vice-Chancellor
One expert with knowledge of | Member
Administration/Finance/Examination
nominated by the Vice-Chancellor
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Librarian/Assistant Librarian

Member

A representative of SC/ST/OBC/
Minority/ Women/PwBD, if any of the candidate
representing these categories is the applicant, to
be nominated by the Vice-Chancellor, if any of
the above members of the Selection Committee
do not belong to the category

Member

Registrar

[Deputy Director (Admn.)/ Deputy Registrar
(Admn.) in case, the Registrar is not available. ]

Member-
Secretary

13.

Composition of Selection Committee

Vice-Chancellor or nominee of the Vice-
Chancellor

Chairman

Two experts, not in the service of the
University, nominated by the Vice-Chancellor
out of the panel approved by the Executive
Council

Member

One teacher of the University to be nominated
by the Vice-Chancellor

Member

Librarian/Assistant Librarian

Member

A representative of SC/ST/OBC/
Minority/ Women/PwBD, if any of the candidate
representing these categories is the applicant, to
be nominated by the Vice-Chancellor, if any of
the above members of the Selection Committee
do not belong to the category

Member

Registrar

[Deputy Director (Admn.)/ Deputy Registrar
(Admn.) in case, the Registrar is not available.]

Member-
Secretary
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1. Name of the Post INSTRUCTOR
2. Number of Post(s) 02
3. Classification Group ‘B’
4. Scale of Pay Pay Matrix Level-6, as per 7" CPC
5. Whether Selection Post or Non- Non-Selection
Selection Post.
6. Age limit for direct recruitment Below 35 Years
7. Educational & Other qualifications Di
irect
Essential
Post-Graduation in  Sanskrit from a recognized
University/Institution.
Desirable
(i) A Bachelor’s Degree in Education.
(i1) Ph.D. degree in Sanskrit
8. Whether the age & qualifications N. A.
prescribed for direct recruitment will
apply in case of promotees
9. Period of probation, if any 2 Years
10. | Method of recruitment:- Whether by | Direct Recruitment
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11. |Im case of recruitments by N.A.
promotion/deputation/ absorption,
grades from which promotion/
deputation absorption to be made.
12 Comp0s1t1?n of . Departmental Vice-Chancellor or nominee of the Vice-| Chairman
Confirmation Committee
Chancellor
One expert, not in the service of the | Member
University, nominated by the Vice-Chancellor
One  expert with  knowledge  of | Member
Administration/Finance/Examination
nominated by the Vice-Chancellor
A representative of SC/ST/OBC/ | Member

Minority/ Women/PwBD, if any of the
candidate representing these categories is the
applicant, to be nominated by the Vice-
Chancellor, if any of the above members of
the Selection Committee do not belong to the
category
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Registrar

[Deputy Director (Admn.)/ Deputy Registrar
(Admn.) in case, the Registrar is not
available.]

Member-
Secretary

13.

Composition of Selection Committee

Vice-Chancellor or nominee of the Vice-
Chancellor

Chairman

Two experts, not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by the
Executive Council

Member

One teacher of the University to be nominated
by the Vice-Chancellor

Member

A representative of SC/ST/OBC/
Minority/ Women/PwBD, if any of the
candidate representing these categories is the
applicant, to be nominated by the Vice-
Chancellor, if any of the above members of
the Selection Committee do not belong to the
category

Member

Registrar

[Deputy Director (Admn.)/ Deputy Registrar
(Admn.) in case, the Registrar is not
available.]

Member-
Secretary
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1. Name of the Post LIBRARY PANDIT
2. Number of Post(s) 01
3. Classification Group ‘B’
4. Scale of Pay Pay Matrix Level-6, as per 7% CPC
5. Whether Selection Post or Non- Non-Selection
Selection Post.
6. Age limit for direct recruitment Below 35 Years
7 Educational & Other qualifications Direct
Essential
(i) Post-Graduation in Sanskrit from a recognized
University/Institution.
(i1) Certificate in the Library& Information Science from a
recognized institution.
(i11))Good knowledge of English and Hindi.
Desirable
(1) Degree/Diploma in Library & Information Science.
(i1) Certificate in Manuscriptology.
(ii1) Experience of working in a Library.
8. Whether the age & qualifications N. A.
prescribed for direct recruitment will
apply in case of promotees
9. Period of probation, if any 2 years
10. Method of recruitment:- Whether by Direct Recruitment
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
1. In case of recruitments by N.A.
promotion/deputation/ absorption,
grades from which promotion/
deputation absorption to be made.
12. Comp0s1t1?n of . Departmental Vice-Chancellor or nominee of the Chairman
Confirmation Committee .
Vice-Chancellor
One expert, not in the service of the Member
University, nominated by the Vice-
Chancellor
One expert with knowledge of Member
Administration/Finance/Examination
nominated by the Vice-Chancellor
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Librarian/Assistant Librarian

Member

A representative of SC/ST/OBC/
Minority/ Women/ PwBD, if any of the
candidate representing these categories
is the applicant, to be nominated by the
Vice-Chancellor, if any of the above
members of the Selection Committee
do not belong to the category

Member

Registrar

[Deputy Director (Admn.)/ Deputy
Registrar (Admn.) in case, the
Registrar is not available.]

Member-
Secretary

13.

Composition of Selection Committee

Vice-Chancellor or nominee of the
Vice-Chancellor

Chairman

Two experts, not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved
by the Executive Council

Member

One teacher of the University to be
nominated by the Vice-Chancellor

Member

Librarian/Assistant Librarian

Member

A representative of SC/ST/ OBC/
Minority/ Women/ PwBD, if any of the
candidate representing these categories
is the applicant, to be nominated by the
Vice-Chancellor, if any of the above
members of the Selection Committee
do not belong to the category

Member

Registrar

[Deputy Director (Admn.)/ Deputy
Registrar (Admn.) in case, the
Registrar is not available.]

Member-
Secretary
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1. Name of the Post MANUSCRIPT PANDIT
2. Number of Post(s) 01
3. Classification Group ‘B’
4. Scale of Pay Pay Matrix Level-6, as per 7" CPC
5. Whether Selection Post or Non- Non-Selection
Selection Post.
6. Age limit for direct recruitment Below 35 Years
7. Educational & Other qualifications Essential
(i) Post-Graduation in Sanskrit from a recognized
University/Institution.
(i1) Certificate in Manuscriptology from a recognized
institution.
(ii1)2 years’ experience of reading ancient manuscripts or
working in a manuscript library.
Desirable
(i) Certificate in the Library& Information Science from a
recognized institution.
(i1) Knowledge of other ancient Scripts.
8. Whether the age & qualifications N. A.
prescribed for direct recruitment will
apply in case of promotees
9. Period of probation, if any 2 years
10. | Method of recruitment:- Whether by Direct Recruitment
direct recruitment or by promotion
or by deputation/absorption and
percentage of the vacancies to be
filled by various methods
11. |In case of recruitments by N.A.
promotion/deputation/ absorption,
grades from which promotion/
deputation absorption to be made.
12. | Composition of Departmental | Vice-Chancellor or nominee of the Vice- Chairman
Confirmation Committee Chancellor
One expert, not in the service of the Member
University, nominated by the Vice-
Chancellor
One expert with knowledge of Member
Administration/Finance/Examination
nominated by the Vice-Chancellor
Librarian/Assistant Librarian Member
A representative  of  SC/ST/OBC/ Member

Minority/ Women/PwBD, if any of the
candidate representing these categories is
the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of
the Selection Committee do not belong to
the category
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Registrar

[Deputy  Director (Admn.)/ Deputy
Registrar (Admn.) in case, the Registrar is
not available.]

Member-
Secretary

13.

Composition of Selection Committee

Vice-Chancellor or nominee of the Vice-
Chancellor

Chairman

Two experts, not in the service of the
University, nominated by the Vice-
Chancellor out of the panel approved by the
Executive Council

Member

One teacher of the University to be
nominated by the Vice-Chancellor

Member

Librarian

Member

A representative of SC/ST/ OBC/
Minority/Women/ PwBD, if any of the
candidate representing these categories is
the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of
the Selection Committee do not belong to
the category

Member

Registrar

[Deputy Director (Admn.)/ Deputy
Registrar (Admn.) in case, the Registrar is
not available.]

Member-
Secretary
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1. Name of the Post COPYIST
2. Number of Post(s) 01
3. Classification Group ‘B’
4. Scale of Pay Pay Matrix Level-6, as per 7" CPC
5. Whether Selection Post or Non- Non-Selection
Selection Post.
6. Age limit for direct recruitment Below 35 Years
7. Educational & Other qualifications .
Essential
(i) Post-Graduation in Sanskrit from a recognized
University/Institution.
(i1)) Knowledge and proficiency in reading ancient
manuscripts as per local requirement.
(ii1) A good and clear hand-writing in Devanagari script.
Desirable
(1) Experience of working in any manuscript Library.
(i1) Experience of copying work.
8. Whether the age & qualifications N. A.
prescribed for direct recruitment
will apply in case of promotees
9. Period of probation, if any 2 years
10. | Method of recruitment:- Whether by Direct Recruitment
direct recruitment or by promotion
or by deputation / absorption and
percentage of the vacancies to be
filled by various methods
11. |In case of recruitments by N.A.
promotion/deputation/ absorption,
grades from which promotion/
deputation absorption to be made.
12. | Composition of Departmental | Vice-Chancellor or nominee of the Vice- Chairman
Confirmation Committee Chancellor
One expert, not in the service of the Member
University, nominated by the Vice-Chancellor
One expert  with  knowledge of Member
Administration/Finance/Examination
nominated by the Vice-Chancellor
Librarian/Assistant Librarian Member
A representative of SC/ST/OBC/ Member

Minority/ Women/PwBD, if any of the
candidate representing these categories is the
applicant, to be nominated by the Vice-
Chancellor, if any of the above members of
the Selection Committee do not belong to the
category
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Registrar Member-
[Deputy Director (Admn.)/ Deputy Registrar Secretary
(Admn.) in case, the Registrar is not
available.]

13. | Composition of Selection Committee | Vice-Chancellor or nominee of the Vice- Chairman
Chancellor
Two experts, not in the service of the Member
University, nominated by the Vice-Chancellor
out of the panel approved by the Executive
Council
One teacher of the University to be nominated Member
by the Vice-Chancellor
Librarian Member
A representative of SC/ST/ OBC/ Member
Minority/Women/ PwBD, if any of the
candidate representing these categories is the
applicant, to be nominated by the Vice-
Chancellor, if any of the above members of
the Selection Committee do not belong to the
category
Registrar Member-
[Deputy Director (Admn.)/ Deputy Registrar Secretary

(Admn.) in case, the Registrar is not
available.]
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1 Name of Post Research Assistant (Editorial Assistant)
2 Number of Post (s) 4 (Four)
3 Classification Group — B (Academic)
4 Scale of Pay/Pay Band / Grade Pay Level 6
5 Whether Selection or non-selection Not Applicable
post
6 Age Limit for Direct Recruits 40 Years
7 Educational and  other Essential Qualifications:
qualn_"lcatlons required for - direct i) At least 55% of marks in the Acharya/ Post Graduate
recruits . . . X
Degree or equivalent in Sanskrit from a recognised
University.

ii) Experience of Proof Reading

iii) Knowledge of Computer Application

iv) Knowledge of Sanskrit, Hindi & English

Desirable:-

i) Cleared the National Eligibility Test (NET)
conducted by the UGC or the CSIR, or a similar test
accredited by the UGC, like SLET/SET or who have
been awarded a Ph. D. Degree in accordance with
the University Grants Commission.

ii) Fluency in Sanskrit, any Indian Language and
English or German or French.

iii) Specialization in Post Graduation or Ph.D. in any or
more of the branches of IKS such as :

a. Veda, Srauta Sutra, Vyakarana, Nyaya, Mimamsa,
Rhetorics, Sahitya, Vedanta and allied branches
of philosophical systems, Ancient Indian
Mathematics, Astronomy and Astrology,
Architecture, Medicine (Ayurveda), Alchemy,
Music, Tantra, Buddhism, Jainism, Epigraphy
and Multi-Disciplinary Research.

iv) Experience in Sanskrit - Lexicography.

v) Degree or Diploma in Modern Linguistics

vi) Knowledge of Computer Application.

8 Whether Age and educational | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions

9

Period of probation, if any

Two years
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10 | Method of recruitment whether by | Direct Recruitment

direct recruitment or by promotion or

by deputation/absorption and

percentage of the post to be filled by

various methods.
11 | In case of recruitment by promotion/ | Not Applicable

deputation/ absorption, grades from
which promotion/  deputation/
absorption to be made

Prof. R. G. MURALI KRISHNA, Registrar I/c
[ADVT.-111/4/Exty.[428/2025-26]
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