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Selection Criteria and Scheme of Assessment for Direct Recruitment to the Post of  

Associate Professor in Various Subjects under Advertisement No. 04/2026 dated 10 June 2026 
 

The selection to the post of Associate Professor (Academic Level–13A) shall be governed by the 

provisions contained in the University Grants Commission (UGC) Regulations, 2018, as amended from time 

to time, the terms and conditions prescribed in Advertisement No. 04/2026, and the following Scheme of 

Assessment approved by the Competent Authority of the Central Sanskrit University. 
 

The Selection Process shall ordinarily consist of the following stages: 

STEP–1: Scrutiny of the Applications 

The applications received shall be scrutinized strictly in accordance with the eligibility conditions 

prescribed under the University Grants Commission (UGC) Regulations, 2018 (as amended from time to 

time), the relevant statutory provisions, and the terms and conditions contained in Advertisement No. 04/2026 

issued by the Central Sanskrit University. Only those candidates who fulfil the prescribed educational 

qualifications, teaching/research experience, publication requirements, Academic/Research Score and other 

eligibility conditions shall be considered for further stages of the selection process. 
 

STEP–2: Calculation of Academic/Research Score 
The Academic/Research Score shall be calculated strictly in accordance with Appendix II, Table–2 of 

the University Grants Commission (UGC) Regulations, 2018, as amended from time to time. The calculation 

shall be carried out on the basis of the claims made by the candidate in the Online Application Form and the 

supporting documents submitted by him/her. The claims shall remain provisional and shall be subject to 

verification of original documents before the Interview. The University reserves the right to revise, modify or 

reject any claim found inconsistent with the UGC Regulations, the Advertisement, or the supporting 

documentary evidence produced by the candidate.  

 

STEP–3: Pre-Interview Academic Assessment  

As stipulated under Clause 10.3 of Advertisement No. 04/2026 dated 10 June 2026: 

"No written examination shall be conducted for the post of Associate Professor. However, selection 

shall be made through the prescribed shortlisting, assessment criteria (Video Presentation, Research Skill & 

PPT Presentation) and interview process as detailed in the detailed advertisement." 

Accordingly, the University shall undertake the prescribed pre-interview assessment activities solely 

for the purpose of facilitating the Interview and assisting the Selection Committee in comprehensively 

evaluating the candidates' subject expertise, research competence, teaching aptitude, academic 

communication skills and overall suitability for the post. These assessment activities shall not carry any 

separate marks or weightage and shall not constitute any component of the final selection score. 

In order to facilitate a comprehensive academic assessment of the shortlisted candidates, the 

University shall conduct the following pre-interview academic activities prior to the Face-to-Face Interview. 

These activities are intended solely to assist the Selection Committee in evaluating the candidate's subject 

expertise, academic achievements, research aptitude, communication skills, teaching ability, academic vision 

and overall suitability for the post of Associate Professor. 

No separate marks or weightage shall be assigned to any of these activities, and they shall not 

constitute any component of the final selection score. The Pre-Interview Academic Assessment shall 

ordinarily comprise the following: 

(A) Written Academic Assessment 

(B) Video Presentation 
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(A) Written Academic Assessment 

The candidates shall appear in a one-hour Written Academic Assessment prior to the Document 

Verification. The assessment shall broadly evaluate the candidate's: 

• Subject expertise;  

• Research aptitude and analytical ability;  

• Academic writing skills;  

• Language proficiency appropriate to the discipline;  

• Understanding of Indian Knowledge Systems (IKS), National Education Policy (NEP–2020), 

interdisciplinary perspectives, and other contemporary academic issues, wherever applicable.  

The Written Academic Assessment is intended solely to facilitate the Interview and assist the Selection 

Committee in understanding the academic depth and scholarly competence of the candidate. The assessment 

shall not carry any separate marks and shall not form part of the final selection score. Detailed guidelines in 

this regard shall be notified separately by the University in due course. 

(B)  Video Presentation 

• Each shortlisted candidate shall submit a Video Presentation of approximately 10–15 minutes 

duration in the prescribed format. 

• The presentation may include the candidate's introduction, teaching philosophy, research 

contributions, subject expertise, academic vision, interdisciplinary approach, and the 

contemporary relevance of the concerned discipline. 

• The Video Presentation shall be uploaded on YouTube or any other online platform notified by 

the University, and the URL/Video Link shall be submitted through the candidate's registered e-

mail ID with appropriate viewing permission within the prescribed timeline. 

• The quality of recording or video production shall not form part of the evaluation.  

• The uploaded video shall remain accessible throughout the selection process. 
 

STEP–4:  Document Verification   
All original certificates, testimonials, publications, experience certificates, API/Academic Research 

Score documents, research publications, project reports, patents, awards and other supporting documents shall 

be verified by the Document Verification Committee before the Interview in accordance with the claims made 

by the candidate in the Online Application Form. The candidature of every applicant shall remain purely 

provisional until verification of the original documents. 

Any discrepancy, suppression of material information, submission of false claims or production of 

forged, fabricated or tampered documents shall render the candidature liable to cancellation at any stage of 

the recruitment process or even after appointment, without prejudice to such disciplinary, civil and criminal 

proceedings as may be initiated under the applicable law. The schedule for Document Verification shall be 

notified separately by the University. 
 

STEP–5: Step–6: Face-To-Face Interview for All the Eligible Candidates   
The Interview shall ordinarily commence with a PowerPoint (PPT) Presentation by the candidate 

before the Selection Committee. Every eligible candidate shall make a presentation consisting of not more 

than five to ten (5-10) slides and of approximately five to ten (5-10) minutes duration. The presentation may 

broadly cover the candidate's teaching methodology, research contributions, publications, funded research 

projects (if any), academic achievements, innovative pedagogical practices, interdisciplinary research, 

extension activities, academic leadership, and future academic vision relating to the concerned discipline. The 

PPT Presentation shall be followed immediately by the Face-to-Face Interview, during which the Selection 

Committee may interact with the candidate on the presentation as well as on any other aspect relating to the 

candidate's academic attainments, subject expertise, research contributions, teaching competence, 

communication skills, administrative capabilities, interdisciplinary outlook, understanding of Indian 

Knowledge Systems, and overall suitability for the post of Associate Professor. 

The Written Academic Assessment, Video Presentation, Document Verification, and other pre-

interview activities are intended solely to facilitate the Interview and assist the Selection Committee in 

undertaking a comprehensive assessment of the candidate. The PPT Presentation shall form an integral part 

of the Interview process. The extent to which the PPT Presentation is taken into consideration during the 

Interview shall be entirely at the discretion of the Selection Committee, which may evaluate the candidate 

with reference to the PPT Presentation, the Face-to-Face Interview, or both, as deemed appropriate.  
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GENERAL INSTRUCTIONS 
 

1. The selection process shall be governed by the University Grants Commission (UGC) Regulations, 

2018 (as amended from time to time), the Advertisement issued by the Central Sanskrit University, 

and this Selection Criteria and Scheme of Assessment.  

2. Candidates are advised to carefully read the Advertisement, the UGC Regulations, the Selection 

Criteria and Scheme of Assessment, and all instructions issued by the University from time to time 

before participating in the recruitment process.  

3. The Academic/Research Score shall be calculated strictly in accordance with Appendix II, Table–2 of 

the UGC Regulations, 2018 (as amended from time to time). The claims made by the candidates shall 

remain provisional and shall be subject to verification of original documents.  

4. The Written Academic Assessment, Video Presentation, Document Verification and Face-to-Face 

Interview shall be conducted strictly in accordance with the schedule and instructions notified by the 

University. The PPT Presentation shall be delivered before the Selection Committee as an integral part 

of the Face-to-Face Interview.  

5. Eligible candidates shall submit the Video Presentation through their registered e-mail ID in the 

prescribed format within the stipulated time. The uploaded video shall remain accessible throughout 

the selection process with the prescribed viewing permissions.  

6. Candidates shall produce all original certificates, testimonials, publications, research papers, 

experience certificates and other supporting documents at the time of Document Verification. Failure 

to produce the requisite original documents shall render the candidature liable to cancellation.  

7. If any declaration, qualification, publication, experience, Academic/Research Score, or any other 

claim made by the candidate is found to be false, misleading, fabricated, suppressed, or unsupported 

by authentic documentary evidence, the candidature shall be liable to cancellation at any stage of the 

recruitment process. If any forged or fraudulent document is detected before or after selection, the 

University shall be at liberty to cancel the candidature/appointment forthwith and initiate appropriate 

legal proceedings under the applicable laws.  

8. The Written Academic Assessment, Video Presentation and Document Verification are intended solely 

to facilitate the Interview and assist the Selection Committee in undertaking a comprehensive 

assessment of the candidates. The final selection shall be based exclusively on the candidate's overall 

performance in the Face-to-Face Interview, including the PPT Presentation before the Selection 

Committee.  

9. Mere fulfilment of the prescribed eligibility conditions or participation in any stage of the selection 

process shall not confer any right upon a candidate to be called for Interview or to claim appointment.  

10. The University reserves the right to modify, postpone, reschedule, cancel, or amend any stage of the 

selection process or any provision of this Scheme, wherever considered necessary. In case of any 

ambiguity, procedural difficulty, or dispute relating to the Advertisement, the UGC Regulations, this 

Scheme, or any instructions issued by the University, the decision of the Competent Authority of the 

Central Sanskrit University shall be final and binding on all candidates. 

 

Sd/- 

REGISTRAR (I/c) 


